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Support for December 6th 
Helps Everyone 


n December 6th, Local 222’s 

Women’s Committee will be hosting 

a candlelight vigil and tree lighting 

ceremony in memory of the 

Montreal massacre. December 6th 
is the nationally recognized day of commemo- 
ration and action to end violence against 
women. This year marks the 12th anniversary 
of the 1989 Montreal massacre of 14 young 
women, mostly engineering students, at the 
Polytechnique in Montreal. Each year there is 
increasing awareness of the scope of this 
urgent social problem. However, in spite of 
campaigns, the epidemic of violence against 
women continues across this country, through- 
out out communities. 

Our Union is at the forefront in speaking up 
and out on the issue of violence against 
women. We have put the issue of violence 
against women at the bargaining table and 
negotiated anti-harassment training, women’s 
advocates and language which protects women 
who face violence or abuse in their personal 
life from discipline. Our candlelight vigil at the 
Local Union Hall is one of the largest in the 
country. That in itself is not a success story-I 
have said time and time again, the real success 


Challenge League Sports, in presenting 
CAW Local 222 with a plaque of 
appreciation, would like to thank all the 
members for their support over the past 
eight years. Eugene and Theresa 
Grabowksi passed along the League’s 
thanks to Mike Shields and Terry Spence 
for the Local’s donations and hours of 
volunteer time. Challenge League Sports 
offers recreational sports for all 
challenged individuals over the age of 5 
within Durham Region. 
——————————————t 
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can only be claimed when we no longer have to 
campaign on the issue of violence against 
women. 

In the past couple of years I have been 
pleased to see the increase in participation of 
men at the vigil. We are currently at about a 
50/50 ratio. The significance of this is in the 
fact this is not a ‘women’s issue’. It is a human- 
ity issue: men, fathers, brothers and sons, we 
are the ones who can bring this ugly issue to an 
end. Plan to attend on Dec. 6th at the Local 222 
Union Hall at 6 p.m. You don’t need to be a 
CAW member to participate. 


Cost of Living Allowance 

The COLA for GM workers will fall by 5 
cents per hour effective Dec. 1/01, bringing 
your current COLA float to $1.40/hr. Our wages 
consist of two components, a base wage and 
COLA. The COLA is treated as a float over and 
above the base wage and depends on inflation. 
The reason it’s treated separately from the base 
wage is that it can go up or down. It has in fact 
only gone down a couple of times in the past 
decade (2 cents in March 1998 and 16 cents in 
June 1994). It can never go into the negative, 
that is, it can never affect the base wage. 


* 


PRESIDENT’S REPORT 


BY 
cs Shields 


Consumer prices fell slightly these past few 

months, due to a number of factors, most relat- 
ed to the economic downturn which followed 
in the wake of the Sept. 11th terrorist attacks. 
Energy prices, especially gasoline prices, have 
fallen. Other prices concerning accommoda- 
tion, hotels and computer prices have also 
declined as the economy weakened. 
All of this means that average consumer prices 
are now somewhat lower than they were in the 
summer and hence the COLA float declined 
slightly. Due to the boost in inflation levels that 
were experienced during the spring and sum- 
mer of 2001, the COLA float is still and remains 
significant at $1.40 per hour. Consumer prices 
will likely start to increase in coming months, 
sparking renewed growth in the COLA float 
next year. 

With this being the last issue of the 
Oshaworker for 2001, I would like to take this 
opportunity to wish all our members and their 
families a very Merry Christmas, a Happy New 
Year, and especially a safe holiday. 
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Ongoing Discussions On 
New Work For Plant 


iscussions continue on determining 
what type of work commitments our 
plant will receive almost on a daily 
basis. These discussions with 
General Motors will continue to be 
ongoing with different representatives of GM 
World-Wide Purchasing until the sales figures 
agreed to are complete. Confirmation on the 
new work commitments will be forthcoming, 
with each announcement coming from the 
Chief Operating Officer, Alan Russell. He has 
agreed that everyone needs to know what is 
going on in their workplace, and the impor- 
tance of sharing information, especially the 
direction and work the plant will acquire in 
the days to come, to properly launch all new 
programs. 

This, once again, is a great situation in 
comparison to previous announcements of 
programs and work being completed with no 
replacement work to follow. 


Youth Committee 

The CAW Youth Committee continue to be 
very active, with regular meetings and definite- 
ly with an agenda. Recently they have spent 
countless hours volunteering and working at 
The Ark, which is a shelter in Oshawa for 
youth. Their time has been spent on painting, 
flooring, and helping refurbish the entire 
building. Their efforts by no means go unno- 
ticed. It is good to see their enthusiasm and 
involvement, and they must be congratulated 


for it. Notices and times of their meetings will 
be posted throughout the plants. 

Also, recognition needs to be given to our 
two new Zone Committeepeople and their 
alternates. Young, aggressive and determined 
individuals who want to know and be involved 
in everything and want things done right. 
Derek Scrimshaw and Mark Atkinson who 
were alternates in the zones assumed the full- 
time responsibilities of the zone committeep- 
erson in June. In this short time it is very 
noticeable that they have been learning, and 
their awareness of the collective agreement 
and the work areas (along with the assistance 
of the alternates Paul Kearnan and Scott 
Gaylor) is obvious and welcome. Keep up the 
good work. 


COLA Takes A Slide 

The Big Three COLA this quarter is minus 
five cents. This is one of only a very few times 
in the last decade (two cents in March 1998, 
and 16 cents in June 1994) that we have seen 
a decrease. Sym Gill, director of pensions and 
benefits for the CAW, says the Consumer Price 
Index fell slightly due to a number of factors, 
most related to the economic downturn which 
followed the September 11th terrorist attacks. 
Energy prices, especially gasoline, have fallen 
dramatically. Some other prices, such as 
accommodations, hotels, and computer 
prices, have also declined as the economy 
weakened. Consumer prices will likely start to 
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increase again in coming months, sparking 
renewed growth in the COLA float next year. 


Christmas Period 
Approaching 


The Christmas vacation period is fast 
approaching us again. The Christmas bonus 
will be paid out on December 14, or if you 
decide to put it into a RRSP, that has to be done 
by December 7th. 

Because we are experiencing temporary 
layoffs, anyone involved will receive their 
bonus when they return to work, as per the 
terms of our agreement. 

Our next ACSYS Unit meeting will be on 
Tuesday, December 18 at 7 p.m. Please plan to 
attend. 

This being the last issue before holidays, on 
behalf of the entire committee we wish you 
and your families a Merry Christmas and all 
the best in the New Year to come. Enjoy your 
well-deserved holiday period. 

As always, with any issues or concerns 
don’t hesitate to call me at 905-433-3343, or 
pager 905-439-3343, 


Looking To The Year Ahead 


he schedules for the plants include 
overtime for Truck and Plant #1 
through to the end of this year. Plant 

#2 still looks like they will remain at 

work through the end of this year, but 

going forward, it’s beginning to look like last 
year with a couple of weeks off in each of the 
first few months. Of course, all of this can 
change at a moment's notice and when the 
incentives come off, as they will, it could 
affect all plants. We will have to wait and see. 
After the September 11th terrorist acts, we 
had a number of suspicious package and/or 
substance complaints. Health and safety from 
both sides handled all of these very well. Due 
to the number both inside and outside, it took 
more time than usual to get conformation, 
but in every instance there was no hazardous 
material found. In one incident in truck a 


member received a “indefinite suspension” 
which after many meetings by the area chair, 
districts and committeepeople, was resolved 
satisfactorily. 

Although the number of complaints are 
lower now it is important that no one holler 
“wolf” just to try to get a break from their 
work, because frivolous complaints can 
result in severe discipline. 

We will soon start meeting with the other 
locals to formulate changes needed for our 
upcoming negotiations. This will culminate at 
our bargaining convention held early in May, 
2002. Demand sheets will be made available 
for you to fill out with what you want to see 
attained. You can also send them in via e-mail 
to local222@idirect.com where they will be 
forwarded to the committee. This allows the 
membership to do this when they think up a 
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new idea or if they want to add something 
later on. 

As this will be the last issue before the 
Christmas Holidays, I would like to take this 
opportunity to wish each and all of you a very 
joyous festive season and a happy New Year. 
Have fun, you deserve it, but please do it safe- 
ly, we want you back after the holidays. Till 
next year... 
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Reflections On The Past Year 


s this will be our last issue before 
the end of the year, I want to wish 
everyone a safe and happy holiday. 

It has been a very eventful year, 
from the elimination of the Auto 
Pact to the events that took place on 
September 11, 2001. 

All these have taken a toll on our econo- 
my, and most importantly, on the automotive 
industry. 

Although we expect a dip in the progress 
of the economy, I am confident we'll see a 
rebound in the new year. I think it’s impor- 
tant to stay positive. 

As you know, we had a one-week layoff 
for the weeks of October 15 and November 
15. I would like to congratulate our benefit 
reps in all the plants, and our service reps at 
the Union Hall for the excellent work they 
did to ensure everyone received their appro- 


On Halloween at the Union Hall, the two 
well-made-up women at the reception 
desk were in reality Eileen (left) and 
Marika, as an Australian shephard and a 
geisha, respectively. 
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Garry Murphy 


First Vice President 
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priate SUB and unemployment benefits. 
Over the past year we've had a chance to 
help out a number of charitable organiza- 
tions that do wonderful things to help people 
in need. I’d like to thank our Local 
President, Mike Shields, for making the job 
of Financial Secretary a little easier, thanks 
to the Social Justice Fund that he negotiated 
which allows us to donate needed funds to 
these groups without spending a dime of our 
membership’s money. The SJF was negotiat- 
ed in 1999 and fully funded by General 
Motors, to be used to support registered 
charities, and it is a first for our Local. There 
is no doubt in my mind the only reason we 
got the SJF was because Mike was our chief 
negotiator in Canada for General Motors. 
Once again, I would like to remind our 
membership we are taking orders for 
smoked salmon. This directly supports our 


ane SECRETARY’S REPORT 


membership in the west coast fishing indus- 
try as the CAW represents fishermen and the 
people in the processing plants. The salmon 
is $15 for a one pound vacuum-packed, 
frozen package. Orders can be taken by call- 
ing Marlene here at the Union Hall at 905- 
723-1187. 

Again, have a happy holiday, and remem- 
ber, please do not drink and drive. 
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CAW Local 222 Financial Report 
Covering the Month of October, 2001 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At October 31, 2001 


ASSETS 

CURRENT ASSETS 

CASI Feces takk theca css ccacava nea svah oni daa ects ta toate olasvaded tine ein sutin eros edta oes 355,904.53 
Bank....... 904,696.01 

Total Bank... 904,696.01 
Deposit — AWC 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable........... 8,660.39 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ...... wee 772,185.48 
TOTAL CURRENT ASSETS ......ccccsscccccsssssssccsssssssssecersssssesessersseseees 2,182,230.83 
Fixed Assets 

Land... ve 615,195.00 
Buildings . we 2,829,533.00 
Equipment... oe 92,627.61 
Total: Fixed ASS€tS .........c.ccccsessssessssssssssssessessssssesssessssessssessassesseenes 3,537,355.61 
TOTAL ASSETS 5 2c! on covvevectteccedaeeasteisnstersdsesssccdinnedlentvteendessine 5,719,586.44 
LIABILITIES 

CURRENT LIABILITIES 

Acérued Liabilities s.iceccsutesvecsresdasatsverartoascnshicaunaeteneed ies 3,142,637.25 
UI Payable... 541.11 

UI Payable — Lost Time. 2h 195.83 

GPP Payable scssscssssssccicccesssessotevnncticacderconstesnestveesenned 540.96 

CPP Payable — Lost Time ........c:ccscsceeeseeeeseeteeees 219.34 

Income Tax Payable... 14,489.41 

Income Tax Payable — Lost Time . ie 743.38 

Receiver General Payable .........c.scesseseeesseessessesneeeeseesnsseeneseesneens 16,730.03 
EHT Payable............ 35,367.59 
Union Dues Payable 2,163.81 
7.\\'( 0 Cee —923.72 
Charitable Deductions. ae 2,112.31 
WGB: Payable ssi csiisicssesssseushtecesscsossesssssebsoussssstsntsssestiacisesopsosassssesensstiess) 31,837.18 
Loan from CAW National (Strike) ......ccccccccscsesesseseesesesesesesteeeseees 28,794.13 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund.............. es 3,979.51 
TOTAL CURRENT LIABILITIES ..............sscccssssssssssssssssssssssssssssees 3,,255,239.07 
TOTAL LIABILITIES 0..........ccccccccccscscssssssssssssssssssssscssssesssssssssssneeseees 3,,255,239.07 
EQUITY 

NET ASSETS 

N@t-ASSOIS:, 8 c.svrccrasecletsiaciibicavepovscisibigsesararasveseonatevestecapavantanutidelicns 2,065,313.55 
SUIpIUS occ san 399,033.82 
TOTAL NET ASSETS ve 2,464,347.37 
TOTAL EQUITY ................ ve 2,464,347.37 
LIABILITIES AND EQUITY ........:ssccccccccccccccssssssssssscsssssssssssssssssseeee 5,719,586.44 
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CAW Local 222: Income Statement 
October 1-30, 2001 


REVENUE 

INCOME 

Membership Dues...........c.ssccsssecssseseeseseeseseeseseesesneeesneeesneseeneeneneeneaeenees 857,434.13 
TOUCH AGL ONS 3 234ae eee see eee ashen UO deaed de saucy shicceter celal dddes cuanto 190.00 
Oshawa Area Skilled Trades... cscs 30.25 
SsU:B. ReCeipts: sear. autcarresn asceenasssessaersstdaecsceastsna ue eSeundscuieeireanageaa teeta 7,659.26 
Greenshield RECOVETICS.........ccccccscscscssssesessesessscscssesssescstssssesescseesescseaes 1,361.06 
Hall Maintenance .........ccccscccssesesessssesescsesseseseseesesesesescseeaeseeesneseneseeeees 2,533.25 
Staff Wage Recoveries. ...cccc3:<tsssivassasssvencossesdossunnessinatoresvececssaunnbnnnves 1,649.40 
Miscellaneous Collections .......c.c.cccccccscscscscscscseseseseseseseseseseseseseseteees 1,232.00 
OSH AWOLKET s & cc. cases theaiiciscevvvensivevticerviordedsnen taoeeancengasv'ncecienevesecatsnets 2,549.50 
Rit sycavccsseseszehbessssuuvrcssesseseussus sana voeecsseeseasewoua bana tannaseeea decussate 6,200.00 
Soft Drinks and Vending ... 46.50 
Telephone Income........ 981.68 
TOTAL REVENUE ... 9 881,867.03 
FOTAL. REVENUE: isi. cccssiserssectviascoesaveassceensccannpeaupeannnancetececannesssereaedh 881,867.03 
EXPENSE 

OFFICE AND BUILDING 

Employee: Salaries...:..issscescsssesvvassevsorvevsossssscsvenservasvonvensescenesvasventonseres 99,088.71 
UI Expense........ 1,086.58 

CPP EXpense.......ccececssceseseseseeneessseesseneessesseneeenees 1,117.30 

WGB Expense secsesssstevevsusiecresseriuaisonayvenneniecuneniys 1,796.53 

EHT Expense .ccj:a.scncanesincdiininnnirdendinen 2,426.55 

Other Benefits .....0...ccccccccceeee . 26,744.84 

Employee Benefits and Insurance... 33,171.80 
Halll EXPenseS,-5- 025 cctses ccesushtudessvesraspserersuorversanssribnsnessnerbesvexanenepiapesseat 1,110.41 
Miscellaneous purchases_.....c..cscccssecssscessesnessesesesesesesesesneenees 37,395.53 
Building Maintenance .........c..cccccssessesseesecsesseeeeesseeseeseeneeseeseeeeneeneenees 8,231.36 
Soft drinks and vending .......c.ccseeceseseeteseeeseeseseesesteeeeeeneneeeeneeneneeens 1,071.70 
Telephone see. ictsascasieescsisieessecvssistarsenenticccesnecounbontaprantanscatecsenntaenepietas 14,248.97 
Office Supplies and General Expense ..........c.:cccsessssseesteseeereeeeneneenens 14,291.08 
Officers ExPense , .s-.vveccosiscccssevusssenserscesssscesavinneesovtivndinnciséeneennne events 5,430.37 
Professional ..........cccc 3,418.15 
Total Office and Building 0.00.0... ccc cccccceseeeeeeeceeeeneeeeeneeneens 217,458.08 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 114.60 

Per Capita — CAW Assessment 458,531.69 

Per Capita — CAW Council....... . 8,650.93, 

Total Per Capita is.itsisvcressstecssorieenengenceiseecventaearesntiaemeaniens 467,297.22 
Lost Time: Wages and Benefits 000... cscs 25,344.81 
Lost Time Expenses M&ES&H...... . 16,508.57 

Lost Time Expenses — Hotel , 4,858.10 

Lost Time Expenses .......c.csceccessecseseeeseesesseesseeseesnsesseseessesneeseeneenns 21,366.67 
Mise: ‘Election: Costs’... crect2ievdiinweneseniisnd tnerniietien avers 24,331.10 
BduCationl 7.0) essen cecil ceacsess areca ictereteneruasvncneniannciuiasn seats 1,547.43 
Investors Grp Trust-Staff Pensions 0.0.0.0. cscesceseseseseseeeeneenees 20,956.00 
Oshaworker — Printing....... . 21,996.33 

Oshaworker — Postage .......ccscssesssecseesneesseesseesnee 8,886.35 

Total Oshaworker ........c.ccccccescssessesessestesestesestesessessesesnesesnesesneseeteseeneass 30,882.68 
Publicity: cfe)scccstcod oben steaiencheceschusatinsmmccnccnet 1,112.44 
ROCHE ALON si sisécicecccassesveecestesdegaperdeianisiateicaistaientersianiareeiolalrequgnaa ans 2,318.00 
Welfare and donations .......c.ccceccccccesesesscsesesesteeseseseeeseeesesseneseeeseeenes 8,583.44 
Skilled. Trades...:1.....ccssassciecevectevsevsterestascaccedecarssnvanoonenanaeesceceuecesnsseosnnes 46.00 
Total Organizational 603,785.79 
TOTAL: EXPENSE | .ss.sccccid cihssnsueens ovecitinscalovvevttrteciiciaatinicteees 821,243.87 
NEF INCOME? 55,505 c.tsssesitcsdeetsigsscasusisctdadtecenssisaatinmua aioe cenaisanaaennens 60,623.16 
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Stories From The Shop Floor 


n the past few months, I have received 

many complaints about the new supervi- 

sors hired into the Car Plant. The people 

making the complaints don’t necessarily 

think the new supervisors are bad peo- 
ple, but are concerned they are not being 
trained properly and are ordered to carry out 
bad discipline for fear of losing their jobs if 
they don’t comply. Over the past month, I was 
involved with several serious disciplinary 
cases that really showed just how true this 
concern is. 

One brother was discharged this month by 
one of these new supervisors, who was 
ordered by her superintendent to do the dis- 
charge even though the company had no case 
whatsoever. What was even worse was that the 
Labour Relations Department sat through the 
Third Step grievance meeting, and left the 
brother discharged, reinforcing the bad train- 
ing that this new supervisor was receiving in 
her department. I am happy to report that he 
was reinstated within two days, when the 
Union went over the head of the superintend- 
ent who orchestrated this outrage, to the act- 
ing Area Manager. That doesn’t change the 
fact this kind of bad discipline ordered by 
superintendents and upheld by Labour 
Relations sends the wrong message to the 
new supervisors. 

I also chaired a Third Step meeting for a 
brother who received a very substantial sus- 
pension for missing one bolt on his job. This 
discipline was also handed out by one of the 
new supervisors, who lives in fear of being 
fired if he doesn’t follow the orders of his 
superintendent. That brother's discipline was 
also resolved, but it led him to write the fol- 
lowing letter. He has given me permission to 
share it with you in this article: 


A Not So Perfect System 
Becomes Worse - 
Progressive Discipline 

‘T am 50 years old and have been 
employed by General Motors in Oshawa for 
22 years. I am a member of the CAW Local 
222 in good standing for the same number of 
years as my seniority. Many changes have 
taken place in GM Oshawa. Some good, oth- 
ers not so good. But over time the Company 
and the Union have managed to overcome 
various obstacles concerning the problems 
CAW members come up against in their day to 
day routines on or off the assembly line. Over 
the years as the employees of the Union and 
the salaried workers of the company (super- 
visors) worked together to establish a work- 
ing relationship with each other a certain 
feeling of mutual respect developed between 
workers and plant supervisors. Workers 
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trusted supervisors and supervisors trusted 
the workers to perform their jobs to the best of 
their abilities. When a problem arose on the 
floors concerning the worker’s job or a per- 
sonal matter concerning the employee or his 
family, both parties could talk to resolve the 
problem to both their mutual satisfaction, in 
most cases with no interference from the 
supervisor’s supervisor. 

“Those days are over. As higher seniority 
supervisors leave for retirement well- 
deserved, a new breed of so-called “wanna 
be’s” are hired by the company. Old rules with 
a twist to discipline employees are used indis- 
criminately. Needless to say whatever relation- 
ship there was between hourly and salary 
workers does not exist any more. A plant rule 
enforcing progressive discipline is put to use 
with great zeal by supervisors who cannot call 
the shots and are told by their immediate 
supervisors how to handle discipline as it 
occurs. Progressive discipline is handed out in 
such a way as to intimidate the employee to the 
point of duress and to a state of mental inca- 
pacity. No matter what the discipline handed 
out concerning whatever problem at hand, the 
whole matter is lumped into one can of 
worms. 

“Tam sure that all of you are acquainted 
with the rule of progressive discipline, 
whether it be a one day suspension and time 
on record or a three day suspension and time 
on record, it grows like a cancer with no relief 
in sight for the employee to correct his situa- 
tion. Ultimately the employee is in jeopardy of 
losing wages desperately needed in taking care 
of his family and financial situation. The end 
result can prove to be disastrous for both the 
employee and his family. Obviously General 
Motors in all its rhetoric of working with its 
employees to build a better product, to have a 
better future for everyone concerned, to estab- 
lish a good working relationship with each and 
every one of its employees has shown it is just 
that — Rhetoric! 

“In closing, whether discipline is meted 
out or not, I will not stop fighting the indis- 
criminate use of progressive discipline used by 
General Motors in Oshawa to harass and to 
intimidate its proud and hard-working 
Canadian Auto Workers.” 

I want to sincerely thank the brother who 
took the time to put pen to paper to summa- 
rize what all of us in the Car Plant know and 
what all of us as Union brothers and sisters 
should be committed to ending. 

I find it interesting that at Toyota, new 
supervisors are trained on the requirements of 
being a leader, and one of those requirements 
is leadership ability which is defined as rela- 
tionships with workers. Toyota supervisors are 
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trained on individual differences and taught 
that people must be treated as individuals 
because of the difference in their homes, their 
work, their health and their experience. They 
are taught foundations for good relations and 
how to get opinions and feelings from their 
workers. The Car Plant currently has some 
supervisors on loan from Cami, and it is clear 
from the reports that I am getting that they 
were trained on these philosophies. They must 
really feel out of place here in the Car Plant. 

Until Car Plant management understand that 
they must truly treat their employees like 
human beings and individuals, they will never 
get the employee enthusiasm they keep talking 
about. Without that employee enthusiasm, they 
will also struggle with customer enthusiasm. 
The following is from a letter, sent by a local 
physician and surgeon, to the Vice-President of 
Public Relations for General Motors complain- 
ing about the Car Plant policy on doctor's notes: 
“I wish to bring to your attention a practice 
which exists at General Motors which to my 
mind borders on harassment of its workers. I 
have had several work notes rejected by your 
officials because they were felt to be inade- 
quate. These notes usually give the return to 
work date, and I usually put on the forms that 
the worker has been off from a certain date. I 
have been informed that this is unsatisfactory, 
and that I need to put ‘unfit or unwell’ instead 
of just ‘off.’ I have not had this rejection by any 
other firm in this area. To give another exam- 
ple, I gave one patient a note stating that he 
should not lift more than 10 lbs. And this was 
rejected as he was told it had to specify 10 lbs. 
in weight. Did the idiotic official think I was 
referring to English currency! These incidents 
have resulted in repeated visits to my office by 
the patients, and this causes a waste of my time 
and a drain on the financial resources of the 
health service. If General Motors continues this 
practice then they should be made to pay for 
these visits.” I wonder if this doctor will be buy- 
ing a General Motors vehicle in the near future 
given what he thinks of the practices in our 
plant! 

I wish each and every one of you a happy, 
restftul and healthy holiday, and I look forward 
to representing you in the New Year. 


Employer’s Initial Accident-Reporting 


Obligations Revisited 


he WSIB revised its “Employers’ Initial Accident-Reporting 

Obligations” policy in March 2000. One of the primary changes 

was to distinguish between the terms ‘first aid’ and ‘health care’. 

Since employers are not required to report accidents when 

workers simply require first aid, these terms were defined to help 
employers determine when to report a work-related injury. 


Care Provided By A Health Care Practitioner 

The policy defines first aid as the one-time treatment given to a 
worker. It can include: 

@ the cleaning of minor cuts, scrapes, or scratches 

@ the treatment of minor burns 

@ the application of bandages, dressing, splints, etc., and 
@ any follow-up visits made for observation purposes only. 

The policy also defines health care to include: 

@ services requiring the professional skills of a health care practitioner 
@ services provided by or at hospitals or health facilities, and 
@ prescription drugs. 

Because first aid is care that can be provided by a layperson, the ques- 
tion arises as to whether employers should always complete an accident 
report form when a worker is cared for by a health care practitioner. 

The policy assumes that workers who require first aid generally 
seek care from a first-aider. Consequently, the worker’s decision to 
seek care from a health care practitioner, as opposed to a first-aider, 
should generally be seen as a need for health care. 

However, the policy does allow for the possibility of health care 
practitioners providing first aid only. 

This possibility is more likely to occur: 

@ at hospitals or health facilities that are workplaces. That is, health 
care practitioners who work at hospitals or health facilities may be 
called upon to provide co-workers with first aid only 


Greetings 


Joe Sarnovsky 


Oshaworker Editor 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


@ with employers who 
have on-site health care 
practitioners, and 

@ at health care facilities 
that have contracts with 
specific employers to pro- 
vide first aid and health 
care to their workers. _ - 

Therefore, apart from these exceptions, employers can presume that if 

a health care practitioner provides care to a worker, that worker received 

health care unless it is clear that the worker only received first aid. 


In Practical Terms 

How can an employer conclude that a worker only received first aid 
from a health care practitioner? Generally, an employer may draw this 
conclusion if the facts demonstrate that: 

@ the professional skills of the health care practitioner were not used, and 
© a first-aider could have provided the care. 

For example, if the facts demonstrate that the health care practi- 
tioner simply applied a dressing to the injury and did not provide a 
clinical assessment, the employer can conclude that the professional 
skills of the health care practitioner were not used and that a first-aider 
could have provided the care. In this situation the employer would not 
have an obligation to report. 

In contrast, if the facts demonstrate that a health care practitioner con- 
ducted a clinical assessment, the employer should conclude that the pro- 
fessional skills of the health care practitioner were used. The fact that the 
professional skills were used would render this situation health care and 
would trigger the employer's obligation to report. It does not matter if fol- 
lowing the clinical assessment that a simple bandage was applied, or no 
actual treatment was required. 

Therefore, regardless of whether the care was provided: 

@ on the employer’s premises 

© at the health care practitioner’s office, or 

@ ata hospital or health facility, the issue of whether professional skills 
were required must be answered to determine if the employer needs 

to complete a Form 7. 


Did You Know... 

... That a health professional is a member of a college of a health pro- 
fession as defined in the Regulated Health Professions Act, 1991 (RHPA). 

Health professionals include, but are not limited to: 

@ physicians and surgeons, and other medical specialists chiroprac- 
tors 

dentists, oral surgeons, and periodontists 

registered nurses, midwives, and nurse practitioners 
physiotherapists, or 

occupational therapists and speech therapists? 

On a different note, one of my responsibilities as the Recording 
Secretary of Local 222 is to read aloud the correspondence that comes 
to the Union Hall. I’m considering placing the correspondence on a 
bench available at the meetings as opposed to reading each and every 
piece that comes through my office. 

Obviously in a Union our size there are hundreds of letters or notes 
that have no real meaning to most in attendance. Having the corre- 
spondence available to those people who are interested still serves the 
usual purpose. 
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Stand Shoulder to Shoulder 


ere it is December and nearly the 

end of another year. I hope every- 

one has a great and safe Christmas 

and New Year’s. At this time of year 

let’s all remember those less fortu- 

nate. The holidays are especially hard on 

many in our community with the recent eco- 

nomic slowdown because of the events of 

Sept. 11th. In these trying times we all must 

do what we can to assist in the toy and food 

drives to ensure all have a joyous Christmas. 

On December 6th the annual candlelight 

vigil at the Local 222 Hall will take place. This 

event keeps growing more and more each 

year, and should not be missed. The guest 

speakers drive home the very important mes- 

sage that violence against women must 
“stop!”. 

This year will be the first time that the 

members of Whitby Transit will have put 


together a social club to have our first annu- 
al Christmas Party on Dec. 1st. I want to com- 
mend Gord Woodward on his tireless effort 
on making this a reality. Gord has worked 
before to put socials together for the unit but 
this time the participation of the members has 
now made this possible. Also thanks to Carol 
Adams who has helped with the planning. 
Thanks again. 

I would also like to thank the members of 
Oshawa Transit for their invitation for our 
unit to attend their Christmas Party 
Unfortunately both parties were on the same 
date, but thanks again. 

In closing, as the economy is quickly spi- 
ralling into what seems to be a recession and 
many of our units will be coming up to nego- 
tiations in 2002, it is very apparent to me that 
companies will be seeking concessions and 
we will be seeking improvements. The days 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
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ahead will be challenging to say the least. But 
brothers and sisters, collectively together and 
standing shoulder to shoulder we will with- 
stand the attacks from the corporate agenda 
and destructive governments of the day with 
their right-wing policies. We know we can 
“never stop fighting back!”. 

On behalf of my family to yours, have a 
Merry Christmas and Happy New Year. 


OS 
Defending Plant’s SUB Concerns 


write this from a hotel in Cambridge, preparing for a November 21, 
2001 meeting concerning our SUB and Kitchener’s negotiations with 
the other Canadian Lear Plants. 
The last several months have been extremely busy defending our 
plant’s SUB concerns while dealing with increased discipline in the 
plant. We all understand that we have to present a positive image to our 
customer and even our competitors, both cosmetically and financially. To 
tour our plant one would find one of the quietest, cleanest-running plants. 
Our absenteeism is lower than ever, our S&A costs down and our qual- 
ity the best it’s been in years. This membership is well aware that our com- 
petitors are always at the door! The company must remember, though, 
that this is not a one-way street. As our membership becomes leaner and 
quality conscious, the company must hold their own accountable. 
Of serious concern to this Union is any and all forms of intimidation 
and/or harassment. This Union will continue to take a strong stand 
against anyone who creates an atmosphere of fear or insecurity. For our 


members to properly do our 
work, management must instill 
respect between their manage- 
ment team and the members 
who provide their livelihood. 
We, as members and workers, 
do not have jobs because there 
are supervisors; but manage- 
ment and supervisors do have 
their jobs because of us. 

As this Oshaworker will be received in mid-December, I wish all 
a happy and healthy holiday and New Year. It is astonishing how our 
culture can ‘turn on the Christmas spirit’ for two weeks of the year, and 
have such struggles for the other 50. Why not have the same optimistic 
attitude and gratitude that we have in our lives throughout the year? 

See you in the New Year! 


LEAR UNIT 
CHAIRPERSON’S REPORT 
pry, | 


In Appreciation For Six Years Of Service 


would like to thank the employees of AG Simpson for allowing me to 

represent you for the past six years as your committeeperson. These 

last years were very lean times in the automotive sector with the 

amount of layoffs across the board, not only at AG Simpson, but also 

at other feeder plants abroad. I feel our committee of Russ, Bob, Ted 
and myself tried our best to give the membership our outmost effort in 
making AG Simpson a better workplace, considering the circumstances 
that were created during this downslide in the automotive industry. 
Hopefully, the support you gave us will continue with the new bargaining 
committee of Russ, Wayne and Richard. This new committee inherited a 
large workload of unfinished business and I’m sure with our support 
and backing, they will succeed in their fight to ensure that our workers 
will be well represented for the next three years and will continue to 
fight for the right of our workers. 

I would also like to mention how impressed I was to see that our workers 
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are starting to take notice of 
the events surrounding AG 
Simpson. This was quite evi- 
dent by the number of candi- 
dates who ran for union 
positions in our October 
elections. All these candidates should give themselves a pat on the back as I’m 
sure that any of the candidates would have been qualified and capable to per- 
form the task that they ran for. I would like to congratulate not only the suc- 
cessful candidates but all candidates in whole. I would also like to thank all the 
employees who took time to come out to vote and to those who had enough 
confidence in me and supported me in my election as your health and safety 
rep. With a little training and a little help from Mike, Sam and Mark, I will do 
my damndest to ensure that AG Simpson will be a better and safer work envi- 
ronment for all our employees. Again thank you. 


A.G. SIMPSON 
HEALTH & SAFETY 


REPRESENTATIVE 
BY Al Boivin 


A.G. Simpson Revue 


lections in the Oshawa Plant are over 
and we now have new faces on the 
shop committee to go along with the 
new structure. Wayne MacNeil is the 
new Production Committeeperson 
while Richard Davidson heads the Skilled 
Trades. We have now been working together 
for nearly two months and we have some key 
issues ahead of us. 
@ Stay on top of the CCAA. 
@ Revamp the grievance procedure. 
®@ Modified work program. 
© Get organized with the new committee size 
(four to three). 


CCAA 

The Company filed for CCAA at the begin- 
ning of October and have since been back to 
court and received an extension to December 
21. The court order protects the Company 
from creditors while they attempt to re-struc- 
ture the entire corporation including the 
plants in the U.S. granted the CCAA. 

The intention of the restructuring original- 
ly was the sale/closure of the Oakville and 
Windsor plants in Canada and also the 
Sterling Heights plant in the U.S. The exten- 
sion order of October 31 saw the restructur- 
ing plans remain, but either the sale or refi- 
nance of the entire organization needs to 
occur. 

The Union meets every Friday with 
Corporate and the Chief Restructuring Officer 
to get weekly updates and answers to ques- 


tions surrounding the CCAA and our 
Collective Agreement, which help us stay on 
top as well as help us stave off all the rumours 
that surface. 

The bottom line on the CCAA is that the 
Company restructures the plants so that the 
Oshawa, Scarborough and Cambridge plants 
become viable operations and then while 
under protection from the courts either sell 
or refinance the organization. 

The Union will keep the key issues sur- 
rounding the CCAA to internal updates in the 
plants. 


Grievances 

The new Committee has already reviewed 
most of the outstanding grievances and have 
met with management at third step on most 
and step #4 (new optional route with corpo- 
rate) with a selected few. We are now getting 
to a workable list as well as becoming famil- 
iar with each other as a committee. 

The grievance procedure has also been 
revamped to give more emphasis on resolving 
issues before they become grievances at step 
#1. In addition to this, a different system for 
handing grievances to the company and 
receiving them back has been set up to keep 
better track and hopefully speed the system 


up. 
Modified Workers 


Modified workers have always been a con- 
cern in the plant and it affects both the work- 
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ers themselves as well as the rest of the mem- 
bership in many different ways. Over the years 
the bargaining committee has attempted lan- 
guage changes but still the problem remains. 
The last table talks saw change again and to 
date we still have grievances on the issue. A 
lot is happening at the moment but the 
Committee is trying to handle the grievances 
as well as trying to set up a meeting to get a 
handle on the problem. 


New Committee Size 

The new structure of the Shop Committee 
saw that the number in the committee goes 
from four to three. This was done across the 
five plants as the workforce has dropped over 
the years from 2,200 to approximately 1,200. 
This change has the new committee facing the 
present issues while attempting to familiarize 
ourselves and get organized so the issues 
don’t get ahead of us. 

I would think that the Committee is evolv- 
ing with the changes facing us. The next few 
months will certainly be a good test not only 
for us, but also the membership. 

On behalf of the Committee I would like to 
wish everyone a safe and happy holiday with 
Christmas and the New Year upon us. 


——_—)—_— 
A.G. Simpson Christmas Party December 9 


irst of all we would like to let the members know that your 

Social Club has been working very well together and would like 

to report some of the things that are going on in the plant. Mary 

Anne and Steve are doing a great job of keeping our money 

accounted for. And all the other committees are working hard 
on other projects. 

We would like to thank all the employees who so generously pur- 
chased tickets on our wheel of fortune draws in order for us to have 
our annual children’s Christmas party once again this year. The party 
will be held once again this year at the CAW Hall on Philip Murray Ave. 
The date is December 9 from noon till 3:00 pm. 

All gifts will have to be picked up at the party as we have a policy 
that you must attend the party to get your gift. 

Any gifts left at the end of the day will be donated to the needy fam- 
ilies in our community. 

A special thank you goes to all who worked so hard selling tickets 
to make this once again possible. 

Another date to remember is December 15, our annual dinner and 
dance. 

Tickets for this event have been on sale for a while and can be pur- 
chased from Reg Pigeau, Steve Bell, Gary Jackson or from Human 


Resources. For ticket prices A.G. SIMPSON 
and more information please 
see the in-plant bulletins. 

Any retiree wishing to attend please give Human Resources a call. 

For the benefit of those who like to party, Keys Are Us will be avail- 
able at this event. 

The Social Committee would also like to thank all those people who 
were involved with purchasing or selling T-shirts from the Oshawa Fire 
Department in aid of the September 11th tragedy. We were able to turn 
over $3,540 to the local fire department, who will take this along with 
other money they have raised directly to New York. 

The Social Club would like to welcome all new members and wish 
all employees at A.G. Simpson and their families a safe and Merry 
Christmas. 

PS. Just a reminder that once again we are asking for a food dona- 
tion to be brought to the children’s party as there are many needy fam- 
ilies in our community. Especially at this time of year. 

(A small price to pay for a great party) 

Until Next Time 

Your Social Committee 
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Preparing For Spring 
Negotiations At PPG 


e recently held an amendment 
meeting to enable the entire 
membership input into language 
changes for the upcoming con- 
tract negotiations. Unfortunately 
attendance was low, but the input from those 
who did come out was wide-ranging and well 
thought out. We received amendments on 
everything from pensions and benefits to 
vacations and shift premiums. We will be 
meeting with the Hawkesbury committee to 
compare their amendments with ours and set 
a plan of action for our demands. 

We have had problems of late with the 
super relief classification. This position is rel- 
atively new and is not referred to in the collec- 
tive agreement. There aren’t any mentions of 
their rate of pay, or their movement on any lay- 
off and recall flow charts. 

At the inception of this classification, the 
company thought they had the right to sched- 
ule overtime as soon as there was a require- 
ment. The Union in turn made the company 
aware of the fact that they must exhaust all pos- 
sibilities of overtime coverage, with scheduled 
overtime being the last resort. 


Please see the 
Skilled Trades section 


on page 23 for more news 
from the PPG-Duplate plant. 


In the auto-soldering group leaders classi- 
fication there are only three people, if one was 
required they thought they could schedule. 
The production manager at the time made up 
a hierarchy of overtime listing. In order for the 
foremen to use the same methods of getting 
overtime coverage, they followed this pecking 
order of groups to access to get the overtime 
requirement filled. 

The only problem is that this pecking order 
is in direct contradiction of the collective 
agreement. It gives this group of auto soldering 
screening relief people overtime opportunity 
in their own group and in the two other classi- 
fications (prior to other also qualified people, 
regardless of overtime hours). We will be 
looking to resolve this situation when we get to 
local bargaining. 

On November 9 and 10, I was fortunate 
enough to attend a North American Auto 
Builders and Auto Parts Suppliers Conference, 
held in Hamilton. There were delegates from 
the United States, Mexico and Canada. 

The focus of the conference was the struc- 
ture of the supply chains to the auto industry, 
and the changes and demands being made to 
the suppliers of the Big Three regardless of 
where the production plant was located. 

I found it very informative and interesting 
to see the similarities in our problems as 
unionized workers. The fight against corpo- 
rate greed and their willingness to exploit 
workers from all walks of life is no news 


Strike Fund Report 


To: All Local Union Presidents and Financial Secretaries — CAW-Canada 
Re. Strike Fund Report covering the month of July, 2001 


Greetings: 


The following is a summary of the Strike Fund for the month ended 30 June, 2001. 


Net Worth, 30 June 2001 


Income For The Month 
Per Capita Tax 
Earnings on Investment 
Other 


Total Income 


Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 


Total Expenditures 


$50,652,600 


840,279 
90,761 
247,172 


1,178,212 


3,086,655 
748,418 
3,835,073 
Income Less Expenditures (2,656,861) 


Net Worth 
before undernoted item 
Interest to General Fund 


Net Worth, 31 July, 2001 


47,995,739 
(90,761) 


$47,904,978 
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Eight strikes were in progress in the 
month of July 2001. 

The Net Worth of the Strike Insurance 
Fund is as follows: 
Cash Assets 

(Cash/Investments/ 
Per Capita Receivable 
Other Assets 
Mortgages and Loans 
Fixed Assets 
(National, Vancouver, Windsor, 
Winnipeg, Chatham, Halifax, 
Ottawa & Montreal Offices) 


Net Worth, 31 July, 2001 


$15,154,272 


6,426,273 


26,324,433 
$47,904,978 


In solidarity, 
Jim O’Neil, 
Secretary-Treasurer 
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flash, but when you see and hear the issues 
from other workers from other countries first 
hand, it is like special delivery. You have a 
much clearer view of the issues of the day 
throughout the industry. 

In Canada we are threatened with the cheap 
labour in the right-to-work states in the U.S. 
The U.S. workers are under the threat of losing 
work to the Mexicans, and the Mexicans are 
under the threat of work going to China and 
the Pacific rim countries like the Philippines. 

In each step of this vicious circle the ulti- 
mate goal is more profits in the companies’ 
and their stockholders’ pockets, and fewer 
wages, benefits and protections for the work- 
ers. Unfortunately, this is the circle we live in, 
and are affected by. 

By making each other aware of the day-to- 
day struggles we face as workers we can better 
plan a method of “keeping the wolves at bay.” 

Once again this year we are planning on 
adopting a family for Christmas, through the 
Children’s Aid Society. Please be advised we 
will be doing a plant-wide gate collection on 
all three shifts on December 13 and 14. This 
will allow us some time to get out and do the 
shopping and wrapping before the “old fella” 
is scheduled to arrive. We all know that in sit- 
uations like this a little goes a long way, and a 
lot of difference can be made in a local fami- 
ly’s lives with our help. 

As usual, should you have any questions or 
concerns don’t hesitate to call the office or my 
home. 

On a final note, I would like to extend the 
best of holiday wishes to you and yours. Enjoy 
your time together, revel in the festivities of 
the season and be safe. Happy Holidays! 


Zone One Report - 
Fred Taylor 


The committee has been absent from the 
plant for a couple of weeks preparing our pro- 
posals that will be presented to the company. 
These have been proposal preparations; we 
have not been talking with the company, we 
have not concluded negotiations for a new con- 
tract. The Oshawa and Hawkesbury committees 
have reviewed the master agreement, our local 
agreements, the skilled trades agreements, the 
pension agreements, the health care agree- 
ments and all the other supplemental benefit 
agreements. We have taken all the recommen- 
dations we received at the amendments meeting 

see PREPARING - page 11 


Working Together To Keep Our Plant 


ear Brothers and Sisters. 

Ever since we were informed of 
TDS’s intentions to buy Mackie 
Automotive Systems world-wide, to 
me this was the best thing that could 
have happened to us the employees, especial- 
ly at a time when the company was having 
some major financial problems. The sale 
should be completed in December. 

Since the announcement from TDS I was 
involved in several meetings with the senior 
management, including the CEO. Their major 
concern all along is this location at Boundary 
Road, because it’s no secret of all the Mackie 
plants world-wide, for a long period of time 
Boundary Road in Oshawa has been the worst 
managed plant. 

On October 22, 2001 TDS called the 
Union to a meeting to give us an update and 
some results from the consultant’s audit. I 
must say the audit was very detailed and cov- 
ered several different areas, including an 
overall finding of the operation of the plant, 
which I will share with you. 

Excessive absenteeism was the number one 
issue. Because of this, the company has to fac- 
tor in for overtime in their budget. This is cost- 
ing the company millions of dollars each year. 
When the company is bidding on jobs they can’t 
bid with absenteeism overtime factored in the 
bid. They just have to eat the cost. This problem 
is not getting any better. On any given day of the 
week, there is a minimum of 15 employees per 
shift who do not report for work. For a two-shift 
operation in any one day at least 35 employees 
are absent every day. I have spent at least three 
to four hours with the manpower co-ordinator 
calling in employees for overtime and from lay- 
off. This is a regular norm each day. 

But let us stop and think what this is doing 
to us? 

1. This puts more pressure on those who 
are here every day to do more, while some- 
one is being called in to cover for the absent 
employee. 

2. This can cause quality to go down, 
which can put us into level 2 containment 
because the right employee who was trained 
for the job is absent. 

3. In the long run this can cost us all our 
jobs because of the absenteeism: absence=lost 
quality=containment=PIC=extra cost=over- 
time. There is the picture. The employees who 
are constantly absent for no reason, you know 
who you are, you are putting all of our liveli- 
hoods out the door. Most of us don’t want to go 
hunting for another job at this stage of our lives. 
Let us show and prove to TDS that we the work- 
ers can strive to be the best. All they would have 
to do is to put in place a strong management 
team with the experience and the know how. 


TDS is very concerned that PIC workers 
are here for such a long time. It has become 
evident that the employees are relying on 
them to catch the mistakes. They said PIC is 
costing the company over $2 million per year. 
They can’t understand why each employee 
can’t check each other's job, a group con- 
tainment and a team effort and get rid of PIC. 
They said the commitment from Mackie man- 
agement is that they are working with all the 
employees to rid the plant of PIC by 
December 31, 2001. They said this must hap- 
pen because they have no intention of picking 
up this additional cost. 

The consultant report also shows that the 
company’s management was poor and lacked 
proper supervision overall. This is not new, 
anyone here could have told them so. The 
report further shows the consultants saw 
employees leaving from 2:15 p.m. going 
home, and the cradle line being down sever- 
al times per day for washroom breaks. They 
believe employees are racing to complete a 
quota system that may cause quality problems 
which could put us into level 2 containment. 

The document shows the actual productive 
value in the plant is running at only 43 percent. 
Anything below 45 percent is poor and unprof- 
itable, for a plant to be productive and make a 
profit it must be at 60 percent rate and over. At 
the Boundary Road plant just about all the 
areas I have seen are showing red. 

They talk about the poor attitude of the 
workforce, and they just believe this plant is 
unmanageable. I did assure them that although 
some employees do have an attitude problem, 
the majority of the employees are very good 
workers who do care about their job, and the 
way in which they do their work. I further told 
them not to focus on the ones who do not want 
to see any progress because in the long run 
they will be overcome by the majority. 

They said if and when they take over, they will 
be looking for the help of the Union leadership 
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to turn around the plant, along with all the 
employees, so that we can become value pro- 
ductive, with top-class quality, giving the cus- 
tomer the best we can. I told them we need a 
good supervision crew, supervisors who treat the 
employees with respect and dignity, and not the 
ones who try at all times to use their power and 
authority to frighten the employees. The Union 
does not stand with and will never support 
supervisors like those. With the new company, 
this plant can turn around for the good of us all. 

I want to congratulate the fascia employees 
for a job well done addressing and implement- 
ing a procedure that was well overdue. The 
scrap and vendor problem in this area was cost- 
ing the company several thousands of dollars 
each month. This was a very long and ongoing 
issue. Myself and some employees from this area 
had several meetings for the past year, telling the 
company how to address the problem. After all 
this time they only choose to listen now. 

The company must recognize the impor- 
tance of its employees. If we want to commit 
to excellence then the company must require 
the active involvement of all the employees. I 
know we can achieve high levels of produc- 
tivity through the effective utilization and inte- 
gration of the membership. 

My commitment as your chairperson is to 
recognize the importance of your employment 
security and to share the desire of the Union in 
preserving the jobs we presently have, and to 
create new jobs. We must pull together for our 
future, we can do it. Let's show TDS that with a 
strong management team we will see success. 


Preparing For Negotiations 


— continued from page 10 


into account as we prepared our proposal 
package. The new contract process has been 
well started, but is nowhere near complete. 
The talks with the company are scheduled for 


March and they should conclude the first part 
of April. Easter 2002 falls on our contract 
deadline, which has caused some juggling of 
schedules. By the time this article has gone to 
press, we will be well prepared for the 
upcoming talks. 

The past year has been hard on most peo- 
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ple. The expectations caused by the econom- 
ic downturn and the terrorist attacks in the 
States have left most people apprehensive. 
The spirit of the season is supposed to be one 
of togetherness, forgiveness and love of all 
mankind for one another. To quote an old 
standby, “Don’t let the turkeys get you down.” 
To let the doom and gloom win out this holi- 
day season would be the real victory of ter- 
rorism. Enjoy the time off with your families 
and have a very happy holiday. 
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Retirees Korner 


or the upcoming holidays, may I on 
behalf of the CAW Retirees Local 222 
wish one and all a safe and healthy 
coming year. 

The report on National Pensioners 
and Senior Citizens Federation Convention 
will be at a later date. It was well attended and 
the delegates were very impressed with the 
buildings and the amenities (workout room, 
sauna, kitchen & meals), CAW sponsored. 

Retirees will notice with your October 


BY 


John 
Redko 


Retirees’ 
President 


pension cheque the extra dollar begins. 
The CURC Convention took place in 
Toronto, November 9, 2001. 109 delegates 


The Local 222 Retirees Chapter was well represented at the recent Canadian Union of 
Retirees Conference in Toronto, with (from left) Paul Kawzenuk, Russ Rak, Bart 
MacNeill, Bill Stacey, Norma Glober, Art Field and John Redko, with Marian Graham 


from CAW Local 1090's retiree chapter. 


WeE SHALL 


Date 

Oct. 16, 2001 
Oct. 19, 2001 
Oct. 26, 2001 
Oct. 17, 2001 
Nov. 20, 2001 
Oct. 30, 2001 
Aug. 13, 2001 
Nov. 1, 2001 
Oct. 15, 2001 
Nov. 4, 2001 
Nov. 5, 2001 


Status 
Retired 
Retired 


Name 

Alexander Aitcheson 
Szerena R. Balogh 
Waldo H. Berry 
Thomas R. Cheesebrough 
Michael J. Engel 
Josef Gajda 

Frank W. Hill 
Bertram K. Hoftyzer 
John C. Kennedy 
Thomas M. Lakey 
Brice G. Mark 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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Name 

Steve R. Peter 
Ernest EF. Phillips 
Mieczyslaw Pokorski 
Walter Posacki 
Gerald J. Power 
Mark E. Prpich 
Ronald H. Spencley 
Horace A. Tarbun 
Marshall M. Vetzal 
Wayne M. Wagner 
Loyne A. Walker 


CAW LOCAL 222 RETIREES’ KORNER 


Bill 
Stacey 


Retirees’ 
Publicity Chairperson 


—_ 


| 


were in attendance, executive elections were 
acclaimed and the regional members at large 
are appointed, with a new member added 
from Quebec. 

Food box was filled while I was away, son- 
of-a-gun, back to the drawing board. 

Membership meeting November 5, 2001 
was entirely CAW Legal Service lawyers. 
Speakers were John Sproule on general law 
and CPP, Bob Banik spoke on consumer 
items, insurance, etc., W. Clark spoke on 
wills, etc. Question period was quite spirited 
ranging from small claims court, reverse 
mortgages, living wills (personal care), ten- 
ancy while alive and having their own home. 

A tremendous thank you to the above local 
service people. It would have been nice to see 
more spouses at the membership meeting. 
There has always been an invitation, please 
avail. 

PS. Brother Burt Bradford donated a jack- 
et and pantsuit for the attendance draw, thank 
you brother Burt. See everyone at the 
Christmas dance. 

By the time you read this the pool tourna- 
ment will have come and gone. It was a huge 
success attended by 40 retirees. Euchres have 
been very well attended. 

Tickets for our Christmas dance went on 
sale on December 10, 2001. Glad to have 
seen so many of our retirees at the Christmas 
party at the Civic Auditorium. Our next regu- 
lar dance will be on January 25, 2002. 

Wishing everyone a Merry Christmas and a 
Happy New Year. 


REMEMBER 


Date 

Nov. 7, 2001 

Nov. 2, 2001 

June 5, 2001 

Nov. 19, 2001 
Nov. 16, 2001 
Nov. 14, 2001 
Nov. 9, 2001 

Oct. 27, 2001 
Nov. 18, 2001 
Nov. 15, 2001 
Oct. 26, 2001 


Status 

Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 


Retired 


Our New Family In India 


CAW FAMILY AUXILIARY #27 
REPORT 


ur Penny Sale and Card Bingo event 

was a huge success, with 130 partic- 

ipants. Thanks to all involved, for 

without them it wouldn’t have hap- 

pened: Sister Marian Ross, ticket 
convenor; social committee members Sisters 
Sharon Broadbent, Barb Seamens, Amanda 
Grant, Jean Hoar; entertainment committee sis- 
ters Phyllis Clarke, Ilene Watts and Joyce Wilde; 
special prize table Sisters Betty Rutherford, 
Edie McCloskey and Fannie Estabrook. 

CAW Family Auxiliary #27 supports a fami- 
ly in India and have been doing it for as long 
as I can remember. We had supported the 
Elizabeth family for a long time. We grew with 
this family and felt their sadness when the 
father and young son died. Letters are sent to 
keep us up-to-date with our family. We now 
have been given a new family, as Mrs. 
Elizabeth now does agricultural work and 
earns Rs.75/- daily. This family rear a cow and 
two goats from which they get income about 
Rs. 35/-. They have a stable, well-built house. 
They used the SAFP help for the educational 
purposes, house construction works, and for 
purchasing cow and goats. This family have 
one acre of land cultivated with rubber and 
coconut. Now they have no family liabilities. 

Following is a report on our new family: 
Parish: Paisakary 

Name of Family: Kulamkandy Sathar Sadiri 

Address: c/o Rev. Sr. Superior, Kannur 
Dist., South India. 

The father is Sadiri, he is 37 years old, with 
0.20 acres of property. Mother Mariam is 30 
years of age. Their monthly income is $7. They 
have three sons, Rasin, age 14, his grade in 
school is VIII std. Maimad, age 12, grade V 
std, Riyaz, age 8, in grade III std. 


Bob and Doreen Fogal celebrated their 
40th Anniversary on November 4, 2001. 


Our family in India, July 2001. 


Mr. Sadiri, the head of the family, is deaf. 
He goes to work on daily wages, but his 
income is very small and insufficient for the 
daily needs of the family. 

His wife does kitchen duties in the neigh- 
bourhood and earns a little for the family. 

All the children are studying and they need 
books and clothes, which some generous 
people in the parish help them buy. The 
church helps out financially sometimes. 

This family lives in a small hut which has 
no proper walls or roofing. The thatching of 
their hut annually is a great problem to the 
family. Their land is not cultivated. If they are 
helped, they can start working their own land. 
They can rear milch animals with financial 
assistance. 

Help for this family was recommended by 
the Parish Priest and were selected by the 
Credit Union, Kanjiraksolly. 

Recent lucky 50/50 winners were Sisters 
Phyllis Clarke and Hazel Luke. 


Upcoming Events 

Tuesday, December 18, 2001 6:30 p.m. 
— members Christmas Party, pot luck din- 
ner, so whip up your favourite dish and bring 
it to the dinner. 

Entertainment will be provided by Banjo- 
man Mel Colley and associates. You won't 
want to miss it. Santa will make a special 
appearance and bring gifts. 

Saturday, May 4, 2002 Auxiliary #27 will 
celebrate its 65th anniversary. More on this at 
a later date. 

Special appreciation to sisters Marg 
Fitchett and Shirley Hill who volunteer each 
year to shop for 10 residents each from 
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Jackie 
Finn 


CAW Family Auxiliary #27 

i President 

Fairview Lodge and Hillsdale Manor respec- 
tively. 

These residents do not have any family to 
buy gifts for them and subsequently it gives us 
great pleasure to be able to put a smile on 
their faces when they awake on Christmas 
morning to find a gift for them. 

Thank you to Sister Nancy Heney, who 
purchased the gifts for the Children’s Christ- 
mas Party. 

Congratulations to Sister Joan Taylor who 
recently celebrated her 75th birthday, and 
we’re glad to hear Brother Abe is doing fine. 

Members, please contact your member- 
ship secretary, Jane Davis, if you have a 
change of address. We do mail-outs from 
time to time, and we don’t want to miss you. 

Thank you to tuck shop volunteers Sisters 
Helen Rotterman, Barb Smith, Marian Ross 
and Laura McDonald. 

Next business meetings Tuesday, Decem- 
ber 4, 2001 at 8:00 p.m. and Tuesday, January 
25, 2002, 8:00 p.m. 

I will take this opportunity to wish every- 
one a very Merry Christmas and all the best in 
the New Year of 2002. 


CONGRATULATIONS! 

CAW Local 222 salutes Garnet and Helen 
Wetherup, who celebrated their 65th 
wedding anniversary on November 25, 
2001. Garn worked in the Truck Plant 
and retired in 1971 with 37 years’ 
service. 
SESS 
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Salute To Departing AWCCU Friend 


efore I start my column, let me tell 
you what happened prior to Monday's 
Pre-Retirement class. Linda Foston 
(rep from Autoworkers Credit Union) 
gave me a bit of a jolt when she 
informed me that Gwynne Cafik (the other 
Autoworkers Credit Union rep) would not be 
available for tonight’s meeting or any other one 
— she has just quit this branch and will be 
going to another branch in Vancouver. Wow, 
that’s hard to take. First Angie Drago is unavail- 
able from the Canada Pension because of a 
management/union situation, and now this. 
Let me explain. In the few months that I 


SALUTE 


had met and worked with Gwynne I had 
grown to admire her and her work ethics. She 
had an excellent rapport with the brothers 
and sisters who had attended our classes. 
Gwynne not only gained their confidence but 
she treated them all like old friends. They will 
be saddened by her departure. Gwynne’s facts 
and figures were always great, the illustra- 
tions (elevators) could have used a little 
work. I guess she had gone as far as she 
could in her chosen field and like everyone 
who strives to do and be better, new chal- 
lenges await over the horizon. Oshawa’s loss 
will be Vancouver’s gain, best wishes, good 


To 222 


In thirty seven a dream came true 

for the men who formed two twenty two 
The Oshawa giant of “Colonel Sam” 
would hear the voice of the working man. 


The dirty thirties had left their scars 

on the men who laboured to build the cars 
Their initial strike though short in days 
set the stage for things we enjoy today. 


In fifty five there came the crunch 
they walked the lines for five long months 


Out of this strike there came sub pay 
a real breakthrough that we praise today. 


They walked the lines in the rain and snow 
while the bills piled up and the food ran low 
Their sacrifice now would pave the way 

for their basic rights and decent pay. 


Though forty years have come and gone 
there'll be fights ahead and the road is long 


We'll drink to you now 222 


and the men who made this dream come true. 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


luck, good health to you and your family. 

Maanoo Gizhe Manidoo 

Gga-kawaamiigwaa miinwaa 

Gga-naagdowendmigwaa kina 

Gi-doodemgizyin miinwaa 

Mibna biboonag gga-mino-yaam 

(May the Great Spirit watch over and protect 
you and your family and have many years of 
happiness). Keep in touch (but not by e-mail). 

Gwynne’s departure won’t cause too much 
of a glitch because we will still have Linda, 
who is capable and very able to help you and 
your spouse plan for a happy and financial 
secure future in your retirement. 

We will not be having any classes in 
December, Christmas holidays. Now that 
Christmas season is here I would like to wish 
everyone who worked and help make our 
classes a huge success, a very Merry 
Christmas and a Happy New Year. 

Thanks Barb Smith, Family Auxiliary; 
Gwynne Caffik, Linda Foston, Oshawa Auto- 
workers Community Credit Union; Angie 
Drago, Canada Pension; John Sproule, Bill 
Clarke, Jim Goryeki, Bob Banik, CAW Legal 
Services; Charlie Peel, Bill Mutimer, CAW 
Pension Reps; Brian Bittorf, Alternate Service 
Rep; Lyle Hargrove, CAW National Rep & 
Wellness Co-coordinator; Marlene, Eileen, 
Marika, Dorothy, Karen, Jimmy, Paul, Jamie at 
the Union Hall; Mike Shields, President; Terry 
Spence, Financial Secretary; John Scanlan, 
Pat Blackwood and all other reps who men- 
tion our Pre-Retirement sessions. 
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By B Mier D uggan, Our classes will start up again in the New 
Houdaille Committee, 1977 Year. Remember have a Kule Yule and a 
Frantic First. 

Pre-Retirement Planning Course Application uf 
1 Name Spouse’s Name ; 
Serial No. Dept. No. Shift No. Plant Column No. 
1 Home Address ; 
' House /Apt. No. Street City H 
Home Telephone No. 
' Postal Code i 
Supervisor’s Name Phone No. 
' Years of Service Age Will Your Spouse Attend: UO Yes ONo 
i Have You Planned A Retirement Date: () Yes CL) No If Yes, Please give approximate date 


Winter: A Time To Reminisce 


his is the season to look back on all 
the fish we caught (or missed) but 
don’t worry, ice fishing! 
The salmon run in the Oshawa 
Creek was a sight to see, but those 
people were snagging them to destroy them. 
The salmon run in the fall, rainbow trout 
spawn in spring. There were some brown 
trout spawning this fall in local streams, and 
if the water stays high, there will be a few lake 
trout in the streams. I will repeat again and 
again, why catch spawning salmon to kill and 
take eggs only to throw the rest of the fish on 
the creek bank for raccoon food. Maybe we 
should spray the creek water to kill these fish 
faster and more surely. 

Perch fishing in Lake Simcoe was better, I 
received a couple of feeds from fishermen. 
The whitefish now spawn in the Talbot River 
after being poisoned years ago in the 
Beaverton Creek. The pickerel spawned in 
the Talbot also, in spring, whitefish spawn in 
fall. You do not hear of herring caught in 
Lake Simcoe by the Bushel. The Lake Scugog 
weeds made it hard to fish, but always a mon- 
ster muskie taken. This lake is a wonderful 
lake, close to home for summer and ice fish- 
ing plus a million pleasure boats. The Trent 
Waterway and its lakes are good for our 
pleasure. 

Moose and deer hunting, don’t ask me, I 
never went. I always kept bird dogs for duck 
and pheasant hunting plus partridge hunting 
when I could keep my dogs out of the porcu- 
pine quills. Tom, Bing and Al plus five other 
big hunters went to Northern Ontario, so far 
north you had to have a passport, had a great 
time. Moose hunting plus fishing in the 
evening, a great outing, a good bed plus your 
own cooking. 

You can always find a pamphlet about the 
environment or fishing. The Sport Fishing 
Map of Northumberland is well worth reading 
— well written, with maps. We have all fished 
this area, it’s almost like home. 

The pamphlet also lists campgrounds, 
charter boats, accommodations, restaurants, 
tackle shops, other recreation. There’s pick- 
erel, rainbow, brook and brown trout, lake 
trout, salmon (Chinook, coho, atlantic), large 
mouth bass, small mouth bass, muskellunge, 
northern pike pan fish. 

Northumberland County is larger than you 
might think, taking in east of Durham Region 
to Quinte. No big cities, just towns and vil- 
lages, Peterborough to the north, Lake 
Ontario to the south. There is deer hunting 
with shotguns in most areas, wild turkey 
hunting in season, rabbit hunting I don’t 
know where. I was thinking I don’t know of 
such a well-written pamphlet for our area. 


Although we do have some wonderful fish in 
the lakes and local streams, also some good 
turkey hunting and deer for shotguns, plus 
many areas where you can walk. 

As I sit and dream at the Lake Ontario 
shore, I remember wonderful smelt fishing, 
the alewives, shad, washed up on the shore to 
smell. The white creek suckers were plentiful 
in the spring, to be caught and a feast, bones 
and all. And as I walk looking for house 
finches, those wonderful singers, the male 
red of breast feathers; and before our time 
carrier pigeons, and as I drive home on 
Simcoe south the jackrabbits. They have all 
gone so quickly. Stop spraying the geese eggs 
as they have enough enemies and can disap- 
pear. The cormorants have taken over the 
local lakes and their diet is fish, any species. 
They have no natural enemies and nest on 
islands or rocky points. They are large and 
protected from hunting or spraying of eggs. I 
cannot see local swans at the lake, maybe the 
gulls cover my eyes. 


Turkey Trap Shoot winners. 


UNION ROD & GUN CLUB 
REPORT 


at 


> [By 
- Roy J. 
"ey Fleming 


Sunday Evening Conservation Shows at 44 
Bond St. E. Great speakers, wonderful door 
prizes like prints by Bateman that were life- 
like. We gave them all away free, now they are 
priceless. 

One large print I remember in a frame 
was won by a lady, whose son now owns it. 
He called me, it depicts geese, and small 
goslings gloating on a small pond. I was 
happy this framed print had been saved. 
There were others that must now hang in 
somebody’s home. 

Your 2002 URGC Executive is elected at the 


This fall we travelled the Oakridge 
Moraine, then to Blackstock and the south 
shore of Lake Scugog where the houses are 
built so close. We went to see a free-flowing 
well, it was no more. The cedar woods I knew 
had been cut down. I began to wonder where 
is the cool clear water going to come from if 
we continue to cut trees on the moraine. We 
in Oshawa can pump water out of Lake 
Ontario. 

Do you remember when the URGC had 
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meeting on the first Wednesday of the month 
in January. Stand for a position, no money, 
lots of chances to do something for conserva- 
tion. A person who would like a position 
would be more than welcome. 

Trap is getting too cold, indoor target is 
twice a week. 

I am going to wish you and yours the best 
of the season and see you at Thickson Woods 
looking for winter birds, and keep filling your 
bird feeder. 
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Report Any Supervision 


On The Line 


here have been a number of issues that have occurred in the 

District 13, since my last article in September. The Truck Plant 

Shop Committee has been meeting with the company concern- 

ing the issue of relief persons being given the added responsi- 

bility of performing safety talks. We’ve presented many debates 
on this issue and at the time of writing we are still awaiting a decision 
from management. 

It has also been brought to my attention that some members of man- 
agement on the third shift have been performing repairs on and off the 
line. This is a practice that must and will be stopped. If you are witness 
to this serious violation please report this to your respective zone rep- 
resentative or myself as soon as possible. It is important to record as 
much information as possible, such as, the number of the vehicle, the 
particular repair being performed and the member/s of management 
involved. We will address these issues pursuant to Paragraph 165 
and/or Document 33 of the Master Agreement, and also the Al Green 
letter that was established in the last set of negotiations. 

Management in Department 8 around the mid-summer time frame 
announced that they were going to eliminate three jobs in the specifi- 
cation classification. After ongoing meetings, the company has now 
officially agreed to absorb these jobs through attrition. I would like to 
thank our Truck Plant Area Chairperson, Cal Pettit, for his assistance in 
this matter. 

Paint Shop management recently confirmed that the Two-Tone oper- 
ations will be returning on January 7, 2002, after being shut down 
since the early part of October 2001. Also, the Company has now 
agreed to create an extra job in the finesse area of the paint shop doing 
scrap metal. Hopefully this job will be populated by the time this arti- 
cle is published. 

In Department 4C, Final Conditioning, we have experienced some 
sporadic problems over the past few months where management would 
redirect identified repair jobs from the care line and would then con- 
tact the affected department from where the repairs occurred. The 
result ended with the affected area trying to repair the vehicle instead 
of simply reviewing and assessing the problem. Management from both 


DISTRICT #13 REPORT 
BY 

Jim 
Beaudry 


District #13 
Committeeperson 


Final Conditioning and 
Reliability has agreed in writing 
that in future that this work will 
be performed solely by Department 4C. This will now put final closure 
to this issue. 

On November 2, 2001, District 6 Committeeperson Doug Sanders 
and myself attended the Fifth Annual Arbitration Conference in Toronto, 
which was presented by Lancaster House. 

I found this one-day seminar to be very informative with panel dis- 
cussion surrounding Major Work Problems, The Workplace 
Environment, Free Speech at the Workplace and Romance, Harassment 
and Nepotism in the Workplace. It was a great opportunity to converse 
with arbitrators and labour lawyers to acquire their viewpoints on var- 
ious issues, and to obtain the most recent arbitration awards that set 
precedent on key issues. 

Alternate Substance Abuse Representative Fred Graham officially 
retired from General Motors on December 1, 2001. For those of you 
who didn’t know Fred or should I say never had the pleasure of his 
acquaintance, he’s quite a vibrant individual with seemingly endless 
energy to burn. Fred is a personal friend and I’ve enjoyed his great 
sense of humour. I truly wish Fred the best in his retirement, and I 
hope he and his wife Irene enjoy many years of great health. Fred, a lot 
of your close friends wanted me to mention that they hope that you 
continue to have great success in your video game endeavours and we 
hope someday that you are able to break 10 thousand points in the X- 
Ball Game. Good Luck Freddy. 

I would also like to wish a Dave Sutherland (Department 26), Julius 
Nagy (Department 4C) and Evertt Kauffeldt from Department 44F the 
best in their retirement. I hope you all enjoy great health and longevi- 


The new shift calendars for 2002 should be distributed in the first 
week in December. 

In closing I would like to wish everyone a safe Christmas Holiday 
season with your family and friends, and may you all enjoy a prosper- 
ous New Year. Merry Christmas. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators 
* Parental Involvement * Extended Hours * High Quality Program * Nutritious Meals 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


CVS TCA 4 98.1771 


1440 Ritson Road South, Oshawa 
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Updating District #2 Members 


DISTRICT #2 REPORT 


$1,200 Christmas Bonus Payout 

his year, your $1,200 Special Payment will be issued during the 
first week of December. Eligibility for this special payment is 
outlined under the provisions of Appendix “S” on page 156 of 
the October 19th, 1999 Master Agreement. The Special Payment 
eligibility date was June 30th, 2001. Those on the active payroll 
as of December 2, 2001 will receive this $1,200 bonus. Any employees 
on temporary layoff status on December 2 will be eligible and will 
receive the Special Payment with their first pay following their return to 
work subsequent to the Christmas Holiday period. 

When an employee has failed to work the minimum hours (1,000 
hours) in the eligibility year July 1, 2000 to June 30, 2001), the 
employee shall be entitled to the Special Payment for this year. 
However, this Special Payment shall be reduced by five percent for each 
50 hours (or fraction thereof) by which an employee has failed to work 
the 1,000 hour minimum. If you have any questions regarding eligibil- 
ity, please contact your committeeperson. 


Christmas Pay 

Everybody must be at work the last scheduled day, December 21, 
2001 and the first scheduled day after the Christmas Holiday Period, 
which is Wednesday, January 2, 2002, to be eligible for your full 
Christmas Holiday pay. The Christmas Holiday Period is December 22, 
2001 to January 1, 2002. 


Sick & Accident Claims 
To members who are off on S&A Benefits and returning to work on 
December 21, 2001, you must clear the medical centre and you will be 
entitled to seven days or 56 hours pay. If you are approved to return to 
work on: 
December 24, 2001 
December 25, 2001 
December 26, 2001 
December 27, 2001 
December 28, 2001 


— 7 days or 56 hours pay 
— 6 days or 48 hours pay 
— 5 days or 40 hours pay 
— 4 days or 32 hours pay 
— 3 days or 24 hours pay 

December 29, 2001 — 2 days or 16 hours pay 

January 1, 2002 —lday or 8 hours pay 

Also, anyone returning to work after being on S&A or workers com- 
pensation, it is extremely important because of the brief time limits, to 
put in a call for your union representative ASAP and please have a pho- 
tocopy of your S&A form or medical proof. By doing so, we will be able 
to put in your El waiting period if you’ve been off work for a week or 
more. 


Application Of Para. (92) To Laid-Off Workers 
Under the provisions of paragraph (92) on page 57 of the Master 
Agreement, if you are laid off on or after Monday, November 5, 2001, 
you will be entitled to one-half of the holidays falling during the 
Christmas Holiday Period which equals holiday pay of 28 hours for 
December 24, 25 and 26, 2001 and four hours on December 27, 2001, 
provided you work the last scheduled work day prior to the layoff. An 
eligible employee who works on or after Monday, November 26, 2001 
and is subsequently laid off in a reduction in force which continues 
through the holiday period shall be eligible for holiday pay for each of 
the seven holidays 56 hours in the Christmas Holiday Period provided 
the employee works the last scheduled work day prior to the layoff. 


Failure To Work Last Scheduled 
Or Next Scheduled Work Days 


Failure to work either the employee’s last scheduled work day prior 
to or the next scheduled work day after the Christmas Holiday Period 


win disqualify you for the two holidays 
in the Christmas Holiday Period which 
follow or precede such scheduled 
work day. 

1) If you fail to work on the last 
scheduled work day prior to the holi- 
day period but work on the first 
scheduled work day after the holiday 
period, you will be disqualified for 
holiday pay for Monday, December 24, 2001 and Tuesday, December 
25, 2001. 

2) If you fail to work the first scheduled day after the holiday peri- 
od but work the last scheduled work day prior to the holiday period 
you will be disqualified for holiday pay for Monday, December 31, 
2001 and Tuesday, January 1, 2002. 

3) If you fail to work the last scheduled day prior to the holidays 
and the next work day after the holiday period, you will be disqualified 
for holiday pay for all the holidays in the Christmas Holiday Period. 


Third Shift Agreement 

Third Shift Agreements in the Body Shop for Departments 82 & 92 
are finally drafted in a manner that is acceptable to the union. The 
company wanted staggered shifts to be implemented on this third shift 
and as your Body Shop District, along with the support of the Shop 
Committee and shop floor representatives, we were able to stop the 
implementation of a continental work week. I would like to thank all 
members of Departments 82 & 92 for your total support on this issue, 
as well as Plant Chairperson Tom Hoar and Car Plant Chairperson Jim 
Hoy. 


Standards 

As the calendar year draws to an end, this corporation will once 
again aggressively seek to eliminate more and more jobs in their quest 
to attain the lowest head count possible. This is of course achieved by 
reorganizing the present workloads, which translates to added work on 
many, with the fallout of low seniority employees being placed on lay- 
off. If you are having work added to your job, don’t stand back and 
watch this occur. Demand your supervisor go over your standard data 
and ALBS with you personally and if you are working at a normal pace, 
and you cannot complete your new assignment, immediately put in a 
call for your committeeperson to go over your ALBS job standard. If he 
finds elements of your job that are not reflective of the work you are 
doing, he will put your job in dispute. 

This corporation will go to the bottom of the barrel to add work and 
screw our members in order to reach their “head count” objectives for 
Detroit. Fortunately, the Union has two very capable Standards Repre- 
sentatives in Brothers Randy Kirk and Dean Avery, two of the best num- 
ber crunchers I’ve ever seen. Thank God these two are on our side! 

Once your committeeperson puts your job in dispute in writing, 
Randy or Dean will receive a copy of this AVO and they will investigate 
and where possible correct the job content. 


Negotiations 
We have started negotiation talks with the National Union Rep, John 
Graham. John is well aware our #1 demand must be work standards. 
We have scheduled ongoing meetings twice a month until negotiations 
to formulate our language in preparation for this contract. Early next 
year, I will be distributing contract demand sheets through your shop 
floor representatives, to capture any concerns or demands you would 
like to see in this next round of bargaining. These sheets provide us, 
see UPDATING - page 18 
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Two New Jobs: For Salary 


t’s nice to see in these tough, hard cost 
cutting times that Generous Motors has 
made up two new salary positions. One is 
in the Robinson group by promoting Joe 
Dent (a nice enough fellow) to a brand 
new, higher-paid position. On the GM side 
Brian McLean was afforded the high-priced 
position of Audit Manager (I’m not positive 
on the job title since GM must be running out 
of new company position names). It is hard to 
swallow the constant downsizing and slashing 
of the hourly workforce when promotions on 
the salary side of this nature seem to contin- 
ue to grow. Again I ask, are you sure GM is 
not top heavy with in-plant management staff? 


Cami Supervision 

There are a few Cami supervisors from 
Ingersoll here on loan in the paint shop on an 
assignment filling in for floor supervisors. 
Through my tours I have talked to a few of the 
Cami supervisors about the differences in 
both of the plants. They are quite amazed that 
they cannot make many decisions here in the 
Oshawa Paint Shops unless they confer with 
someone higher-up on the management team. 
They also made it quite clear that back in 
Ingersoll they have more control on everyday 
shop floor issues and ask for hourly assem- 
bler input on a more direct basis. 

I couldn’t agree with this concept more, as 
I find the superintendents, especially in Plant 
#1 (83 department) are fair to deal with. 
However the message of respectability and 
communication doesn’t seem to be getting to 
the front line supervisors, or maybe they are 
not listening. One only has to look at how 
Plant #2 paint shop (93 department) on the 
most part runs considerably smoother with 


fewer hourly/salary problems. This results in 
fewer grievances, discipline etc. 

On a bright note, one of the Cami supervi- 
sors in 83 department on the sealer line has 
freshened the approach to the hourly assem- 
bly workers simply by his communication 
skills. Hopefully this kind of respect will rub 
off to the other floor supervisor in Plant #1 
paint shop. 


Know Anyone Buying 


A Foreign Car? 

For those who know anyone thinking 
about buying a car or truck, this may be inter- 
esting. As of writing this article let’s take a 
look at contributions that major car/truck 
companies have given to the relief and recov- 
ery efforts for the September 11th disaster in 
New York and Washington D.C.. 

The Big Three, General Motors, Ford and 
Daimler Chrysler have all contributed consid- 
erably, many with joint efforts from the CAW 
and UAW union workforces on both sides of 
the border. Hyundai and Volkswagen also 
gave small amounts to the relief fund. 

Now let’s look at some other companies 
(again as of press time), Aston Martin — 
nothing, Audi — nothing, BMW — nothing, 
Fiat — nothing, Honda, which includes the 
Acura division — nothing, only a web page 
stating their condolences, Isuzu — nothing, 
Mitsubishi Motors — nothing, Nissan — 
nothing, Porsche — nothing, only condo- 
lences on a web site, Subaru — nothing, 
Suzuki — nothing, Toyota — nothing, again 
only condolences on a web page. 

We can only hope this is an oversight by 
these huge companies that have not made a 
contribution and that they will join the relief 
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efforts. For anyone who knows someone buy- 
ing or leasing a new car or truck soon, maybe 
pass this information on to them. 


Demand Sheets 

The Car Plant Shop Committee will be 
jointly handing out contract union demand 
sheets in the February/March timeframe. It’s 
no use to hand these out too soon as there 
will no doubt be many more issues coming 
forward in the next little while. 


Cafeteria Service 

There is a little confusion as to whether 
our cafeteria services will continue as is or 
will another company take over the entire 
operation? Apparently GM has put out a ten- 
der and is accepting bids for this contract as 
Aramark (the present company) has made it 
known they “may” end their contract with 
GM. If any information comes forward we will 
let you know. 

In closing, please remember those who 
are less fortunate during the Christmas sea- 
son, either by giving money, food, toys or your 
time to charities. Help does go a long way and 
it makes you feel good inside, trust me. 

To all the membership and their families 
of Local 222, I wish you a very Merry 
Christmas and all the best in the New Year. 

Until later have a good day! 


Updating District #2 Members - continued trom page 17 


your bargaining Shop Committee members, with valuable insight 
to your needs and desires to build your collective agreement. 


Rumours 
At the time of writing this article, I had just finished attending the 
Plant Managers meeting on November 15. The company has noti- 


fied the Union, that tentatively, the Plant #1 Car Assembly will be 
scheduling four Saturday day shifts and one Saturday night shift for 
January. Unofficially, the company is also suggesting a lay-off for 
Plant #2 to take place the weeks of January 14 and January 21. 


In Closing 

I would like to congratulate all of the members who have 
retired in the past year, and all those about to do the same. I wish 
you all well, you definitely deserve it! 

I would also like to thank those who are often overlooked but 
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who play a most vital role in the day-to-day business of our local 
union. To the staff of the Union Hall, CAW Local 1136, thank you 
for a job well done and for the professional manner with which 
you always handle the stress and workloads that have been the 
norm over the past several years. 

Thank you Jim Hoy, for the opportunity to replace you as Car 
Plant Chairperson for the week of November 12, 2001. 

On a personal note, I would like to thank two very special 
ladies in my life for their support and encouragement over the past 
year. To my mother Marlene and my daughter Melissa, thank-you 
both very much. I Love You! 

Remember, if you require my assistance for any reason I can be 
contacted in plant at 644-3172 or pager number *97 1831. My 
home phone number is (905) 433-4040. I wish you all a Very 
Merry Christmas and a safe and prosperous New Year! 

Until next time, in solidarity. 


Standards Definitely An Issue 


DISTRICT #1 REPORT 


ere it is the last month of the year 2001 and what a year it 
has been. It seems that the company has been trying to 
reduce heads all year but have been unsuccessful in this 
initiative in some areas. The reason being is that no mat- 
ter how they tried it was humanly impossible to build 
trucks with the number of people they wanted to. 

They have lied, cheated, fudged numbers and shaved times and still 
can’t make it work. They have changed team members on their ever pop- 
ular LIVID Team almost as many times as they have changed job descrip- 
tions on certain jobs. It is not uncommon for the members to come to 
work and find some new element added or method changed on their oper- 
ation. 

The glass install job on the doorline in hardware has been the latest 
battle we have endured. It has become high profile on the floor and we 
have yet to reach a resolve. Our members feel like they have been living in 
a fishbowl as every level of management has been out to watch, intimidate 
and put their two cents in on what to try next. 

Although we don’t condone members assisting these teams on ideas on 
how to eliminate or tighten up their jobs, we actually had a member from 
this job who had originally placed his job in dispute attend a meeting with 
the LIVID Team and he got to witness first hand just how arrogant and bull- 
headed these individuals can be. The affected member has been on this job 
for years and common sense would tell you that he would be the expert on 
the job compared to these team members who have in most cases never 


actually assembled anything on 
the truck in their careers. 

I would like to thank Dave 
Espie for his knowledge and hard 
work throughout these disputes. 
He has been constantly verbally 
attacked by management for pro- 
tecting the rights of workers in 
challenging their standard data 
and the way in which it is applied. As time goes on his expertise will only 
become more valuable to us in our struggle with job disputes. 

We have already had dialogue with the National Union and the rest of 
the Shop Committee on the issue of standards and have reiterated to them 
how important this issue is to the members working in Oshawa, with the 
average age of the workforce now at 49. 

It is unfortunate that this fight will bring us right up until Christmas and the 
company has no desire to stop their agenda regardless of the season. We 
will get through this together and will not submit until a fair standard is set. 

I would like to wish all of you and your families a Merry Christmas and 
a safe and enjoyable New Year. 

As always I can be reached in my office at 644-2480 or pager *97-2480 
or if you are outside the plant at 1-800-361-6793 pager ID 2480. Until next 
time.. in solidarity. 
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The Real Issue Is Manpower Levels 


ith another year coming to an 
end, we have once again experi- 
enced manpower reductions 
throughout the plants. One area 
in particular that has been hit 
hard is Department 44B, sweepers in Car 
Body. For most of the year we argued with the 
company in regards to the number of tempo- 
rary heads that were being utilized as sweep- 
ers or cleaner attendants. As of October, these 
temporary heads were removed along with a 
number of seniority members, as the depart- 
ment claimed they need to meet their year- 
end head count. It is the Union’s position that 
with the small number of sweepers and clean- 
er attendants remaining in the body building, 
it makes it very difficult to maintain the stan- 
dard of cleanliness expected and required. 
We raised our concerns on this issue at our 
monthly plant manager's meeting in November, 
and stressed the difficulty in maintaining a 
facility which amounts to 3.8 million square 
feet with the current manpower levels. The 
company has committed to take a serious look 
into this situation, but what concerns me is that 
whenever we have raised the issue of manpow- 
er within our cleaning departments, the com- 
pany has always attempted to lay blame on our 
members and claim the manpower levels are 
sufficient. While we are working through this 
important issue, let’s not give the company any 
reasons to point the finger at our current 
workforce. It’s time they addressed the real 


issue and this is manpower levels. 

As you all know, September of 2002 will 
bring us to the end of another collective agree- 
ment. It is my opinion that this round of bar- 
gaining will be a difficult one, based on the 
current economy and the state of the auto 
industry. As we enter the new year, the Shop 
Committee will be distributing contract 
demand sheets which we encourage our mem- 
bers to fill out and return. By doing this, it 
enables us to get an idea of the issues that 
directly affect our members, and what we will 
need to attempt to obtain, within reason. 
Traditionally as we near the end of a collective 
agreement things begin to get tense within our 
plants, and in most cases new issues appear on 
the shop floor. The most important thing to 
remember is when this takes place, it is the 
company that is responsible for creating these 
issues — not your Union — and by remaining 
united on all fronts we will be successful when 
dealing with the issues, whatever they may be. 

As we head into the new year, it looks like 
Plant #1 will still be faced with a certain 
degree of scheduled overtime, as those prod- 
ucts continue to sell well. As for Plant #2 it 
looks as if they will be faced with a number of 
down weeks based on poor demand. As the 
overtime and down weeks are confirmed, it 
will be communicated to the members. 

The effects of the September 1 1th tragedy are 
still being felt around the world, and have great- 
ly affected the economy as a result. The job loss 
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and layoffs are enormous throughout the world 
and the auto industry. Although there are those 
who would disagree, here in Oshawa we are very 
fortunate. Over the years there have been many 
occasions which made me proud of this mem- 
bership, but I can honestly say one of the proud- 
est times was standing at Gate 5 the day we took 
up a collection to support those who were vic- 
tims of the September 11th tragedy. As I stood 
there with bucket in hand and witnessed the gen- 
erosity from our members, it made me proud of 
our membership and proud to be a member of 
this great Union. After all, being able to help oth- 
ers is what being a Union member is all about, 
and all of you should be proud of yourselves. 

In closing, with Christmas just around the 
corner, let’s not forget those who are less fortu- 
nate than ourselves. This time of year generates a 
great deal of additional financial burden on 
some. A small donation to your local food bank 
or toy drive could make the difference, whether a 
family enjoys a Christmas dinner or a child wakes 
up to a gift from Santa on Christmas morning. 

I would like to wish you and your loved ones 
a Merry Christmas and a Happy New Year. 
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Enjoy The Holidays, 
Rumours Are Just Rumours 


ell, here it is December already 
and another year is about to 
end. It’s hard to believe that 
another year has come and gone 
so quickly. The recent events 
that have occurred south of the border can 
only make us dream that 2002 will bring with 
it a happier world for us to live in. 

Special payments will be on cheques for 
the pay ending December 2 to the amount of 
$1,200 provided you meet the requirements 
spelled out in Appendix “S” of the Master 
Agreement. You would have to have worked 
1,000 hours as of June 30, 2001 to be eligi- 
ble for the full amount, or this would be 
reduced by five percent for each 50 hours the 
member was short the 1,000 hours. 

Those members who are on temporary 
layoff status will not receive this special pay- 
ment until their first pay upon their return 
subsequent to the Christmas holiday period. 
All other members who are not on the active 
roll will receive their special payment with 
their holiday pay next year. 

As the Christmas holiday period approach- 
es it is important to meet all the requirements 
needed to qualify for pay for the holidays. For 


example, make sure that you are coded 
authorized if you going to be absent the day 
before the holidays and the day after. If you 
are presently off on Sickness and Accident and 
need to be cleared to return to work previous 
to the holidays, please don’t wait until the last 
minute to clear medical. Make sure your 
return to work form gets to your supervisor so 
your code is changed. If you take ill or have an 
accident just before the holidays but your sta- 
tus is changed to fit for work, make sure your 
supervisor knows so he or she does not dis- 
qualify you for the Christmas holiday pay. 
Your last scheduled workday should be 
December 21 and you will not be scheduled 
to return until Wednesday, January 2, 2002. It 
is important to note that par. 16 remain at 
work does not apply to this period, as this is 
overtime and the respective overtime groups 
you are in will determine your eligibility. 
Language concerning the Christmas 
Holidays can be found in Section XII of the 
Master Agreement. You should also read 
Document No. 64 of the Master Agreement as 
it spells out how the night shift premiums is 
calculated on your Christmas Holiday Pay. 


Rumours have ~< rampant in the plant 
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in regards to production weeks being taken 
out of the schedule next year and at the time 
of writing that is exactly what they are. I 
believe it is wise for one to make sure s/he 
puts a waiting period in for EI and SUB in his 
or her first five days upon their return from a 
comp or sickness and accident claim just in 
case these rumours become a reality. You can 
do this by putting a call in to our in-plant 
reps, Dave Murphy and Dale Millson, who 
will be more than helpful in this area. 

As the festive season fast approaches one 
should not worry about things they cannot 
change but concentrate on things they can. 
Take the much-needed time with your family 
and friends and make this holiday season a joy- 
ous one. I would like to take this opportunity to 
wish you and your families a Merry Christmas 
and a Happy New Year. Until next time... 


Year-end Reminders And Thanks 


irst of all, I would like to make my year- 
ly reminder to all the people who are 
out of work on Extended Disability 
Benefits (EDB) who did not have 10 
years seniority at the time they last 
worked and went out on EDB. If an employee 
is on sick leave, pursuant to Paragraph 74 of 
the Master Agreement for a continuous period 
equal to the seniority the employee had 
acquired at the time, from such period from 
your last day worked, you can be terminated. 
For example, if you worked seven years and 
had a car accident, after one year of S&A ben- 
efits you would go on EDB as a result of your 
condition. If you could not return to work 
before you had gone time-for-time (seven years 
worked, seven years sick), the company will 
send you a letter about a month ahead of time 
informing you of the need to change your sta- 
tus. But if they forget, they'll say, “oh well, too 
bad” and you will be terminated under 
Paragraph 54(f) of the Master Agreement. 

If you think you are in this situation, please 
contact myself or a pension rep before it is too 
late. It is better to be safe than sorry when your 
benefits and job are terminated forever. 
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Christmas Period 

The Christmas shutdown this year is 
December 22, 2001 to January 1, 2002. 
Everybody must work the last scheduled day, 
December 21, 2001 and the first scheduled day 
after the Christmas period, January 2, 2002, to 
be entitled to seven days (or 56 hours) pay. 


Lay-offs 

Under Paragraph 92, if you are laid off on or 
after Monday, November 5, 2001 you are enti- 
tled to 28 hours pay for the Christmas period. If 
you were laid off after Monday, November 26, 
2001 you will be entitled to seven days, or 56 
hours pay for the Christmas period. 

On November 2, 2001, Jim Beaudry and 
myself attended the Lancaster House seminar 
on arbitrations. This covered the latest cases 
that have been held across Canada. It was very 
interesting and enlightening to see how other 
unions fare at arbitration. 

This being the last issue before Christmas, I 
would like to wish everybody a very Merry 
Christmas. I would also like to thank all those 
people who, over the past year, have supported 
and helped me. First to the membership for re- 


DECEMBER 2001 


DISTRICT #6 REPORT 


BY 


Doug 
Sanders 


District #6 Committeeperson 


electing me to continue to serve you; second to 
the staff at the Union Hall (CAW Local 1136) for 
all their help over the last year, along with the 
Service Reps, and most of all to my family for 
having the patience for all the calls I receive 
daily and nightly at home, for allowing me the 
time to represent the membership at all times. 

To everybody who has retired over the last 
year, or are going to retire soon, all the best. 
For many of the years I worked beside you. 
The pace is quicker now but the jobs were 
heavier with no thought to safety. We were told 
to “just do it.” You all remember those days. 

I have seen many friends leave and co- 
workers, please keep in touch. Again all the 
best in your new life. 

Until next year, I’m only a phone call away, 
in-plant 905-644-6494, pager *97-4694.% 


Skilled Trades Benefit Dance 
ue to scheduling problems we have 
moved the  recently-advertised 
Skilled Trades Dance to Saturday, 
February 16. This will enable us to 
do justice to the Ronald McDonald 
House. Over the years some of our skilled 
trades workers as well as non-skilled have 
endured personal tragedies in their lives. We 
feel that with your support and hard work by 
our committee, we can give something back! 
So, please plan to get your tickets early as 
they will sell out quickly. All proceeds will go 
to the Ronald McDonald House. This facility 
has helped our members and their families 
over the years, and we look forward to a good 
dance. Details will be in the plant around 
Christmas! 


Skilled Trades Education 
Program 

The training at Port Elgin is receiving great 
reviews. I am trying to get as many people as 
possible to attend. I now have the new dates 
for 2002, and I will be working to get those 
interested released to go! Once again, if you 
are interested, leave me a voice mail message 
at 905-644-4360 with name, serial number, 
department, trade, and home phone number. 


TILLED TRADES 
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When you have been cleared to go you will 
be required to fill in your paperwork at the 
Union Hall. 

The week of June 10-14 has been desig- 
nated for apprentice training. This is a very 
worthwhile course and I urge you to apply. 


Overtime Agreements 

Over the past few months Pat Blackwood 
has been working hard to formulate depart- 
mental overtime agreements which try to cap- 
ture the outstanding problems in each area. 
Pat has done a good job working with your 
reps to establish overtime rules. Please read 
Pat's article for more details. 


Master Skilled Trades 
Meeting 

We have recently concluded our Master 
Skilled Trades meeting in Oshawa. The 
majority of time was taken up dealing with St. 
Catharines issues surrounding layoffs and 
contractors. We were able to resolve this par- 
ticular problem that day and it is good to see 
results. I have no doubts, however, that we 
will have issues to deal with at bargaining, 
and as time draws closer we will be facing 
more on those issues from all locations in the 
chain. 


OSHAW ORKER 
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for the January issue 
is Friday, December 14 


at 4:00 p.m. 
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Around the Industry 

In talking to our brothers in St. Catharines 
and Ste Therese who are looking at major 
indefinite layoffs and a plant closure, it makes 
you wonder just how hard hit we really are in 
Oshawa compared to these other locations. 
And if you look at GM compared to Ford and 
DaimlerChrysler, we are in a much better 
position than those brothers and sisters. That 
will not seem like the case to our laid off 
skilled trades workers who are on layoff due 
to construction being flat and financial 
restraints being blamed by the Company. 

By the start of December I should have the 
Doc. #12 list and be able to tell if the retire- 
ment incentives have created jobs for lower 
seniority workers. Hopefully it will help. In 
the meantime, difficult times call for difficult 
measures. As a Union I believe it is our role 
to do what is necessary to keep our trades at 
work! Although these decisions may be diffi- 
cult, I am prepared to make them to save 
every job possible. 


Scanlan 


In closing 

As this is the last article prior to Christmas, 
and this year more skilled trades than usual 
will have the Christmas holiday with their 
families, on behalf of your Skilled Trades 
Committee I wish all of you a safe and happy 
Christmas. The year 2002 will start to pick up 
for us in the spring. 


ee O 
ACSYS Trades Ready For New Work 


t has been three months since the plant was sold to ACSYS, and we 


haven’t seen a lot of changes. 


One of the things that everyone has noticed, however, is the talk 
of new business coming into the plant. At the time of writing it is 
anticipated that 10 dies will be received in the plant the week of 

December 17, 2001. The tool & die makers all met with COO Allan 
Russell to hear the news, and to ensure that everyone would be ready 
for the challenge of getting these dies up and running in a very short 
time frame. This very skilled and experienced group of tradespeople 
indicated to the company that they are ready for any and all issues 


related to this work. 


There are only 
apprentices left to graduate out 
of the original 19. The graduat- 
ed apprentices have all been 
placed into different areas of 


the plant. 


In closing I would like to 
wish everyone and their fami- 
lies a very Merry Christmas, and a safe and happy New Year. 
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Recession Hitting Home! 


o one really likes to hear the word recession, but unfortu- 
nately that is what we are currently experiencing. Interest 
rates are at a 40-year low! 

The workload for our Construction trades has been consider- 
ably down this past year, and this latest economic climate is caus- 
ing us “indefinite layoffs” in our construction department. In the short 
term, there does not appear to be very much work, although we have sev- 
eral large projects “on hold,” waiting for the money to be released. 

We are now looking to the New Year before we actually see anything 
picking up. I do believe work will pick up in the first quarter, and we 
will be able to start getting our people back to work. 
© Skilled Trades Manpower — 

Layoffs and Temps as of November 19, 2001: 


Temps Layoff Layoff Notices 
Electricians 0 0 0 
Carpenters 0 4 6 
Industrial Mechanic-Millwright 0 0 0 
Patternmakers 0 5 0 
Pipefitters 0 6 10 
Tool & Die Designers 0 6 0 
Tinsmith 0 9 10 
Tool & Die 7 61 0 
Drafting Technician Mechanical 0 1 0 
Welders 1 21 0 
Bricklayers 0 1 0 
Electric, Gas & Industrial Truck Mechanic 0 0 0 
Product Assurance-Mechanics 0 2 4 
Experimental Machinists 0 0 0 
Painters 0 4 0 
Totals 8 120 30 


Car Plant Shift Change 

The Skilled Trades Shop Committee for the Car Plant, which includes 
John Scanlan, Gene Weber, Pat Blackwood, Gary Head, Bill Dickson, Ray 
Suddard, Jim Mitchell, and Dan Lawson, met with Ian Soutter, labour rela- 
tions Roman Szkilnyk, Ian Black, Jeff Mitchell, Tim Farrington, Hardip 
Virdee, and labour relations rep Jim Goard on November 15, 2001. 

The Company presented two proposals which included: 

1. Staggered starts for up to one third of the department. 

2. Three Butt Shifts: straight eight. 

The Union clearly told the Company, we did not like either propos- 
al, but if the Company were going to go forward with one, the second 
one would be the better of the two, but we have several changes to your 
proposal to lessen the impact to our workers. A second meeting was 
called for November 19, 2001. The reason the Company is going in this 
direction is to reduce casual overtime through the week, thus funding 
the continuation of weekend overtime for major repairs. 

The Union raised several issues requiring some attention to bring 
the parties closer to an agreement. All of our suggestions have fallen on 
deaf ears! At the time of writing, we are very far apart, because the 
Company is trying to make their cost savings on the backs of the Skilled 
Trades workers. 


Overtime Agreement District 10 

On October 23, 2001 the Skilled Trades representatives from 
District 10 signed a Memorandum of Understanding that allows each 
department to clear all three shifts in the department prior to going 
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across Oshawa. This 
brings District 10 on a 
level playing field with 
the Truck Plant, South 
Stamping and Tri-Link, 
who have operated this way for the past 10 years. 

Experience has proven that when the Company can use people who 
know the equipment, it will create more overtime opportunities for the 
department, and will help equalize the hours between all three shifts. 
Your committeepeople are in possession of a copy of this agreement. 


Paint Shop 49P Agreement 

On October 1, 2001 myself, Gary Head, Bill Dickson and Ray 
Suddard signed an agreement that clearly states how overtime will be 
offered in the Paint Shop. This agreement was the first to allow sup- 
plementation form all three shifts prior to going across Oshawa. The 
memorandum, signed on October 23, 2001, puts all departments on a 
level playing field for going to all three shifts before using Letter #26 


SPAs And Vacation Agreement 

It seems every year we have to re-negotiate how many tradespeople 
will be allowed to select a SPA each week, by supervisors’ group. I have 
requested Ian Soutter to sit down and negotiate a SPA/Vacation agreement 
so we do not have to do this every year, and when people face changes 
due to management shuffles or elections, we at least have a set of rules to 
go by, and the tradespeople on the floor know what the rules are. 


Pre-Retirement Course 

Our local Union puts on a pre-retirement course for you and your 
spouse’s participation. Gord “Chief” Lindsay does an excellent job as 
facilitator, and is supported by CAW lawyers, the Autoworkers 
Community Credit Union, national and local service reps and either 
Charlie Peel or Bill Mutimer. 

I know retirement may be a few years away, but ideally the time to 
take this course is five years ahead so you can implement some of the 
advice to set yourself up for retirement. For those of you who plan on 
going soon, don’t delay in signing up for the spring sessions, it’s a real 
benefit for all! 


End Violence Against Women 

December 6th is the nationally-recognized day of commemoration 
and action to end violence against women. Now that we have shattered 
the silence about violence against women, the challenge is to create the 
economic and social conditions that make it possible for women to 
escape violence and live in safety and security. 

‘Violence against women is not a woman’s issue. This is an issue for 
all of us. We all need to take responsibility. We need to speak up and 
speak out to our brothers, to our governments, and in support of 
women who are taking the lead.’ 


In Closing 

This being the final issue of the Oshaworker for 2001, I would 
like to wish everyone and their loved ones a very Merry Christmas, and 
a Happy New Year. 

Remember, if you have a problem, first see your supervisor, then 
call your committeeperson. If you still need help call me at 905-644- 
3780, page #3780. 
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DRA DET RADIES 


Taking A Stand 


n November 1, we attended our reg- 

ularly scheduled bi-weekly meeting 

with all the Truck Plant superintend- 

ents along with the Labour Relations 

people. The purpose of these meet- 
ings is to discuss a variety of subjects from 
manpower to shift scheduling as well as work- 
ing conditions. During this meeting we were 
told by the company that they were planning on 
reducing three welders from the nine welders 
who currently worked on all three shifts in the 
Truck Plant. The company offered up a couple 
of different scenarios as to how they could 
have the reductions occur. 

Neither reduction was palatable to the 
union reps. It was decided that we would call 
a meeting for the Truck Plant welders and 
inform them what had transpired in our meet- 
ing with the company. During this meeting, 
which was chaired by John Scanlan, the com- 
pany’s proposals were debated and it was 
decided that the Union would not agree to 
either proposal from the company, as neither 
proposal would alter the reduction in welders 
and that we would begin to file grievances for 
any welding done by a welder not from the 
department in which the welding was been 
done. 

On November 22, we met with the compa- 
ny once more on this issue and it was during 
this meeting we were informed that they would 
reduce the three welders from general assem- 
bly (Department 49V) and that if this depart- 
ment needed a welder they would supplement 
from either the Paint shop or the Body shop. I 
informed the company during this meeting that 
I would start filing grievances every time any 
welding was done by any welder not from gen- 
eral assembly. I also informed them that there 
was a rumour on the floor that IMMs would be 
expected to weld now that there was no 
welders left in that department. My response to 
that was there was no way this would be hap- 
pening. They are separate classifications and 
they will remain that way. 

I am asking anyone who sees welding done 
by anyone other than a welder, to put in a call 
for me. At the time of writing this report 23 
welders have been indefinitely laid off, so no 
one other than a welder should be welding. 
Nobody likes to see anyone lose their job, but 
has anyone noticed all the extra salary heads in 
general assembly lately — wonder why they 
have to cut hourly heads? Anytime we ask this 
question we are told it has to do with hours per 
vehicle and the Tom Harbor Report which 
takes a look at how many people you should 


have working in any given plant. I guess it 
doesn’t look at the salary heads. 

We continue to file grievances at an alarm- 
ing rate on the asking out-of-line for overtime. 
It’s my position that we have an O/T list and it’s 
maintained by placing people with the lowest 
number of hours on the top of the list and 
those with greater hours below them on the 
list. When O/T is required you start by asking 
from the top of the list, not from the middle or 
the bottom. We have always asked this way 
until recently. Still on the topic of 0/T, it looks 
as if we may see some scheduled Saturdays 
come January 2002, nothing confirmed, but a 
very strong rumour. 


Battery Plant 


The battery plant continues to work 
Saturday production but are still refusing to 
bring maintenance in on the Sunday to do the 
much needed repairs. This plant is being run 
on a shoestring budget and it is having a hard 
time meeting it’s production targets partly 
because of equipment failure. Anyone that has 
worked anywhere knows if you don’t maintain 
the equipment properly you’re bound to have 
down time as a result. I have been told that the 
plant manager is a big part of the reason why 
we are not working the Sundays doing repairs. 
It looks as if he is trying to set this plant up to 
fail and this is not right because this was 
always one of the best battery producers as 
well the most profitable. The Union people are 
the same for the most part, the only thing 
changed is the management level at the top. 
You don’t have to a rocket scientist to figure 
out where the problem is. 


ZONE 40 REPORT 
BY 


. Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


South Stamping Plant 


We are having a problem with scheduled 
Saturdays for the maintenance trades. The Car 
Plant has been working almost every Saturday 
in Plant #1. This has been driving the need for 
production in the plant. We know that we are 
going to be scheduled when the Car Plant runs, 
the problem arises when we are scheduled 
when it is not running. With the Sunday O/T 
been all but turned off, the company has 
turned to scheduling Saturdays to try to pick 
up some of the Sunday work. This is totally 
unfair to the workers who are away from their 
families all week and then are forced to work 
one of their days off. I am going to look at the 
labour act to see if anything can be done to 
help ease this situation. 


Christmas 


On behalf of myself and my alternate Jack 
Julicher I would like to wish you and your fam- 
ilies a Merry Christmas and a Happy New Year. 
With the past events in the United States and 
around the world we have much to be thankful 
for in Canada. 

May this holiday season be a joyous one 
and for those who can, please try to help 
someone less fortunate. 

Remember to sign up for construction. 
Until the next time, I will see you on the shop 
floor. If you need me *97-2636 or ph 2636.% 


—— 
PPG Trades Continue to 
Work Overtime 


he overtime in the trades is still at the 
usual seven days a week with no end 
in sight. At present all trades in the 
plant are being asked, and for some 
12 hours on the weekend. 

With the upcoming contract negotiations 
management is starting to tighten up. I am 
still having the same old problem of getting 
people hired in the trades, especially at this 
time so close to contract. We could definitely 
use people in all areas. 

The company has finally decided to use 
the language in the book for something 
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°Y Josh Haunsberger 


resembling a preventative maintenance pro- 
gram. One day a week they are shutting down 
a line and performing general maintenance 
work. It’s a good start and I hope they will 
keep it up. 

At this time I would like to wish everyone 
all the best over the holiday season, and a 
happy and prosperous new year. 
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OSHAWORKER SK TDD DETRAIDIES 


Progress Being Made On Overhead 
Safety Checks 


ith the Christmas season just 


around the corner, we would 
like to extend to you and your 
families “Best Wishes for a Safe 
and Joyous Christmas and a 
Prosperous New Year.” 


Car Plant - 


Overhead Safety Checks 

The Occupational Health and Safety 
(OHSA) Act states it is the obligation of the 
employer to inspect and maintain lifting 
devices. A lifting device, according to the 
OHSA, is a device that is used to raise and 
lower any material or product — including 
its rails and other support. 

A competent person is defined by OHSA as 
being: 

A. Qualified because of knowledge, train- 
ing and experience to organize the work and 
its performance; 

B. Familiar with this Act and the regula- 
tions that apply to the work and; 

C. Has knowledge of any potential or actu- 
al dangers to Health and Safety in the work- 
place. 

The Act states: “A lifting device shall be 
thoroughly examined by a competent person 
to determine its capability of handling the 
maximum load as rated: 

“1. Prior to being used for the first time 
and; 

“2. Thereafter as often as necessary but not 
less frequently than recommended by the man- 
ufacturer, and in any case, at least once a year 
where a permanent record shall be kept, 
signed by a competent person doing the exam- 
ination.” 

Having said all that; meetings have been 
ongoing to put together an Overhead Safety 
Procedure that addresses employees’ obliga- 
tions to being compliant with the OHSA. 

An Engineered Overhead Safety Manual 
has been put together by Barry/Bryan 
Associates and will be used as a training 


CAW2=TCA 


LOCAL 222 


BY 
Larry 
Carroll 


CAW Skilled Trades 
Health & Safety Representative 


matrix in Car Plant. This manual along with 
specific training will bring continuity plant- 
wide on how we inspect overhead systems. 


Car Plant - Hardware 

We have initiated a Task Based Risk 
Assessment (TBRA) to be conducted on Plant 
#1 and #2 glass area. The purpose of this 
TBRA is to formulate a Safe Work Plan to 
identify control access, lock out and test pro- 
cedures to assist trades in their routine daily 
work assignments in the glass area. 

More information to follow in the next 
issue. 


Truck Plant - Body Shop 
Work continues on the Gate Box Safe 
Operating Procedure. 


Signage 

A draft outline will be rolled out to the floor 
for trades to critique and make recommenda- 
tions to this procedure over the next few 
weeks. The intent of this signage, to be located 
at all Gate Box Access Gates, is to be used as a 
precursor to identify what safety applications 
(for example, controlled access or safety lock 
out and test procedures) need to be applied 
before you begin work assignments. 


Safety Tidbits 
© South Stamping 

Meetings are ongoing to develop a Safe 
Work Plan Procedure with regards to the Belt 
Wipe Cleaning process in the presses. 
© Tri-Link — Parts Wash Off Area 

The Joint Health and Safety Committee 
(JHSC) are investigating and are putting 
together a Safe Work Plan that focuses on: 


@ www.cawlocal222.com’ 
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Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 
Lock Out and Test requirement; Identifying 
Confined Spaces; and Updating Training. 

© Plant Wide — Crash Truck Retro-Fit 

Corrective action has been taken. An 
injury to a tradesman exchanging oxygen/ace- 
tylene bottles in Car Body, have led to a retro- 
fit of all crash trucks. Using the lifting plat- 
forms to extract oxygen/acetylene from the 
crash truck will help save backs. 

We are underway with meetings on this 
safety concern with the full support of the 
JHSCs plant-wide. Thanks for your support on 
this issue. A special thanks to Rick Cowle, 
CAW Health & Safety Rep, for his legwork on 
this safety issue. 


Dealing With The Stress 
Of The Holidays 


The holiday season is upon us. It is easy to 
get carried away in the frenzy of holiday activ- 
ities, crowded shopping malls and excess on 
holiday celebrations that leave you exhausted. 
Is it possible to have a stress-free holiday? 
Only you can answer that. The following are 
some tips to help you make your holidays 
more enjoyable. 

A. Decide what’s important — It has 
been embedded that we have to do it all, leav- 
ing us feeling tired, stressed and even ill. 
Determine your priorities (have to do and 
want to do) and do the activities you feel best 
suit your time and energy. 

B. Take Care of Yourself — Parties, 
shopping, cooking; as the season approaches 
your long list of activities grows. Make sure to 
get enough rest and eat proper meals. You 
want to enjoy the spirit of the holidays. 

C. Set a Budget — It is easy to over- 
spend at this time of year. Plan what you want 
to spend before you go to the store and stick 
to your allotted budget when shopping for 
that perfect gift. 

D. Pace Yourself — Treasure the jour- 
ney, not just the destination of the holiday 
season. Take the time to enjoy in the prepara- 
tion of the holidays. Be thankful and grateful 
for what you can do and to be with the people 
you love and care about. 

Til Next Issue — Play it Safe! s 


What Happens When You Retire 


ith the incentive programs offer- 
ing you $50,000 if you retire, it 
has created a huge interest on 
whether to retire or wait, but for 
how long? 

We have Pre-Retirement Seminars virtual- 
ly every day shift which give you excellent 
insight into what lies ahead in retirement, and 
what you can do to prepare yourself and your 
family. 

When you send back a Document 12 or 
Document 13 indicating “yes” for the next 
year, about one-two months after the canvass 
period stops, your supervisor will come and 
discuss with you when your retirement will 
be. The exception is Option #2 on Document 
12, which will be in the spring to assign a 
date from October 2002 to March 2003. Up 
until your supervisor or business manager 
assigns you a date, you can still cancel with 
no penalty, but once a date has been assigned 
to you there is a one-year penalty from the 
date agreed to if you cancel. 

Three months prior to your chosen retire- 
ment date, Kathy Colley from GM sends you 
letters to be filled out and signed. You also 
need to photocopy your birth certificate, mar- 
riage licence, spouse’s birth certificate and 
have both of your Social Insurance Numbers. 

About one month prior to your retirement 
date you will be called to the Employment 
Office (also where the S&A wicket is) in the 
Parts and Service building on Park Road. 

Bill or I will be there to help answer any 


questions. At this point, bring a “voided” 
cheque with you for the financial institution 
where you want your pension money to go, 
and a filled-in TD-2 form for the $50,000 
lump sum. 

Some financial institutions may tell you 
this form is outdated, which is true, but your 
main concern is to have a paper trail with all 
the information needed so you get your 
money one month after your retirement date. 
This form will have specific name and 
address for you and your financial institution 
plus your RRSP account number is a must, 
then the benefit centre knows exactly where 
to send it. If you choose to take it in cash, 
$15,000 in taxes are taken out at source and 
the balance of $35,000 is mailed to your 
home address. Then the $50,000 is added to 
your income for that year and chances are 
you will end up paying more taxes when your 
file your income tax. 


What Comes Out Of 


Your Pension 

Your pension cheque is very limited as to 
what is deducted from it. First and always are 
taxes, cost of your spouses’ survivor option, 
$2 union dues (which is voluntary and I am 
proud to say the vast majority of people pay), 
optional and dependent life insurance if 
applicable and any court order received by 
General Motors. 

Once retired, nothing else can come out of 
your pension. Within two weeks of your 


PENSION REPRESENTATIVE’S 
REPORT 


retirement date, your holiday pay and any PAA 
days left will be paid out to you minus Canada 
Pension, Employment Insurance premiums 
up to five weeks if not already paid up to the 
maximum for the year, also one SPA if retiring 
from January to June; a second SPA is paid if 
the retirement date is July to December, 
unless already used. When you have 1,000 
hours in towards full holiday pay you also get 
a $1,200 bonus. 

Merry Christmas and a Joyous New Year to 
all! 

If you need me put in a call for your 
Pension Rep through your supervisor; I can 
be reached in-plant at 905-644-3642 or 
pager *97-1277; from outside the plant my 
pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be 
reached at. Please note that even though the 
Internet is an easy way to communicate, we 
don’t trust the confidentiality of the e-mail 
system. We will only reply to questions by 
phone, so if you do e-mail us, make sure you 
include a telephone number. 


——_—)—___— 
Service vs. Seniority 


ue to the fact we did not get enough 
takers in the third year canvass for 
Document 13s, it was decided that 
we would have another canvass. In 
order to be on the list for this can- 
vass you must have 1972 seniority, or be age 
55 by August 2002. This generated 401 appli- 
cants, meaning 401 letters will be sent out to 
those who qualify! Now some members are 
scratching their heads, and wondering why 
they qualify for a 30 & out pension by 
September 1, 2002, when their seniority date 
is after September 1, 2002? The reason is 
simple. If you have 29.0 years or better, if you 
work every available hour from January 1, 
2002 to August 31, 2002, you will have gen- 
erated enough compensated hours to get you 
1.0 years of service. You may not have 30 
years seniority, but you will have 30 years of 
service! 

Now once all the letters come back, if 


there are more people interested than we 
have Documents (currently the number 
remaining sits just above 40) then you will be 
selected by seniority. I know it sounds con- 
fusing, but if you are one of these people, put 
a call in for Charlie or myself and we can sit 
down and explain this to you. If you get a let- 
ter and decide to go, you must keep very good 
track of your hours for the 2002 year to make 
sure you Will have enough hours to get to 30 
years. Again Charlie and myself can help you 
with this. Before you make your final deci- 
sion, be sure to make an informed decision. 
Don’t rely on rumours or innuendoes. Get the 
facts. 

These letters need to be returned by 
December 22, 2001, so if you need to see us 
be sure you have your foreman or commit- 
teeperson get in touch with us before then. As 
I stated last month, “Talk is cheap, retiring 
before you're ready can get expensive.” Good 
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BY 
Bill 
Mutimer 


luck to those who wish to retire. Will there be 
more next contract? Who knows?? Remember, 
if you roll the dice and hope for more that 
doesn’t come, that roll will have cost you 
$50,000! 

In closing, the Christmas season is once 
again upon us, and it’s a time of year where we 
forget all of our differences, and show our giv- 
ing and caring side. It’s the time of year when 
everyone wishes everyone else good cheer and 
prosperity. It is also a time when we shower 
those close to us with gifts. Although I can’t 
buy gifts for everyone, I would like to take this 

see SERVICE - page 26 
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Service vs. Seniority — continued from page 25 


time to give some of them a gift of thanks. I 
would like to thank all of our union reps 
who have helped not only myself, but all of 
our members as well. To often they are 
taken for granted. I would like to thank all 
the people at our Union Hall who help me 
to look good. To Marlene, Dorothy Ann, 
Jim, Eileen, Marika, Karen, Ron, and Jamie, 
you people do an excellent job under some 
trying situations, and you handle it 
admirably! To the salaried people, who 
work hard on our behalf, and help us reps 
to help you! Thank you Brian, Randy, Mary, 
Kathy, Rick, John, Margo, Linda, Joyce, 


Daniel, Jim, Roman, Theresa, Gina, and any 
one else I may have over looked. And last 
but not least, I want to thank each and every 
member of our GM unit, for electing me to 
be one of your Pension Reps. I feel very for- 
tunate to represent you and I hope I have 
lived up to your expectations. I may just be 
a little full of the Christmas spirit here, but 
I'll also thank all those front line Repre- 
sentatives at Hewitt and Ass. We may have 
our differences over the year, but I hope 
you too have a nice Christmas Holiday. 

Too often our day-to-day problems 
seem to overcome us, and we feel there is 


no end in sight. Since the events down 
south on September 11, 2001, I think many 
of us have come to realize that our prob- 
lems seem small compared to what these 
people in those Towers went through, and 
their families. Take time to reflect this 
Christmas, take time to enjoy your families, 
and friends, and take time to be thankful. 
It's too bad these feelings of giving and 
sharing don’t last all year round. Wouldn't 
this world be a much nicer place for all of 
us? Until next time I sincerely hope you 
have a great Christmas, and a very happy 
and prosperous New Year. 


GENERAL MOTORS RETIREES 


Our Best Wishes go out to the latest group of GM 


retirees. Good luck to each and every one of you. BY 
We wish you all the best in your future endeavours. Charlie Bill 

Years of Retirement Peel Mutimer 
Name Dept Service Date Pension Alternate 
Berkeley W. Ahier 94 26.4 Dec. 2001 Representative Pension Representative 
Radoslav R. Alilovich 85 26.0 Dec. 2001 
Domenico C. Amoroso 93 21.4 Dec. 2001 Years of Retirement 
Yvon Baril 61 20.9 Dec. 2001 Name Dept. Service Date 
Diane R. Barton 4B 28.0 Dec. 2001 Thomas E Newton 83 23.1 Dec. 2001 
Terry E. Bell 68C 313, Dec. 2001 Myrna J. Ovenden 94 25.3, Dec. 2001 
Errol A. Boodoosingh 53C 26.9 Dec. 2001 Aris Patelos 4B 20.3 Dec. 2001 
Reynald Bouvrette 25 21.0 Dec. 2001 Mary M. Piggott 68A 23.6 Dec. 2001 
Harry G. Cassel 49H 39.7 July 2001 John J. Priestley 88 27.6 Dec. 2001 
William S. Davidson 20 25.3 Dec. 2001 Lowell R. Rankin 444 26.0 Dec. 2001 
Ralph E. Day 49C 37.0 Dec. 2001 James S. Rees 61 23.3 Dec. 2001 
Peter Dopping 49C 39.1 Dec. 2001 Clifton A. Russell 91 19.3 Dec. 2001 
Heather D. Duguay 85 10.5 Dec. 2001 Halraj S. Sangha 93 23.6 Dec. 2001 
William J. Fenn 30 25.0 Dec. 2001 George Sarganis 83 21.3 Dec. 2001 
Carol M. Garrow 17 28.4 Dec. 2001 Daniel J. Seto 83 23.3 Dec. 2001 
Frederick H. Graham 25 18.2 Dec. 2001 Earlene J.Slattery 26 18.4 Oct. 2001 
Derek J. Halick 32 31.2 Dec. 2001 Thomas D. Slattery 53C 29.2 Dec. 2001 
Adrian J. Hawco 6 31.0 Dec. 2001 Lorne W. Smith 4A 16.9 Dec. 2001 
Richard B. Howe 6 30.8 Dec. 2001 Garry D. Spencer 82 20.3 Dec. 2001 
Robert C. Huard 83 21.4 Dec. 2001 Lloyd E. Steinfield 53A 42.1 Dec. 2001 
Talaat T. Iskander 82 21.3 Dec. 2001 William E Storsbergen 83 17.0 Dec. 2001 
Jean E. Jankowski 44C 28.0 Nov. 2001 David Sutherland 26 18.6 Dec. 2001 
William J. Jezegou 69B 34.0 Dec. 2001 James W. Swanton 61 14.6 Dec. 2001 
Bryan T. Johnston 25 21.7 Oct. 2001 Edward C. Swartz 44D 31.6 Dec. 2001 
Knud Josefsen 94 18.1 Dec. 2001 Winston C. Townsend 61 26.0 Dec. 2001 
Dorothy L. Kelly 94 17.3 Dec. 2001 Bernadette R. Tuepah 27 15.7 Dec. 2001 
Tim J. Kelly 26 15.8 July 2001 John P. Varty 32 33.8 Dec. 2001 
George G. Madholall 61 18.0 Dec. 2001 Donna L. Verch 94 14.5 July 2001 
William T. Martin 6 30.9 Dec. 2001 Harri Vilistus 11 39.6 Nov. 2001 
Steven J. McBride 44P 10.6 Nov. 2001 Bonnie E. Whitehead 81 17.2 Dec. 2001 
John G. McHugh 6A 27.5 Dec. 2001 Janice E. Wilson 85 21.3 Dec. 2001 
Michael Moran 25 18.4 Dec. 2001 We also wish to congratulate the following St. Mary’s Cement 
Robert C. Mumby 68A 24.6 Dec. 2001 members who retired December 1, 2001: Carol Clough and Earl 
Julius Nagy 4C 27.9 Dec. 2001 Stevens. 


26 e THE OSHAWORKER DECEMBER 2001 


Explanation Of Christmas Holiday Pay 


hristmas Holiday Pay eligibility for laid off employees: 

Members laid off and worked on or after Monday, November 

26, 2001, will receive pay for the Christmas Holidays (Decem- 

ber 24, 2001 to January 1, 2002) provided you worked the last 

scheduled work day prior to layoff. You will also be paid SWW 
(short work week benefits) for January 2, 3 and 4, 2002. Members 
whose last day at work was during the period of November 5 through 
November 25, 2001 and who are laid off through the Christmas Holiday 
Period, will receive Christmas pay for one-half of the Christmas Holidays 
which will be allocated to December 24, 25, 26 and 27,2001. Make sure 
you report these earnings to Employment Insurance by using your EI 
reporting cards or Teledec. 


$1,200 Christmas Special Payment 

The eligibility date for this year’s $1,200 special payment is June 30, 
2000 and the criteria for hours worked is the following: 52 week pay peri- 
ods following that date. Your special payment will be reduced five percent 
for every 50 hours that you are less the 1,000 hours. Those on layoff will 
receive their payment on their first pay after returning to work. You must 
have worked 1,000 hours to receive full entitlement. Those without 1,000 


hours will have the bonus 
reduced in accordance with 
hours they worked. Members 
on the active payroll will 
receive their special payment 
on December 6, 2001. 


$1,000 Bonus 
Appeal 


The National Union 
Lawyer has filed application for judicial review in connection with the 
Umpire’s decision concerning our members’ signing bonus appeal with 
the Federal Court of Appeals. This decision when final will be posted in 
the Union’s Oshaworker. Let’s hope the decision is in our favour. 

I would like to wish everyone a Merry Christmas, Happy New Year and 
a safe and joyful Holiday period with there families. Also for all of those 
who have helped me over the past year fix the many problems that arise on 
a daily basis. Last but not least I thank my family for understanding the lost 
hours they endure because of my job. I am very thankful for that because 
I enjoy the duties that have been entrusted to me. Until Next Time. 


SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 
Executive Board Member 


—_O—_— 
Hearing Aids And Testing 


s I reported in a previous article, our 
provincial government no longer cov- 
ers most hearing tests through OHIP. 
This meant our membership now must 
pay for these services themselves. We 
received many phone calls at the Union Hall 
regarding the high cost of this service no longer 
covered through OHIP. We sent numerous letters 
out to the different audiology clinics and hearing 
clinics in our communities seeking user-friendly 
services and those who would not over-charge 
our members, until this issue could be resolved 
between the government and the audiologists. 
We have had a very good response from the 


following hearing places that should be very 
helpful to our membership and their families 
for their hearing needs: 
© Oshawa Hearing Services, 142 Simcoe St. N, 
Oshawa, 905-579-2251 
@ Brookdale Audiology Services, 304 Bellevue 
St., Peterborough, 705-749-9180 
@ East York Audiology, 821 Coxwell Ave., 
Toronto, 416-465-4897 
I hope this will assist our members, but 
remember you always have the choice as to 
where you want to go. Just remember to ask what 
the total cost would be to you before having any 
work done and if requiring hearing aids ask if the 


ALTERNATE 
SERVICE REPRESENTATIVE’S 
REPORT 


supplier will submit the bills for pre-approval to 
Clarica Insurance for payment. 

I would like to wish everyone a Merry 
Christmas and a joyful holiday. 


lO ee 
Form 902 Rears Its Ugly Head Again 


he Annual Dependent Certification 
Forms have been received by GM 
Canada Benefits Centre. As a result of 
the lack of receipt of a certification 
form, or the improper information on 
those that were received, many dependants 
have been cut off benefits effective November 
1, 2001 for children aged 22 to 25 and January 
1, 2002 for children aged 18 to 21. The chil- 
dren aged 18 to 21 will be taken off benefits 
because “no” was checked off on such form, 
indicating they were no longer considered to 
be a dependent as per the eligible criteria as 
shown on such dependent certification form. 
We received a list from GM Canada Benefits 
Centre that 98 children aged 18 to 21 will be 
cut off benefits effective January Ist, 2002 


BY 


Don 


GM Insurance 
Representative 

because “no” was checked off on the form. 
After calling the respective employees for such 
dependents, many stated that they checked off 
“no” because they thought their child must be 
going to school on a fulltime basis to be eligi- 
ble. They did not know that their child aged 18 
to end of the year they turn 21 could be kept 
on benefits if they were eligible dependents as 
described on the form. As a result a 902 form 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Doug 
Crough 


my Service 

| Representative 

will be sent to the respective employee to be 
filled out with the child’s name, date of birth, 
etc to keep them on benefits. 

It is important you fill out the 902 form 
right away so your eligible dependent aged 18 
to end of the year they turn 21 is not cut off 
benefits effective January 1, 2002. The 
dependent children after the end of the year 
see FORM - page 29 
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Anthrax Antibiotics Are Covered 


INSURANCE REPRESENTATIVE’S 
REPORT 


he question of the day, “Are we cov- 

ered for anthrax (medication)?” The 

answer is “yes.” There are three types 

of antibiotics covered under the 

General Motors health care plan 
through Green Shield. They are Cipro, 
Levaquin and Doxycycline. You also need a 
prescription to get it. Let’s hope and pray that 
we don’t need them. 


902 Forms 


If you did not send your dependent survey 
form in by November 1, your dependent chil- 
dren will be dropped. This applies only to GM 
members. If you forgot or maybe lost the let- 
ter, call Don or Dave and we will come to 
your location. We can be faxed at 905-644- 
4608. I can be paged at *97-8049, or from 


out of plant at 1-800-361-6793 PIN 8049, or 
email at dave.w.thompson@gm.com, and we 
will have you complete a 902 form. You can 
also go to the Union Hall and see one of the 
service reps. 


Green Shield 

We are very upset that this company does 
not think that Dr. Bernstein’s diet clinics 
work. I can tell you from my own experience 
that it does work and I have lost over 30 Ibs. 
Other members have lost a lot more and now 
continue to have a very healthy lifestyle. You 
can still receive this benefit but must have a 
vitamin deficiency of B12 and B6 and a pre- 
scription from a doctor. 

We are going to campaign against Green 
Shield on this. 


BY 
™./|Dave 
=] Thompson 


i, " Ti GM Insurance Representative 
Christmas 

As of December 20, until January 20, 
2002, I will be using my holiday and vacation 
time to go south for a trip. My Alternate, Barry 
Grills, will be on the job. His pager is *97- 
8027, or 1-800-361-6793 PIN 8027. 

In closing, have a safe Christmas and a 
Happy New Year. Remember, Don’t Drink and 
Drive. Remember, trust the Union, not them. 


GM Vision Plan Information 


here is reimbursement for prescrip- 
tion eye glasses (frames and/or lens- 
es) or contact lenses once every 24 
months up to a maximum of: 


Single Vision lenses $160 
Bi-focal lenses $215 
Multi-focal lenses $270 
Contact lenses $180 


Repairs (not replacements) at the usual 
and customary rates as determined by the 
carrier. 

Commencement of the benefit period is 
based on the initial date vision benefits are 
received. For example, if you purchased eye- 
glasses under the plan on December 1, 1999 
you would be eligible for benefits again on 
December 1, 2001 

Lenses and frames received under the 
Company's prescription safety glasses pro- 
gram for which no benefits were received 
under this Plan shall not be considered lens- 
es and frames under this Plan. 

If a covered person has diabetes or other 
medical conditions requiring frequent lens 
changes (as substantiated by an ophthalmol- 
ogist or optometrist), they will be eligible for 
new lenses whenever they have a prescription 
change. 

Contact lenses will be covered every 12 
months, when the covered person’s visual 
acuity cannot otherwise be corrected to at 
least 20/70 in the better eye, or when med- 
ically necessary due to keratoconus, irregular 
astigmatism, irregular corneal curvature or 
physical deformity resulting in an inability to 
wear normal frames. 

Repairs to frames will not be subject to a 
frequency limitation. 
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Exclusions 
Covered vision expense does not include 
and no benefits are payable for: 

1) Vision examinations; 

2) Medical or surgical treatment; 

3) Drugs or medications; 

4) Procedures determined by the carrier 
to be special or unusual, such as but 
not limited to, orthoptics, vision train- 
ing, subnormal vision aids and ani- 
seikonic lenses 

5) Lenses or frames furnished for any 
condition, disease, ailment or injury 
arising out of and in the course of 
employment; 

6) Lenses or frames ordered: 

(i) Before the covered person 
became eligible 

(ii) Or after termination of coverage, 
or 

(iii) While insured but delivered more 
than 60 days after coverage ter- 
minated; 

7) Charges for lenses or frames for which 
no charge is made that the covered 
person is legally obligated to pay or for 
which no charge would be made in the 
absence of Vision Benefits coverage; 

8) Charges for lenses or frames which are 
not necessary, according to accepted 
standards of ophthalmic practice, or 
which are not ordered or prescribed by 
the attending physician or optometrist; 

9) Charges for lenses or frames which do 
not meet accepted standards of oph- 
thalmic practice, including charges for 
any such lenses or frames which are 
experimental in nature; 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
Barry 
Grills 


Alternate GM Insurance 

Representative 

10) Charges for lenses or frames received 
as a result of disease, defect or injury 
due to an act of war, declared or unde- 
clared; 

11) Charges for lenses or frames from any 
governmental agency which are 
obtained by the covered person with- 
out cost by compliance with laws or 
regulations enacted by any federal, 
provincial, municipal or other govern- 
mental body; 

12) Replacement of lenses or frames which 
are lost or broken unless at the time of 
such replacement the covered person is 
otherwise eligible under the frequency 
and prescription change limitations. 

13) Charges for the completion of any 
insurance forms; 

14) Vision benefits which are not dis- 
pensed by an optometrist, an optician, 
or an ophthalmologist; 

15) Follow-up visits associated with the 
dispensing and fitting of contact lenses; 
and 

16) Charges for eyeglass cases 

I would like to wish everyone and their 
families a Merry Christmas and a Happy New 

Year. 

Until next issue I remain in solidarity... 


Plant Lay-Off Information 


y now anyone who was laid off the 
week of November 4-10 should have 
received EI report cards. If you 
haven't, put a call in through your 
supervisor for us to come and see you. 

As of the time of writing this article there 
has been no official announcement about 
future time off. The only word we have about 
future lay-offs is that the company expects 
Plant #2 to be down anywhere from nine to 
15 weeks in the New Year depending on sales. 

We have been extremely busy during the 
past year with the many lay-offs that have 
occurred in Plant #2 and in the many skilled 
trades departments. We have been able to 
answer your calls within two days after the 
call was put in for you through your supervi- 
sor. If you have not seen us within two days 
after your supervisor was to put the call in 
please have your committeeperson give us a 
page due to the fact that your supervisor did- 
n’t put the call in for you or he faxed the call 
to the wrong number. 


How Long To Wait 
Before You Come Forward 
For Assistance? 

When you are on a lay-off you should 
receive EI cards within four weeks’ time after 
you are laid off. 

Example: First day of lay-off November 5, 
2001, you should receive your EI cards no 
later than December 3, 2001. 


Representative 


If you are entitled to a SUB benefit the 
monies should be in your account no later 
then the second Monday after the lay-off. 

Example: First day of lay-off November 5, 
2001, you should have SUB monies in your 
account no later then November 19, 2001. 

We ask that you keep an eye on the time 
lines mentioned above and if you have not 
received your EI cards or SUB monies and 
these time limits have expired put a call in 
immediately for us to come and see you. 


Putting In Your Waiting 
Period On S&A 


Or Compensation 

There has been a great number of employ- 
ees coming forward in the last few months 
after having read our articles on returning to 
work after an S&A or compensation leave, to 
put a waiting period in for EI benefits. One 
thing we would like to ask of anyone who is 
returning to work after an S&A claim or com- 
pensation claim that would like to put a wait- 
ing period in, is that you have a photocopy of 
your S&A papers with you if you were on 


Form 902 Rears Its 


Ugly Head Again 


they turn age 21 to end of the year they turn 
age 25 must be going to school on a full- 
time basis to be an eligible dependent. If 
your dependent child is cut off benefits you 
will receive a new Green Shield card show- 


— continued from page 27 


ing them removed from the benefit plan. 

If you have any concerns please call us 
right away and we will gladly assist you. We 
would like to wish everyone a Merry 
Christmas and a Happy New Year. 


SUB REPRESENTATIVES’ REPORT 


Terry 


Millson Wilson 
SUB Alternate SUB 
Representative Representative 


S&A benefits or a note from your Doctor 
stating the period of time you were off work if 
you were off on a compensation claim. We will 
need to take this medical evidence to the EI 
office, so if you want a copy for your records 
please have a copy for yourself already photo- 
copied. 

To put a waiting period in for EI benefits 
while off sick or injured you need medical evi- 
dence to verify your illness or injury. If you 
have your medical evidence with you when we 
come to put your waiting time in, your claim 
will be processed quicker and more efficiently 
at the EI office. If you don’t have your medical 
evidence with you we can get a copy of your 
S&A claim from Clarica with your authoriza- 
tion. If you were off work on compensation we 
will have you go to your doctor to fill out a 
medical certificate, then we will forward the 
medical information to the EI office. As you 
can imagine if you have your medical evidence 
with you when we come to put your waiting 
period in, the chances of your claim being 
processed correctly and quickly at the EI office 
is greatly enhanced. 


1,000 Dollar Bonus Appeal 

The next and final step of the appeal 
process is with the Federal Court of Canada. 
The National Union’s lawyers will handle the 
final step of the appeal. When we receive any 
information we will forward the information 
on to you through the Oshaworker. 

In closing we would like to wish everyone a 
very Merry Christmas and a Happy New Year. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 


644-1411 
or pager *97-8685. 


Diane can be contacted 


at 644-4175 
or pager *97-8399. 
Outside GM use 


1-800-361-6793 to access the pager network. 


— 
Smith 


Cunningham 


Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 


644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 


to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
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Don’t Panic, Prepare! 


he horrible taking of life on September 
11 has precipitated a wave of concern 
and fear about the possibility of bioter- 
rorism — the use of germs and chemi- 
cals as weapons of mass taking of lives. 

Recently facilities in the United States and 
Canada have received suspicious packages 
and materials. There have been news reports 
of human cases of anthrax infections in the 
United States. This has raised a concern that 
anthrax and possibly other biological organ- 
isms are being used as agents of terrorism. 
For your information, Dr. Colin D’Cunha, 
Ontario’s Chief Medical Officer of Health, 
advises that there have been no confirmed 
human cases of anthrax in Ontario to date 
(November 16, 2001). 

Not withstanding that there have been no 
cases of anthrax in Ontario, the appearance 
of any suspicious letter or package has come 
to be viewed as a potential threat to the safe- 
ty of those in its vicinity. Usually the suspi- 
cious letter or package has proven harmless. 
However, the few instances outside of Canada 
where this has not been the case, suggest that 
the only safe course of action is to take pre- 
cautions against possible hazards. 

As you are all very much aware we have 
had several incidents involving suspicious 
packages or substances in the Car Assembly 
Plant and in other plants in Oshawa. We have 
also had several questions from concerned 
workers regarding our procedures for deal- 
ing with such suspicious packages in the Car 
Assembly Plant. 

On October 26, 2001 we had our first 
chance to try out what GM had told me was 
their comprehensive emergency plan to pro- 
tect their workers. On October 28, I sent a let- 
ter to several senior members of management 


and our Union stating that I was very con- 
cerned with what had taken place and 
demanded a meeting with management to deal 
with the Union’s concerns. On October 29, 
CAW Health & Safety Coordinator Paul Piels, 
Car Plant Chairperson Jim Hoy and myself had 
a meeting with the Plant Manager Eric Stevens 
and his staff. At this meeting we detailed the 
Union’s concerns and before the day was over 
all of our concerns had been addressed. 

As a result of this meeting we now have a 
Car Assembly Plant Biohazard Threat 
Response Guide for dealing with an unknown 
substance in the workplace. We also have an 
unknown substance clean up procedure and 
all responders are now fully trained on this 
procedure. For your information, this proce- 
dure has been shown to the Durham Regional 
Police, Team-1 and the Ministry of Labour. 

The Durham Region Health Department 
fact sheet states that routine testing for 
anthrax is not recommended. Testing should 
only occur when a diagnosis of anthrax is 
suspected and/or as part of the investigation. 
Testing for anthrax by Health Canada is now 
being strictly controlled. For your informa- 
tion, confirmed exposures to anthrax are 
treated with antibiotics. Should an exposure 
to anthrax be confirmed, antibiotics should 
be taken for a least 60 days since exposure. 
Anthrax is not contagious. 

Since September 11th, what we called a 
normal workday before, has changed forever. 
It is important that all workers remain vigi- 
lant and report any suspicious packages, 
envelopes, or activities immediately to your 
Supervisor. All incidents regarding unknown 
substances are being taken very seriously and 
will continue to be investigated thoroughly by 
your Joint Health & Safety Committee. 


HEALTH & SAFETY REPORT 
BY 


Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
7 (Trustee) 

I don’t believe any one really thinks that Bin 
Laden and his gang are sitting in a cave in 
Afghanistan thinking how can we get those 
autoworkers in Oshawa. We must continue to 
thoroughly investigate any concerns raised by 
our membership, but, we cannot work in fear. 

I have a copy of an FBI advisory that states 
if you receive a suspicious letter or package 
you should, (1) don’t shake or handle (2) 
isolate and look for indicators (3) don’t open 
or taste (4) treat as suspect. If it’s a bomb, 
you evacuate immediately, if it’s radiological 
you limit exposure and evacuate area, and for 
biological or chemical you isolate it. 

One word of advice, do not become involved 
in a hoax or prank. These incidents can quick- 
ly become a police matter and GM has stated 
there will be zero tolerance to such acts. 


Heat Stress 
Since October 12, 2001 we have been hay- 
ing meetings dealing with heat stress and 
what needs to be put in place so that we don’t 
have to go through another summer like this 
year. I am hoping to have the outline of a pro- 
cedure in place by our next CAW Intra 
Corporation Council in Toronto. The National 
Union and several Health & Safety representa- 
tive from different plants have been having 
meetings with Occupational Health Clinics for 
Ontario Workers. John Oudyk, Industrial 
Hygienist for OHCOW, is working closely with 
us. I will keep you informed, as more infor- 
mation on this issue becomes available. 
see DON’T - page 31 


WE’RE GETTING YouR MIAIL! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


Postal Code 


City 
© Active Member 
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BY 
Larry 
Heffernan 


H&S Representative, 
Shift #4 


TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


Bob 
Thompson 


le] H&S Representative, 
"ala ll Shift #3 


| H&S Representative, 
Shift #2 


Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


Take This Food Safety Quiz 


hen it comes to food safety... 
how much do you know? 

Some 80 million people in 
the U.S. and Canada get sick 
every year from eating contami- 
nated food — though in fact, this is only a 
guess, since most cases go unreported. For 
most of us, food poisoning means a day or 
two of vomiting and/or diarrhea. Yet many 
people get seriously ill from it and an esti- 
mated 5,000 die every year. 

There’s a lot you can do to protect yourself 
and your family. Test your safety savvy with the 
quiz below. Some questions may have more 
than one right answer. 

1. Half of all cases of food poison- 
ing could be prevented if: 

(a) people handling and preparing food 
washed their hands thoroughly before 
doing so 

(b) more antibacterial soaps were used in 
kitchens, or 

(c) meats were irradiated before being pack- 
aged 

2. A cold temperature is one good 
way to keep bacteria from multiplying. 
Your refrigerator temperature should 
be kept at or below: 

(a) 40°F (4°C) 

(b) 32°F (0°C) or 

(c) 50°F (10°C) 

3. The ideal temperature for a home 

Jreezer is: 
(a) 32°F (0°C) 
(b) O°F (-18°C) or 


(c) 17°F (-8°C) 

4. No cooked food should sit at room 
temperature for more than: 
(a) 3 hours 
(b) 2 hours or 
(c) 1 hour 

5. Pick the most important tools for 
food safety from this list: 

(a) a meat thermometer 

(b) soap, hot water, clean surfaces, and/or 
cloths 

(c) refrigerator thermometer 

(d) a sponge impregnated with a disinfectant 

(e) detergent rinses for raw vegetables 

(f) paper towels 

6. True or false. Organic foods must 
be handled as carefully as convention- 
al ones. 

7. Food poisoning is most common- 
ly caused by: 

(a) home cooking 

(b) meat, fish, eggs and other animal prod- 
ucts, or 

(c) restaurant meals 

8. True or false. Greens labeled 
“pre-washed” or “triple washed” don’t 
need further washing. 

9. Storing raw meats and fish sepa- 
rately from vegetables and dairy prod- 
ucts in the refrigerator is: 

(a) essential 
(b) unnecessary 

10. Which cutting board is safer: 
(a) plastic 
(b) wooden 


Don’t Panic, Prepare! 
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Merry Christmas 

On behalf of the Executive Board of 
CAW Local 222 I would like to wish the 
membership a Merry Christmas and 


Happy New Year. It has turned out to being 
a very nerve racking year for our mem- 
bers. 

Hopefully this war will be over soon 
and things will get back closer to the way 
they were before. Again, I hope everyone 
has a safe and happy Christmas. 


Always Remember 

“There is no job so important or so 
urgent that it cannot be performed safely.” 

Until next issue, fighting back makes a 
difference. You can reach me at home 
905-435-0900 or work 905-644-3608. My 
pager number is 1-800-361-6793 pager 
3608 and my radio number is 3608. 
Please remember that your union cannot 
help you unless we know what your con- 
cerns are. 
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11. The advantage of free-range 
chicken is that 
(a) it is less likely to be contaminated with 

salmonella 
(b) some people think it tastes better, or 
(c) itis more nutritious 

12. Which of the following need to 
be kept cold on a picnic? 
(a) bread 
(b) peanut butter 
(c) hard boiled eggs 
(d) fresh fruit 
(e) jams and jellies 
(f) precooked meats 
(g) pickles, or 
(h) mustard 

13. That leftover casserole smells 
okay, but it’s been in the fridge for five 
days. You should 
(a) heat it thoroughly and eat it with no wor- 

ries, or 
(b) throw it away 

14. You marinated the raw salmon 
before grilling it and you would like to 
use the marinade for a sauce. You'll be 
safe if you 
(a) pour the cold marinade on the cooked 

fish 
(b) bring the marinade to a boil before serving 

15. You’re taking a chance if you eat 
raw or runny eggs. Which products are 
most likely to contain raw eggs? 

(a) homemade ice cream 
(b) custards and flans 
(c) eggnog, or 

(d) Caesar salads 

16. When you bring home eggs you 
should 
(a) arrange them in the rack on the door of 

the fridge 
(b) wash them 
(c) throw out any that are cracked, or 
(d) store them in the carton on a cold shelf 

17. True or false. Raw milk products 
are better for you. 

18. True or false. If a product is past 
its “sell-date” it may still be okay. Past 
its “use-by” date it should be tossed. 

19. True or false. Apple cider has 
natural preservatives and it’s okay to 
buy it straight from a country mill. 

see ANSWERS - page 32 
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The Tories Came 
To Me for Advice 


s an active politician, I get asked for 
my opinion on many things and by 
many different organizations and 
people. I have to ask myself, “What 
is happening to my Ontario, when 
the leadership of the Ontario Progressive 
Conservative Party comes looking for advice 
on how they should look in the year 2015?” 

To start at the beginning, I am currently 
the vice-president of the Association of Local 
Public Health Agencies (ALPHA) of Ontario. 
We were asked to participate in the Con- 
servative Party’s Visioning process to give our 
view of Ontario in the Year 2015. Of course, 
we presented our vision from a public health 
point of view. When a vice-president of the 
governing party comes to talk with you it is 
hard not to speak up about their govern- 
ment’s policies. So we expressed our frustra- 
tion on many areas, including subjects as not 
having our current year’s budget approved 
until nearly the year’s end. Doesn’t the gov- 
ernment understand that smaller Health Units 
often pay $30,000 to $50,000 in borrowing 
costs to banks simply to run mandatory 
health programs? 

The evening was frustrating because the 
young man who came out wasn’t part of the 


government, but the party. The purpose of the 
evening was to give the PC Party the language 
they may use to sell their party to the public 
during the next several elections. 

I wasn’t surprised at the principles that 
their material contained, since they were pre- 
sented by a Bay Street Lawyer. Their ideas 
lacked compassion and caring that I feel must 
be part of the founding principles that any 
party or person that wants to govern has. If 
you are interested in their principles, they 
included things like; Freedom, Security, 
Responsibility, and Pride. They often had 
words like health care and choice in the same 
sentence. They never spoke about protecting 
the five principles of Medicare (Compre- 
hensiveness, Accessibility, Universality, Public 


POLITICAL EDUCATION COMMITTEE 
REPORT 


Larry 
O’Connor 


| Political Education Committee 
Member 


Administration, and Portability). These are 
true Principles. 

Was I disappointed? No, it was just about 
what I expected and at least they came to talk 
to us. I must admit that our association 
(ALPHA) hasn’t heard from the other parties, 
yet. It would be a real stretch to say they lis- 
tened to us and that we were consulted. We 
really were just another focus group. If they 
want a new slogan for the next election here 
is my suggestion “An Ounce of Prevention is 
worth a Pound of Cure.” 

They should consider a larger ratio of 
funding for public health. Consider for a 
moment that safe water was one of the single 
largest preventive measures to end premature 
death in the last century. 

Unfortunately it takes events like the 
Walkerton Crisis to remind us. 

Tobacco use will likely be the next single 
largest preventive measure of premature 
death in the new millennium. 

Until next year I would like to wish you 
and your families a Safe and Healthy 
Holiday. 


Answers To Food Safety Quiz - tom page 31 


1. (a) If we all — food-service workers, 
home cooks, and eaters — washed our 
hands more thoroughly and frequently, we'd 
get sick less often. Plain soap will do — anti- 
bacterial products are not needed. Hot water 
feels best and washes away the soap faster, 
but cold water is okay, too. 

2. (a) 

3. (b) 

4. (b) But if you are picnicking and the 
weather is hot, reduce that to one hour. 

5. (a, b, c and f) Paper towels are useful 
for wiping up meat juices. Another tip: Don’t 
use the dish towel as a hand towel — your 
hands may have bacteria on them if you have 
handled raw meat or fish. Disinfectant 
sponges and other antibacterial products, 
including vegetable rinses, provide little or 
no advantage in the kitchen. 

6. True. Bacteria, unfortunately, are very 
organic. 

7. (b) wherever they are cooked. 

8. True. Vegetables and greens washed at 
the processing plant and labeled as such are 
probably cleaner than home washed greens 
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can ever be. They do deteriorate quickly, so 
pick through the greens and discard any wilt- 
ed ones. Other greens, not labelled as having 
been washed, should be thoroughly washed 
in cold water. 

9. (a) Raw juices from meat, poultry, or 
fish can contaminate foods that you don’t 
intend to cook. 

10. Either one is fine, as long as you 
scrub it with soap and water after cutting raw 
meat, poultry, or fish on it. The one advan- 
tage of plastic is that you can sanitize it in a 
dishwasher. 

11. (b) No matter how a chicken was 
raised or how much or how little it costs, it 
must be handled properly and cooked thor- 
oughly. 

12. (cand f) They should be chilled before 
packing and carried to the picnic in a cooler. 

13. (b) The sniff test is not reliable. Foods 
cut in small pieces, as in a casserole, spoil 
more easily. 

14. (b) And be sure to transfer the fish 
and marinade to a clean platter, not the 
unwashed dish in which it was marinated. 


15. (a, c, and d) Custards and flans are 
cooked; presumably, to an internal tempera- 
ture of at least 160°F (71°C) Eggnog, Caesar 
salads, and home-made ice cream will be okay 
if made with pasteurized raw egg products. 

16. (c and d) If the eggs were properly 
processed, they should be clean. The door of 
the refrigerator is less cold. 

17. False. Raw milk and its products are 
dangerous because they can contain a wide 
range of harmful microorganisms. Make 
sure all dairy products you buy have been 
pasteurized. 

18. True. However, if a product (for 
example, dry cereal) says, “best if used by’ it 
may still be safe — though it may have dete- 
riorated somewhat. Much depends on how a 
product was handled before you bought it. 
Milk past its sell-date may still be fine if it’s 
been kept very cold. 

19. False. Buy only pasteurized cider and 
juices. There have been outbreaks of food 
poisoning from unpasteurized juices. 

Wishing you and yours a Merry Christmas 
and have a Safe and Prosperous New Year. 


Fitting Jobs To People 


ERGONOMICS REPORT 


rgonomics literally means the study of 

work. The CAW defines it as fitting jobs 

to people. As graduates of Occupa- 

tional Ergonomics out of University of 

Michigan, we are trained and licensed 
to use the university's Biomechanical 3D, 
Strength Model, and its Energy Expenditure 
Prediction Program, with four years experi- 
ence of applied practice in the science of bio- 
mechanics. We have acquired a comprehen- 
sive understanding of the necessary disciplines 
in ergonomics, enabling us to assimilate the 
principles into engineering and management 
structures, through processes, facilitating the 
application of occupational biomechanics with 
the ultimate goal of minimizing musculoskele- 
tal disorders, throughout the Oshawa Auto- 
plex. 


Force vs. Strength 

There is a difference between force and 
strength. We measure the amount of force 
that a task requires. The force will be the 
same, no matter what the strength of the 
operator is. Force does not change with the 
posture of the individual, but strength does. 
For example, lifting a 40-pound box requires 
40 pounds of force. It is harder to lift a 40- 
pound box from the floor than waist level 
because we have less strength the more we 
bend, not because the force is greater. This is 
why it is important to measure the insertion 
force of a part at the design phase but also, to 
simulate the build process and mimic the 
posture necessary to install the part. Then you 
can analyze the strength required to complete 
the task, thus quantifying what percent of the 
population you will be protecting to minimize 
the risk of injury. In order to accommodate a 
majority of the population, we need to design 
considering all people. 

However, it is unreasonable to design to 
accommodate 100 percent of the population 
due to a number of human factors. For example 
a person who is 6’ 5” would not be required to 
work in an area where clearance is only 6’ 3“. 
It would be unreasonable to adjust the standard 
height of the assembly line. It is reasonable to 
adjust other work areas to accommodate that 
worker. That person represents a very small 
percentage of the population. Therefore, we 
design for a majority, and accommodate the 
minority on a case by case basis. It is the 
Ergonomic Committee’s objective to set an 
operation up to fit gender and stature. This is 
not always possible due to the various process- 
es, the diversity of the industry, and the wide 
scope of human factors. The success rate at 
accommodating workers, who fall into cate- 
gories outside the average worker has been 
impeccable, but isn’t always easy. GM will 
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Ergonomics Representative 


always look for the easiest way out with the low- 
est financial impact. That is why it is so impor- 
tant to have representatives who are confident 
enough to put together valid arguments, backed 
with scientific research, to support change. 


Truck Plant Process 

Over the past year we were busy with imple- 
menting the ergonomic process that was devel- 
oped for the Truck Plant by the Joint 
Ergonomic and Health and Safety Committees. 
Within this process significant responsibility 
was put on the supervisor to address employee 
concerns. Everyone in the Truck Plant should 
have been shown the safety video outlining the 
procedure to follow when you have an 
ergonomic concern with your job. Along with 
Health and Safety we will be monitoring the 
effectiveness of the overall process to see if the 
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Regional 

Ergonomics Representative 
results are favorable for our members. To date, 
the results have been positive, but we must 
make sure that all people within the process 
continue to fulfill their responsibilities. 


Support 

It is important to get support from all 
facets of the industry and Union in order to 
effectively progress in safer workplace 
design, for the prevention of injuries. This 
comes in many different ways and from many 
different groups. One group in particular has 
been the Local 222 executive, who has sup- 
ported us in projects, education and equip- 
ment to enable the best quality of representa- 
tion. Special thanks goes to Mike Shields and 
Terry Spence who continue to make our Local 
the most progressive Local in Canada at fight- 
ing for the prevention of injured workers. 


Introducing 
The Flying Squad 


s you see people wearing shirts 

with the “flying squad” logo on 

them, you are probably a little 

curious as to what exactly is the 

Flying Squad. Well I am going to 
give you a brief summary of what it is and 
how you can join! 

First of all this squad is made up of a 
group of people who volunteer their time to 
help with causes that are close to the com- 
mittee’s heart. The Flying Squad is a socially 
conscience group that supports others with 
struggles that they might be encountering. 
We help out on picket lines, as some of our 
brothers and sisters come from small locals 
and need our support. We also take on the 
plights of the socially oppressed, that being 
people who for some reason or another are 
experiencing problems with the “system” 
(e.g. immigration, unemployment insur- 
ance, social services, etc.) We believe that to 
give back to society and diffuse volatile situ- 
ations is an important part of our union! 

This is strictly a committee that believes 
our services contribute to the betterment of 
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mankind. We are for the most part peaceful 
but due to the nature of our causes some- 
times we run into demonstrations that are 
heated. It is a voluntary commitment and if 
you join and can make it to our rallies that is 
great! You can be put on the calling list and 
we will let you know when your services will 
be needed. Don’t forget, strength comes in 
numbers and to be part of a group of people 
who are truly united in solidarity is of itself a 
fulfilling experience. Thank you for taking 
the time to read this article and your support 
would be appreciated. 

If you would like to be put on the call 
list, please contact Lisa Whiteman at 905- 
436-0561 or Dave Ellegett through the 
Union Hall. Also, T-shirts are available with 
our Flying Squad logo and can be pur- 
chased through Dave or myself. 

Thank you. In Solidarity. 
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Durham Regional Environment Council President, 
CAW Oshawa Car Assembly Environmental Rep 


CANADIAN LABOUR CONGRESS HEALTH, SAFETY AND ENVIRONMENT CONFERENCE REPORT 


Coal DREC Member 


Doug Cecil Stan 
Hart Mackesey Nieradka 
Chairperson, CAW Environment Committee © DREC Vice-President, DREC Secretary-Treasurer, 


CAW National Instructor CAW Truck Plant Environmental Rep 


Preventing Cancer And 
Occupational /Environmental Disease 


44 revention,” was the most important word at the CLC Health, 
Safety and Environment conference. Cancer rates have 
soared in the last decade, and though much is done to find 
a cure for this dreaded disease, very little is done to prevent 
it. Some say it is because lifestyle choices people make, like 

smoking, dieting and too much sun. Children are also afflicted at alarm- 

ing rates and many have not made any of these choices yet. 

Cancer rate increases are not a lifestyle choice. Evidence is piling up to 
show it’s due to too many chemical exposures in the workplaces, at home, 
from toxic industrial emissions, power generating stations and fossil fuel 
burning engines. In our lifetime one person in three is afflicted. We must 
be diligent to make these cancer rates decrease from current levels. 

We cannot be healthy human beings in an ecosystem that is sick, we 
all are linked, and adults know this in their gut. If we look to the ani- 
mal world an animal, won't poison its own habitat. Why are we? 

The “Precautionary Principle” must be used with regards to chemi- 
cals. If we are not sure or cannot provide absolute proof that it is a safe 
chemical then another solution or alternative must be found. There is no 
such thing as a safe level of exposure to carcinogens. We have to be intel- 
ligent enough to make the benefits outweigh the risks in everything we do. 

Just Transition is described as providing fair treatment of the work- 
ers who lose their jobs due to environmental change. This can be 
achieved by having a plan in place prior to the job loss caused by the 
closure of a polluting industry. Government and industry should ensure 
there is funding for re-employment training or alternative employment 
options, compensation for lost earnings and relocation for displaced 
workers. The plan must provide for sustainable industry that is green 
and programs to help workers move forward. This will be difficult to 
implement but we can’t wait till it reaches the terminal stages. 

The workers must have real political power. The workers always get 
the raw end of the deal even when the economy is up or down. We have 
to bring together all we have learned. Labour is central because it rep- 


CAW Dusham Regional Environment Cound 


DUR, 
senile 
xh is 


cAwé| 


i ‘s0g09 Oe 
MN 


Regular Monthly Meeting: Sunday, December 30, 2001 
7:00 - 9:00 p.m. — CAW Local 222 Union Hall, 
1425 Phillip Murray Ave. 
Regular Business Meeting 
For more information, go to www.cawlocal222.com, 
go to Links and click on the globe, 
or e-mail drenaud@cawdrec.com 
or call Dave Renaud at (905) 404-1279. 
Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 
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resents the highest organized power of ordinary men and women. 
Labour alone can’t do it so we need to develop relationships with envi- 
ronmental coalitions, church groups and community organizations. 

As union members we must: 
© Lobby government to update and enact laws that protect our chil- 
dren, communities, jobs and health. That protects our air, land and 
water. 

Educate our members and the public on environment issues. 
Focus our energies on green solutions. 

Work with other groups that want the same type of change. 
Demand substitute chemicals and alternative methods for those 
thought to cause harm. 

© Not allow water, our most precious resource, to become a commodity. 

We were extremely proud when Hassan Yussuff, Vice president of the 
CLC and CLC officer responsible for health, safety and environmental pro- 
tection gave the CAW thanks for being the forerunner in regards to initiating 
the Prevent Cancer Campaign. He said the time has come for us to move it 
to a National Labour Campaign, “The CLC Prevent Cancer Campaign.” 

Toronto Council has recently endorsed a plan to identify actions the 
city can take in support of cancer prevention. The Action Plan for 
Cancer Prevention in the City of Toronto presented to and endorsed by 
Council at their May meeting is expected to serve as a blueprint for can- 
cer prevention. The report calls for roundtable discussion involving City 
staff and federal and provincial partners to develop an implementation 
framework to address the report’s recommendation. 

The report covers six areas of prevention strategy including one 
outlined by the background paper, Preventing Occupational and 
Environmental Cancer: A Strategy for Toronto. The paper was prepared 
by the Occupational and Environmental Carcinogens Working Groups 
for the Toronto Cancer Prevention Coalition. Dan Boone, CAW National 
Health & Safety Co-ordinator for GM and George Botic, CAW National 
Health & Safety participated in the process on behalf of the union. 

Other contributors included the Workers Health & Safety Centre, 
The Occupational Health Clinics for Ontario, Toronto Public Health, 
Toronto Environmental Alliance plus a number of other unions and 
local health, environmental and legal advocacy groups. 

For a copy of Preventing Occupational and Environmental Cancer: A 
Strategy for Toronto, be sure to visit the WHSC web site at: 
http:/Avww.whsc.on.ca/ 

The Toronto Cancer Prevention Coalition Web site is: 
http://vww.city.toronto.on.ca/health/resources/tcpc/index.htm 

CAW DREC and the Local 222 Environment Committee will be work- 
ing with other environment coalitions on a plan to present this cancer 
strategy to different Municipal Councils in the Durham Region. If any- 
one is interested in assisting us please attend our CAW DREC meetings 
or contact us. 

Healthy ecosystems = Healthy environment = Healthy people! 

Merry Christmas and Happy New Year to you and your families from 
CAW Durham Regional Environment Council and CAW Local 222 
Environment Committee. 


Seasonal Affective Disorder (SAD) 


ver the last two consecutive winters, have you experienced 
these symptoms without any other explanation for the changes 
in mood and behaviour? 

© change in appetite, particularly a craving for sweet or 


starchy foods 
@ weight gain © decreased energy or fatigue 
@ tendency to oversleep @ difficulty concentrating 
@ irritability © avoidance of social situations 
@ feelings of anxiety and despair 


SAD can be difficult to diagnose, since many of the symptoms are simi- 
lar to those of other types of depression or bipolar disorder. Even physical 
conditions, such as thyroid problems, can look like depression. The symp- 
toms of SAD generally disappear when spring arrives. For some people, this 
happens suddenly with a short time of heightened activity. For others, the 
effects of SAD gradually dissipate. Symptoms of summer depression may 
include: poor appetite, weight loss, and trouble sleeping. 

Weather often affects people’s moods. Sunlight breaking through clouds 
can lift our spirits, while a dull rainy day may make us feel a little gloomy. 
While noticeable, these shifts in mood generally do not affect our ability to 
cope with daily life. Some people, however, are vulnerable to a type of depres- 
sion that follows a seasonal pattern. For them, the shortening days of late 
autumn are the beginning of a type of clinical depression that can last until 
spring. This condition is called Seasonal Affective Disorder, or SAD. 

A mild form of SAD, often referred to as the “winter blues,” causes dis- 
comfort, but is not incapacitating. However, the term “winter blues” can be 
misleading; some people have a rarer form of SAD which is summer 
depression. This condition usually begins in late spring or early summer. 

Awareness of this mental condition has existed for more than 150 years, 
but it was only recognized as a disorder in the early 1980s. Many people 
with SAD may not be aware that it exists or that help is available. 

SAD can be a debilitating condition, preventing sufferers from function- 
ing normally. It may affect their personal and professional lives, and seri- 
ously limit their potential. It is important to learn about the symptoms, and 
to know that there is treatment to help people with SAD live a productive 
life year-round. 


What Causes SAD? 

Research into the causes of SAD is ongoing. As yet, there is no confirmed 
cause. However, SAD is thought to be related to seasonal variations in light. A 
‘biological internal clock’ in the brain regulates our circadian (daily) rhythms. 
This biological clock responds to changes in season, partly because of the dif- 
ferences in the length of the day. For many thousands of years, the cycle of 
human life revolved around the daily cycle of light and dark. We were alert 
when the sun shone; we slept when our world was in darkness. The relatively 
recent introduction of electricity has relieved us of the need to be active most- 
ly in the daylight hours. But our biological clocks may still be telling our bod- 
ies to sleep as the days shorten. This puts us out of step with our daily sched- 
ules, which no longer change according to the seasons. Research indicates 
that neurotransmitters, chemical messengers in the brain that help regulate 
sleep, mood, and appetite, may be disturbed in SAD. 


Who Is At Risk? 

Research suggests that between two percent and three percent of the 
general population may have SAD. Another 15 percent have a less severe 
experience described as the “winter blues.” 

SAD may affect some children and teenagers, but it tends to begin in peo- 
ple over the age of 20. The risk of SAD decreases with age. The condition is 
more common in women than in men. 

Recent studies suggest that SAD is more common in northern countries, 
where the winter day is shorter. People with SAD find that spending time in 
a southerly location brings them relief from their symptoms. 


UNION COUNSELLORS’ REPORT 
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Union Counsellor 


Steve 
Bobas 


Union Counsellor 


How Is SAD Treated? 

If you feel depressed for long periods during autumn and winter, if 
your sleep and appetite change dramatically and you find yourself think- 
ing about suicide, you should seek professional help, for example, from 
your family doctor. There is effective treatment for SAD. Even people with 
severe symptoms can get rapid relief once they begin treatment. 

People with mild symptoms can benefit from spending more time out- 
doors during the day and by arranging their environments so that they 
receive maximum sunlight. Trim tree branches that block light, for exam- 
ple, and keep curtains open during the day. Moving furniture so that you sit 
near a window, installing skylights and adding lamps can also help. 

Exercise relieves stress, builds energy and increases your mental and 
physical well-being. Build physical activity into your lifestyle before SAD 
symptoms take hold. If you exercise indoors, position yourself near a win- 
dow. Make a habit of taking a daily noon-hour walk. The activity and 
increased exposure to natural light can raise your spirits. 

A winter vacation in a sunny destination can also temporarily relieve SAD 
symptoms, although symptoms usually recur after returning home. At home, 
work at resisting the carbohydrate and sleep cravings that come with SAD. 

Many people with SAD respond well to exposure to bright, artificial 
light. “Phototherapy” or light therapy, involves sitting under a special flu- 
orescent light box once or twice a day. A health care professional should 
be consulted before beginning light therapy. 

For people who are more severely affected by SAD, antidepressant 
medications are safe and effective in relieving symptoms. Counselling and 
therapy, especially short-term treatments such as cognitive-behavioural 
therapy, may also be helpful for winter depression. 

Increasing your exposure to light, monitoring your diet, sleep patterns 
and exercise levels are important first steps. For those who are severely 
affected, devising a treatment plan with a health care professional consist- 
ing of light therapy, medication and cognitive-behavioural therapy may 
also be needed. 


Where To Go For More Information 

For more information about seasonal affective disorder, contact the 
Canadian Mental Health Association to find out about support and 
resources in your community. 

Web sites with information about SAD: 
@ The UBC SAD Information Page: www.psychiatry.ubc.ca/mood/sad 
@ The Society for Light Treatment and Biological Rhythms: www:sltbr.org 
* information courtesy of the Canadian Mental Health Association 


In Closing 

In addition to the above article, we would like to share with you the lat- 
est workshop we attended on October 22nd & 23rd. The course outline 
was designed around Mental Health and Addictions in the workplace. 

Related material and guest speakers elaborated on the following work- 
place issues; best practices in employee assistance programs, CMHA part- 
nerships for EAP and workplace health, and Post Traumatic Stress and the 
Workplace with emphasis on origins, understanding and treatment. 

We would like to wish all members, their families and friends, a safe 
and prosperous holiday period and a very Happy New Year! 
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LAST OF A THREE PART SERIES 


Ending The Cycle Of Domestic Abuse 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


he abuser’s use of drugs becomes a 
measurable problem when he begins to 
expect others to take over his responsi- 
bilities. This is not a type of delegation. 
It's a cover-up for his problem; he 
expects his victims to keep the secret of his 
short-comings. When the abuser forces his 
loved ones to carry the ball around the house 
or in the family, time after time, that is a prob- 
lem. His inability to handle his responsibilities 
around the home, to make his rent and car 
payments, to remember errands or significant 
appointments and events, forces those around 
him to take on more than their share. Then 
when they are over-taxed and begin to lose 
their ability to function, the abuser punishes 
them for being unable to perform adequately. 

Abuse runs in cycles. Over a period of time 
the pressure builds like an electrical charge 
before a thunderstorm. The abuser then blows 
in a flash of discharged rage. Afterwards, it’s 
like the storm never happened. The sunny 
behaviour is back. The abuser apologizes for 
his behaviour if there were witnesses to it but 
will obliquely blame it on others, usually his 
wife. However, he is on good behaviour for a 
short time. 

He may make demonstrations of his love to 
the wife and family. He shows physical affec- 
tion, becomes romantic, buys back his rela- 
tionships with overly-generous gifts. All the 
while his rage is amassing behind the sunny 
mask. It only takes something small to set off 
the storm again. 

The partners and children of abusers have 
learned to expect these cycles. In some fami- 
lies, the victims may subconsciously trigger the 
attacks, just to get them over with. The longer 
it has been between attacks, the more severe 
the instance usually is. And as the relationships 
progress over years, the profundity increases 
of the physical, emotional and verbal battering. 

Once the abuser has crossed a threshold to 
amore damaging abuse, it becomes easier and 
more “normal” for him to repeat that and to 
carry it farther. In fact, it is almost impossible 
for him to retreat, or de-escalate the violence, 
without losing face. The non-violent remedies 
for such family groups are nearly impossible to 
access without intervention. Even though a vic- 
tim of psychological abuse may not be bleed- 
ing or visibly scarred, the damages sustained 
can be pervasive in his present and future life. 


Domestic Violence 


Teaches Life Lessons 

In a family that is conflicted by domestic 
violence and complicated by drug and alco- 
hol issues children learn life patterns of self 
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destruction. Here are a few of the messages of 

the violent household: 

1. Mom takes care of everyone but herself. 

2. Women are responsible for keeping 
relationships going. 

3. The purpose of marriage is to make men 
happy (not women). 

4. Men are unable to control their feelings 
so they have to act out. 

5. Make him think it’s his idea so the abus- 
er will go along with you. 

6. Freedom means being able to smoke, 
drug, and drink oneself to death. 

7. Loved ones are supposed to hit, batter, 
shame or criticize each other. 

8. Ifyou want something, ask for the oppo- 
site. Your loved one will prevent you 
from getting what you want. 

9. A man’s home is his castle. He can do 
anything he wants in it and everybody 
else had better look out. 

10. Don’t disagree with the abuser. That will 
only make him angry and then he will be 
forced to punish you. 

11. Unmerciful ridicule is part of daily life. 

12. It’s normal to demonstrate or experience 
little care or concern for/from others. 

13. Keep a “stiff upper lip” when you are 
hurt emotionally or physically. 

14 Family loyalty, keeping the family 
secrets, is more important than being 
honest. 

A child who grows up in such an environ- 
ment has been set-up to fail in his adult life. 
Men from backgrounds such as this have over 
a 70 percent chance that he will physically, or 
emotionally abuse his own wife and children. 

For women, the chances are equally as 
good that she will seek out a partner from a 
similar family who will later abuse her and 
her children. As victims grow to adulthood, 
they do not stop to question the control and 
manipulation that pervaded their families of 
origin. Even though they may rebel against 
their fathers, women from such families tend 
to marry into or create similar families for 
themselves. 

Fathers serve as models of what men 
should be like. Growing up with an emotion- 
ally distant father, or one who is irresponsi- 
ble, a perfectionist, demanding or psycholog- 
ically cruel, sets women up to expect the 
same treatment from men as adults. They may 


feel more comfortable with that kind of man 
because they understand him and his motiva- 
tions. They do not understand a sensitive, giv- 
ing person because they don’t know how to 
relate to openness and honesty. Nice guys do 
finish last with women from an abusive fami- 
ly background. 


What Can Be Done? 

Taking steps to end domestic violence can 
be frightening at first. However, it must be 
done before it ends in serious injury or death 
of the victims. 

1. Call for help. Even if it feels like you are 
butting in. Call a counselor or helping 
agency that can help break the cycle of 
abuse. 

2. Modify the scene. Remove the combat- 
ants from the stage where the violence is 
taking place. Either the abuser or the 
victims need to leave the home either 
temporarily or permanently. 

3. A meaningful time-out gives the abuser 
incentive to change his drug and alcohol 
habits and the behaviours that result. He 
must stop drinking and/or drugging. 
Usually the abuser will not make signifi- 
cant progress in changing his behavior 
until he stops his addictions. Before both 
of those changes are made, he should 
not be allowed to return to the family. 

4. Counselling for the abuser and the fami- 
ly needs to accompany the separation. 

5. Any addictions among the victims also 
must be addressed. 

6. Alternative housing for either the abuser 
or the victims can be found in communi- 
ty shelters. Approximately 40 percent of 
homeless families have been victims of 
domestic violence. 

7. Children in the abusive family may need 
to be placed in foster care. Over 50% of 
children in foster care are victims of 
domestic violence. 

8. Medical treatment must be obtained 
where it is necessary. Medical documen- 
tation of physical abuse may also be part 
of any legal proceedings against the 
abuser. 

With the holiday season upon us, we 
would like to remind everyone that should 
you need us, just call. Happy Holidays to all 
our membership, and their loved ones. 


Graduates Enjoyed 
November 14 Seminars 


ongratulations to all the people who 
attended the seminars of November 
14th. 

© CPR — Jnstructor Peter Robert- 
son, Health and Safety Co-coordi- 
nator, qualified CPR instructor. 

Bob Ambrose, William A. Czrewatz, Terry 
Green, Al Marquadt, Keith McGugin, Jerry 
Paul, Darla Searle, John Sharko, M.J. Devries 
©@ Grievance Procedure — Instructor 
Paul Goggan, shift #2 Health and Safety rep, 
National Discussion Leader. 

Rob Beattie, Randy Brady, Rob Cochrane, 
Greg Driscoll, Ralph Feger, John MacDonald, 
Cory Richard, Len Sheehan, Lynn Ross, Willie 
Wyatt, Walther Menegon, Glenn Meek, Joseph 
Miniaci. 

@ Globalization and _ Politics — 
Instructor Rick Cleveland, National 
Discussion Leader. 

David Ahmad, Yves Benoit, Donovan 
Campbell, Dan Chambo, Scott Gaylor, Ron A. 
Gibson, Craig Hagerman, Dean McConnell, 
Angela Sansone, Martha Boate, Tim Fisher, 
Sharon Davidson 
@ Family Law — Instructors Family 
Support Group, Pat McWade and Gregg 
Valentine and family lawyer Ken McPherson. 

Mike Krajcik, Bradly Mastin, Tony Pele- 
shok, Mark Watt, Chuck Crossen 


@ Environment — Jnstructors Dave 
Renaud, President CAW Durham Regional 
Environment Council (DREC), Co-chair of 
Environment Committee, Cec Mackesey, 
Vice-President of CAW DREC, National 
Discussion Leader. 

Joyce Bonneau, Rick Cormier, Ian Hamer, 
Linda Leonard, John Scalia, Norman 
Thompson, Deb Weatherby, Joseph Masiah, 
Glenn Coffin 
@ Budgeting — Instructor Jim Nancarrow 
and Julie Davis, Durham Community 
Services Drummond White. 

Lucy Gustave, Jamie Menard, Maureen 
Markle, Ross Bilton, Bruce Leonard 
@ Health and Safety — Instructors Barry 
Arseneau, shift #1 GM Health and Safety Rep, 
Brian Richardson Safety Instructor Lear. 

Norm Lean, Doug Sanders, Tony Marino, 
Brian Miner 

Congratulations to Brian Miner for winning 
the door prize and Nick Granato for also win- 
ning the door prize (contact the education 
committee). 

Thanks for a great seminar attendance. If 
members at any unit within Local 222 have 
suggestions for courses, the suggestions are 
always welcomed and will be considered. 
Contact people on the Education Committee. 
Feeder plants are: Chuck Crossen — St. Mary's 


Youth Hostel Receives 
Youthful Assistance 


ver the last couple of months, the 
Youth Committee has been work- 
ing very hard with the Ark. The 
Ark is Durham Region’s only youth 
hostel. 

The Ark has been open since 1996, pro- 
viding a safe environment for up to 25 youths 
ages 16 to 21. The Ark provides food, shelter 
and a tremendous amount of support, rang- 
ing from job search assistance to help in rec- 
onciling the youths with their families when 
possible. In May of this year they were forced 
to closed their doors due to the need to bring 
the building up to fire code regulations. 
These renovations added up to over $54,000. 
Since May they have been reaching out to the 
community for help to re-build its once-sta- 
ble environment. 

With winter quickly approaching, our 
committee made this project a priority by 


spending time at the shelter (located on 
Division St. in Oshawa) painting, making 
small repairs, and just providing support 
where needed. 

We have been doing fundraising in various 
plants to compensate 
when the budget of the 
Ark would not stretch. 

The Ark re-opened 
Nov. 16 but is still in need 
of many things, and dona- 
tions are always welcome. 
There is a ‘wish list’ at the 
Local for those willing to 
lend a hand. 

Thank you to all mem- 
bers of the committee who 
have helped in various 
ways to make this project 
a success so far. Your 
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EDUCATION COMMITTEE REPORT 
# ~~ BY 
3) Lynn 
; | Argue-Hogarth 


Education Committee Chairperson 


Cement 905-623-3341 ext. 239, Bob St. Jules 
— Mackies Automotive 905-743-6277 ext. 
541, Brian Richardson — Lear. 

We are also looking for contacts in all the 
different units within 222 who could help 
ensure the course notices and applications get 
posted. 


McMaster/CAW Course 

Negotiated tuition refund certificate pro- 
gram for GM and ACSYS: 

Labour Challenges, History of the CAW, 
Globalization, Labour and the Internet, Labour 
Documentaries, Labour and Film, Politics and 
Terrorism. The schedule for these courses will 
be out for the January Oshaworker issue. We 
wish the membership a safe and joyous holiday 
for you and your families. 

Thank you from the Education Committee: 
Lynn Hogarth, Chairperson (from Truck 
Plant); Rick Reid, Vice Chairperson (Car 
Plant); Rick Cleveland, Vice Chairperson (Car 
Hardware); Craig Baumgartner, Secretary 
(Truck Motorline); Merv Scott (Car); Rick 
Button (Car); Tim Pearce (Car); Bob St. Jules 
(Mackie); Brian Richardson (Lear); Chuck 
Crossen (Blue Circle) .% 


YOUTH COMMITTEE REPORT 
Kellie Scanlan 


Co-Chair CAW Youth Committee 


efforts have gone a long way. 

In closing, on behalf of the Youth 
Committee I would like to wish everyone a 
safe and happy holiday. 
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GM Says One Thing, 
Does Another With Salary Hiring 


ell, since the last article I have 
not yet received any volunteers 
from management for working 
on the line with us for 30 days. 
Oh well, what else would you 
expect, too busy having tea parties I guess. 

I noticed in the Auto Info paper back in 
October a GM big shot talking about a 10 per- 
cent reduction in salary jobs. It makes one 
wonder where this is coming from. He said it 
would be through attrition and other means 
of reducing salary jobs. This is a pile of BS. I 
sat in a human rights course and two newly- 
hired supervisors right off the street were in 
the classroom. They had been with GM 5 
days. The last time we saw a new hourly 
worker was back in 1987, so for the big shot 
who claims a 10 percent reduction, give it a 
break, our eyes are not shut. 


Rumours 
We all know the economy has slowed 
down and a lot of rumours are flying around 


O’Reilly 


Zone 62 Committeeperson 


the shop floor even to the extent of schedules 
being passed around with down weeks for 
Plant #2. All I can say is don’t use this to 
make any plans. As soon as management 
(Detroit) lets us know of any down weeks I 
will let you know. 


SPA Weeks 

By now you should have chosen your SPA 
weeks for 2002. If you have not, contact your 
supervisor. If there are any problems contact 
your rep and we will get every thing corrected. 


Gifts for OT 


It seems that management wants to stop 


Sitaram’s Report 


he economy is in a state of uncertainty 
with the war in Afghanistan, huge lay- 
offs in every industry, and the low con- 
sumer confidence in the entire world 
economy. The fallout of all of this has a 
direct impact on the auto industry, thus the 
speculation of double digit weeks out in 2002. 
I believe a quick resolution to the conflict in 
Afghanistan will quickly turn the economy 
around, and we will see positive results in the 
world economy. When layoffs, unemployment 
and uncertainty occur, a lot of finger pointing 
starts, eg., immigration, welfare, disability, gen- 
erally the people who need the help the most. I 
am of the opinion we must not be drawn into 
this kind of thinking, those of us who are fortu- 
nate to have full time employment must make a 
special effort to assist the less fortunate. Auto 
workers have a proven track record of assisting 
the less fortunate. A great example of this gen- 
erosity is the donation of non-perishable food, 
clothing, toys and financial support we are 
receiving for the charity drive we have in the 
plant. Anyone wishing to donate who does not 
work in our area please call me at home at 
905-436-6039 or pager #4501. 


Around the Zone 
The future of the Battery Plant is uncertain 
with threats of reduction in the workforce, as 
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a cost reduction measure. I strongly oppose 
this approach that management has taken. 
The way to reduce cost is to increase capaci- 
ty, reduce down time and eliminate scrap. 
These are terms GM preached before I started. 

Eliminating hourly workforce, and I 
emphasize hourly, is avoiding the problem, 
something like sticking your head in the sand. 
This plant is famous for changing the things 
that work well, and leaving the problem areas 
with a Band-aid solution. The end result is our 
members suffer by losing their jobs and man- 
agement still doesn’t address the problem. 

Note: to make this plant a World Class 
facility be serious about preventative mainte- 
nance, replace and fix your machines, con- 
centrate on areas where your down time is 
the most and most important listen and act on 
the input you receive from the workers. 

I am not shocked by the South Stamping 
Plant manager’s move to Toyota. The vast 
majority of Canadian Auto Workers are com- 
mitted to building a quality product with the 
hopes of having a profitable company from 
which they can retire. Mr. Darimo obviously 
did not have the same kind of commitment, 
although that was the message he preached. 

Happy retirement to brother Bill Fenn, 
brother Ed Swartz, brother Errol Boodoosingh 
from South Stamping, Battery brother Bill 


DECEMBER 2001 


ZONE 62 REPORT 


Sheahan 


m| Zone 62 Alternate 
Committeeperson 
paying overtime to cut cost but if overtime is 
needed they are offering gift certificates, or if 
you do a repair during lunch they will let you 
leave a half an hour early at the end of the 
shift. This is something that our members 
must resist. It seriously undermines our col- 
lective agreement. If the company needs work 
done and they do not want to pay overtime 
then they can recall someone from layoff and 
it can be done during regular hours. What 
will they think of next, grocery coupons 
instead of a pay stub? 

We hope everyone enjoys their Christmas 
break and has a safe holiday and a Happy 
New Year. 


ZONE 35 REPORT 


BY 
Dave 
Sitaram 


Zone 35 Committeeperson, 

Tri Link - Battery - South Stamping - Control Arms 
Davidson, Tri-Link and Control Arms brother 
Adrian Hawco, brother Bill Martin, brother 
Rick Howe and brother Grant McHugh. From 
all of us we wish you the very best. 


Credit Union 

RRSP time is here! Please remember that 
you can use all or part of the money accumu- 
lating in your Auto Workers Community Credit 
Union Patronage Share account to contribute 
to an RRSP. Contact your AWCCU representative 
today and let them help you select from among 
the numerous RRSP options available. 

Note: Patronage Share is money you have 
accumulated from dividends payable to you 
from the Credit Union. One of the benefits of 
belonging to the Credit Union is the amount 
of Patronage Shares, which can be found on 
your statement. 


In Closing 

This being the last issue before the holi- 
days let me take this opportunity to wish you 
and your families a Merry Christmas and a 
Happy New Year. 


The Stockings Are Hanging 


ZONE 55 REPORT 


nother year is almost gone and the 
membership is gearing up for 
Christmas break with our loved ones 
and the much-needed break from the 
Saturdays we have had scheduled in 
Plant #1. Many changes have occurred in the 
past year. The Union is about to embark on our 
last year of our collective agreement and our 
wish list to fill our stocking is going to be var- 
ied, but attainable from the corporation due to 
the fact of the overwhelming quality, cost, prof- 
it and efficiency of the Oshawa Complex and 
our highly skilled hourly workforce. As we have 
said, without us, there is no “they”. I want to 
wish all our members in Zone #55 a Merry 
Christmas and a prosperous New Year. 


Department 61, 68B 

Many of our problems we encounter in 61 
Department are standards issues. We have 
outstanding jobs yet to be rectified at the time 
of writing this article. They are Gas Fill/Rad 
Cap, LH Brake Bracket/Module Secure, Rad 
Fills #one and #two and Right Front Fender 
liner. Our Standards Rep, Randy Kirk, is 
involved and we are close to resolves on these 
jobs. We were successful in getting resolves on 
overcycle conditions on the Left Front Fender 
Liner and LH Slash Shield jobs; on the 
Appendix ‘“G” grievances and the elements that 
created overcycle conditions. I don’t need to 
remind our members that standards will be the 
number one issue next year at bargaining and 
the elected reps from top down are all on the 
same page when negotiating our collective 
agreement. 

We have the 68B transfer filled with the high 
seniority person and training is taking place 
due to the fact of the complexity of the Road 
and Roll function. Welcome Kathy and all the 


Supp 


I want to wish Tom McCarthy all the best in 
his retirement. You have been a pleasure to 
represent and you will be missed in the zone. 


Department 70 

We have been busy making sure the latest 
Plant #2 layoffs that have affected our members 
with EI and SUB problems have been looked 
after with the help of our reps Dave Murphy 
and Dale Millson. These two individuals have 
been very busy with the layoffs and always have 
time for our members’ concerns, thank you 
from the membership. Remain at works still 
have to be put in if you want to work during the 
layoff periods and can be cancelled if you want 
to take the layoff. Remember that the lowest 
seniority will be required to work if not enough 
remain at works are put in. November 19 is the 
date we were given to have the wash basin put 
in and the lunch area has been cleaned. 
Venting needs to have some sort of a preventive 
maintenance system adhered to and I will be 
asking for our Health and Safety reps help, 
Merv Scott and Paul Piels Jr. The number four 
line job is still a bone of contention and we are 
working on a resolve. 


Department 44C, 17, 2A, 67 

Our sweeping department does an excellent 
job in keeping our workplace clean and sani- 
tary. The problem is that management has dec- 
imated this department and added work on our 
sweeping department and eliminated sweepers, 
thus eliminating the efficiency of the assembly 
plant’s ability, in my opinion to keep a safe 
working environment. We constantly have to 
remind management to replace sweepers when 
they are on SPA or vacation. In most cases this 
is not done. If your work areas needs to be 
swept, get in touch with your supervisor to have 
the problem rectified and if this isn’t done to 


ort Your 


Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist @ 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAW2TCA 
LOCAL 222 
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BY 
Steve 
Bullock 


Zone 55 Committeeperson 


your satisfaction put a call in for me or your 
respective committeeperson. We should realize 
it's not that the work isn’t being done, but in 
most cases the sweepers are not being replaced 
when they are on approved leaves of absence. 

Department 17 and 2A have seen tumul- 
tuous changes since the changes from engi- 
neering departments have occurred. Hopefully 
in the new year these changes will iron out the 
concerns you have brought forward to the 
Union. 

I want to wish Carrol Garrow all the best in 
her retirement. When I first met Carrol I found 
out we had a lot in common; family and our 
love for them as well as the same values and 
goals in life. I will especially miss her ear for 
problems and just listening to myself and all 
her friends. Good luck and all the best. 

The Paint Inspection area has had the venti- 
lation problem with the CO, improved with the 
suction pulling down the CO, with the side 
vents blocked to help alleviate the problem. If 
you need to see the results of the testing done, 
put a call in for Merv Scott, the Health and 
Safety Representative. 


Negotiations 

We have been busy preparing our District 
Working Condition Letters and have consulted 
with other Car Plant Reps to see what language 
they have and comparing it with ours. We have 
been working together as a united front and 
talks and inputs have been informative. We will 
have our contract demand sheets for District 
#5 out in the first quarter of the New Year to 
have input from the members we represent. 
Standards are the Number One issue and all the 
Shop Committees are united to bring this 
important issue to the forefront at negotiations. 
I have an idea on how management can get 
their cuts, cut out the non-value added (waste) 
in the salary ranks. Chrysler and Ford have one 
supervisor for 60 hourly members, but GM has 
one for 40 and in some cases one for 10. You 
do the math, don’t you think Detroit would be 
interested in this non-value added work that 
our Car Plant management keeps preaching 
about? 

I can be reached in-plant 905-644-3175, 
pager *97-8240, out-of plant 1-800-361-6793 
PIN 8240 or e-mail: 

Steve.Bullock@sympatico.ca. 

In Solidarity. 
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Stress Does Affect Us 


tress through the 90s has increased 
in both the workplace and at home. 
This survey was done through the 
Toronto Star, showing how much 
stress has increased. According to 
the Star, people in today’s workplace people 
do not have the same loyalty towards their 
employers that their parents had. People are 
also taking more sick days off. Workloads 
have increased steadily through the 90s. With 
the attack on the World Trade Centre, people 
are worried about what is going to happen 
around the world. This has caused more 
stress on each and every one of us and major 
stress on the economy. 


Watch Out For IE 


We all know IE will steal your time every 
chance they get. 

In the garnish dispute case the IE respon- 
sible tried to steal the time that wasn’t even 
there yet. This dispute for both right and left 
side began in July. It took three months of 
bickering and endless write-ups just to get to 
the third step of the grievance procedure. At 
third step the entire dispute process was 
questioned. 

The main issue brought forward by the 
union was straight forward: “If you want the 


work done, award the time. If you don’t 
award the time you can’t expect the work to 
be done.” Management was given the choice 
of exactly what work they required done and 
the times were agreed upon as result of the 
third step meeting. A third step answer was 
given in writing detailing the resolve October 
26, 2001. The main features of the resolve 
were that the Century would have approxi- 
mately 12 points or 7.2 seconds of time 
added to the left and the Regal would lose the 
rear carpet retainer installation. 

On November 12, 2001 the carpet retain- 
er was removed but as of November 15, 2001 
no additional time had arrived. In fact the IE 
responsible was trying to renege on the 
agreement by not allowing the operators on 
the left side the same amount of time to per- 
form the same function as the right side was 
awarded. 

I’ve heard of method to your madness but 
this is madness in the method, especially 
since the grievance was resolved between the 
Car Plant Chairman Jim Hoy, District Ron 
Carlyle, Standards Rep Dean Avery and the 
Labour Relations Rep Paul Ehms. Then along 
comes the engineer and decides what these 
people have agreed to isn’t to her liking, who 
calls the shots around here? 


Stop The Insanity!!! 


reetings. I know you don’t need to be reminded of the 
deplorable daily working conditions on the shop floor, but 
here are a couple of examples that you may not have 
heard about. These really make you wonder what kind of 


pany before start of shift 
about his absence that day 
(in the company’s eyes, viola- 
tion of plant rule #5). When 


ZONE 46 REPORT 
BY 

Rick 
Wilson 


Zone 46 Committeeperson 


I’m sure we'll get this fixed but this is just 
an example of some of the BS we have to 
endure during job disputes. 

I had a dream last night. In my dream it 
was Christmas morning and IE in trim awoke 
to a tree with an abundance of presents, one 
large and thousands of smaller ones were 
filled with vial after vial of sodium pentothal 
(the truth serum) prepped for immediate 
usage. The large one was a magical mirror 
that made them see themselves as we saw 
them. By Boxing Day each and every one of 
them could be found in the bathroom in front 
of their mirror chanting time and time again, 
“T see it now, I am a liar and a cheat,” but 
then again it was only a dream. 

To all of the members of Zone #46 and 
their families Merry Christmas and Happy 
New Year, 

I can be reached at in plant #4696, pager 
1-800-361-6793 pin #1744.% 


ZONE 7 REPORT 
’ Dan Curwin 


Zone 7 Alternate Committeeperson 


hierarchy (dictatorship?) we are working for. 

A senior employee has just had work added to their job(surprise 
surprise!). It involves another air gun. The worker gets behind as 
the guns become entangled and the worker gets further and further 
down the line. Call the group leader? No can do! He’s been on the 
line all night because his group is short just a couple of people this 
night. 

In another example, after ringing for a washroom break for over 
30 minutes, a brother decides he cannot wait any longer and to 
avoid the embarrassment of wetting himself, he leaves the job and 
starts to make his way to the washroom. On his way, he runs into his 
supervisor, who promptly tells him to return to his job immediate- 
ly. The brother states that he’s waited for over 30 minutes and can’t 
wait any longer for a relief. Again (maybe citing a hearing condi- 
tion) the supervisor tells the worker to return to his job. The work- 
er reiterates the urgency of the moment and finally, after threaten- 
ing to relieve himself on the floor, the supervisor relents and sends 
the worker to the washroom while he does his job. Again. Short 
people and the group leader is tied up. 

And last, but certainly not least, a brother was up sick all night 
and went to the clinic for medication and subsequently slept 
through his morning alarm. In doing so, he failed to notify the com- 
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he was well enough to return to work, he was, of course, put on 
notice immediately for this violation. During the discipline inter- 
view, the brother and I were informed by the interviewing member 
of management, that the only way anyone could beat this charge was 
if they had passed on! After I picked myself back up off the floor, I 
asked the supervisor to repeat what he had just said. He gladly did 
so. I suppose the next step would be to bring in a surviving family 
member to do the discipline, if this were to unfortunately happen! 
If anyone has any similar ridiculous ramblings from management, 
I'd be glad to hear them. 

On a much more happier note, I would like to congratulate two 
members of our zone on their retirements this month, Bonnie 
Whitehead from Department 81 and Garry Spencer from 
Department 82. Both were well liked and judging from the turnouts 
at both retirement parties, they will be greatly missed by a lot of 
their co-workers. Good luck to the both of you in your future 
endeavours! 

I'd also like to take this opportunity to wish you and your fami- 
lies a very Merry Christmas and a safe and Happy New Year. 

I can be reached at column U-20, by phone 905 -753 -2359, e- 
mall dcurwin@hotmail.com, or pager 1-800-361-6793 PIN 
3172. 


Sunday Hockey Hosts 


Free Family Skate 


s of writing we have played three 
weeks, which means each team has 
played each other once. Cliff Mills 
Motors are at the top of the stand- 
ings with two wins and a tie. Second 
place Celtics, are tied with Renown Electric 
sharing a 1-1-1 record. Park Place are sitting 
alone in last with one tie and two losses. 

We had to have a second draft as some 
players quit and we wanted to fill each team 
with 13 skaters. This second draft accom- 
plished that. With the standings so close, it is 
hoped that things will stay close for the entire 


Your Feet 
Are The 
Foundation 


our feet are the foundation of 

your body. They function to: a) 

support your body when you 

stand, walk, or run and b) help 
protect your spine, bones and soft tis- 
sues from misalignments and damag- 
ing shock stress as you move. Any 
weakness or unstable positioning in 
your feet can contribute to postural 
problems in the rest of your body, 
which may lead to back, knee and hip 
problems. Thus, common problems 
such as foot pain, knee pain, lower 
back pain, shin splints, bunions or cal- 
luses may be caused by improper posi- 
tioning of the feet when standing, walk- 
ing or running. 

Custom-made shoe orthotics are 
medical devices that are intended to 
help stabilize and properly align the 
feet to the best possible position. So, 
orthotics act to gently reposition the 
heel, arch, muscles, ligaments, ten- 
dons, and bones of the feet, helping 
these structures to work together to 
make each step you take pain-free. 

Unlike shoe inserts bought over the 
counter, custom-made orthotics are 
built from molds of your feet to meet 
your unique needs. They perform 
functions that make standing, walking 
and running more comfortable and 
efficient for you. 

For more information or to set up 
an appointment feel free to call the 
clinic at 905-723-1336. 


season. It would be nice to have some fans in 
the stands, so if you’re not too busy Sunday 
mornings, come on out and check out the 
action. Hope to see you there! 

It was decided by the league that we not 
play our games on December 23, 2001, and 
instead of getting rid of the ice time, we 
thought we would hold a Free Christmas 
Skate for the members of our Union. So, on 
Sunday December 23, 2001, from 11:00 a.m. 
to 12:50 p.m. you can all come out and enjoy 
a skate, and socialize a bit with your cowork- 
ers and their families before the festive sea- 
son. We are asking that you bring a food and 
or toy donation for our local charities. We 
may even get a visit from old Saint Nick! I 
hope you and your family can attend, it 
should be a lot of fun. 

I have listed the top 10 scorers at right. 
Until next month, myself and our entire 
League would like to wish you and yours all 
the best at Christmas, and all throughout the 
next year. I would also like to thank our spon- 
sors and wish them a Merry Christmas too! 


BY 


CAW SUNDAY MORNING HOCKEY 


REPORT 
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Park Place 


James Parker 
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Rick Burgess 
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Mike Apt 
Steve Johns 
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Bill Mutimer 
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Until next year keep your head up and 
your stick on the ice. 


Free Family Skate 
Sunday, December 23, 2001 


11:00 a.m. to 12:50 p.m. 
Oshawa Civic Auditorium 


hosted by 
Sunday Morning Hockey 
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One Trade Made, Another May 


here was a three-player trade at our 
secret meeting in October. Three play- 
ers were moved to different teams to 
try to even the teams up. I believe that 
it helped but there may be another 
move at November’s meeting? Here are the 
game scores for November. 
© Ontario Motor Sales 4, Bond Optical 3 
Bond’s marksmen were Dan Tureski, Chris 
Littlemore, Stephen Elliott one goal each. Brian 
Cane two assists, Martin Bordine and Mike 
Munce one assist. OMS goals were scored by 
Paul Heard, John McLeod, Chris Lynch, Carn 
Hinks. Luc Albertini, Randy Payne, Mike 
Saddler each with an assist. (This was a very 
good game to watch.) 
@ Aramark Food Services 11, Budget Car 
Truck Rental 2 
Goals Brian Myles four, Andrew Bahor one 
goal four assists, Jim Broome one goal one 
assist, Rick Garlough one goal one assist, 
Laurie Gay one goal one assist, Myron 
Wijtowych one goal one assist. 
For Budget, Chuck Bickle two goals. (Not a 
good game to watch) 
© Durham Medical 5, Canada Trust 2 
Steve Mullen two goals, Dennis Hayward, 
Jamie Black, Steve Reynolds one goal each. For 
Canada Trust, Jim Rogers one goal, Dave 
Leblanc one goal. (Crowd pleaser for a short 
time.) 
© Flying Squirrel 6 Dines 1 
Gary Beedham two goals, Dan Bertrand two 
goals, Cliff Hughes two goals. (I don’t see Cliff 
in the penalty box now I guess he is too busy 
scoring goals!) For Dines, Rob Maddock one 
goal (Rob is really moving all parts of his body 
this year.) 
@ Budget Car/Truck Rental 2, Ontario 
Motor Sales 1 


two goals, Chris Littlemore one goal one assist, 
Stephen Elliott one goal, John Whiteman, Brian 
Cane, Martin Bordine one assist each (The 
whole crowd watching the game did not leave 
until the final horn went. There were nine peo- 
ple when the game started and I counted nine 
after the final whistle. This included timekeep- 
ers and referees.) 
© Durham Medical 4, Flying Squirrel 1 

Bill Prentice one goal; for Durham Medical 
Steve Reynolds two goals one assist, Steve 
Mullen one goal, one assist, Mike Goodes one 
goal, Dan Formosa two assists, Brian Lindley 
one assist, Dennis Hayward one assist (I heard 
Dan couldn’t find the blue line and Bill loved 
being in the sin bin.) 
© Dines 6, Canada Trust 4 

Dave Lebanc two goals one assist, Dunc 
Dunham one goal Dale Gordon one goal; Kyle 
Mainguy three goals two assists, Rob Maddock 
one goal one assist, Tim Buttonshaw two goals 
one assist, Carl Walker two assists, Dan Reid 
one assist (Kyle, Rob, Tim are really moving 
with Rob as backup. (Canada Trust’s Gerry 
McGee only got one assist but is really coming 
on, Dale Gordon is skating harder every day.) 
@® Durham Medical 5, Aramark Food 
Services 3 

Ken Vaillancourt two goals, Andy Bahor one 
goal two assists, Jim Broome, Rick Garlough, 
Myron Wijtowch one assist each. For Durham 
Medical, Steve Reynolds two goals one assist, 
Steve Mullen one goal one assist, Jamie Black 
one goal one assist, Dave Morton one goal, 
Mike Goodes, John Kapustin one assist each 
(First class close game. Even Bob on the 
Zamboni thought it was great.) 
© Flying Squirrel 7, Bond Optical 2 

Dan Bertrand three goals one assist, Dennis 


Jacobs two goals four assists, Bill Prentice two 
goals, Cliff Hughes, Dean Murray, Hank Meyers, 
Brent Barkwell two assists each (Cliff keeps 
skating hard. Stop visiting me and Seadog so 
much. Dan found the blue line. Good game, 
Dan! For Bond Optical, Chris Littlemore one 
goal one assist, Gerry Snowden one goal one 
assist, Doug Smith one assist (these guys never 
gave up). 
© Ontario Motor Sales 3, Dines 1 

John McLeod three goals (I’m at a loss for 
words), for Dines, Ron Martin one goal assist- 
ing Jim Buttonshaw and Kyle Mainguy (super 
goaltending by Dave (the glove) and 
Hutcheson. Score could have been a lot more if 
it weren’t for Dave). 
@ Canada Trust 5, Budget Car/Truck 
Rental 1 

Dave Leblanc two goals two assists, Greg 
Pate two goals one assist, Gary Chisholm one 
goal, Gerry McGee four assists (Dave Leblanc 
was a big help to his team, Greg never gives up 
always playing hard, Gerry McGee just feeling 
his oats will be a big help, Gerry Chisholm used 
to play on my line. I taught him a few things). 
Al New scored the only goal for Budget, a beau- 
tiful goal to ruin Canada Trust's shutout with 
Chuck Bickle and John Coll assisting. 
© Bond Optical 5, Dines 2 

Team rep Bob Maddock two big assists, Kyle 
Mainguy one goal, Tim Buttonshaw one goal 
one assist (good effort), for Bond Optical Chris 
Littlemore one goal three assists, Doug Smith 
one goal, Brian Cane one goal, Rick Russell two 
goals (Bond Optical played well but Dines had 
them on the ropes for awhile). 
© Canada Trust 4, Aramark Food Services 3 

John Deboo one goal, Dave Leblanc one 
goal, Jim Rogers one goal, Ray Meiser one goal, 


John Coll one goal, Bobby McGee one goal; GP OW L T GE G/A PIM Avg Win% Pts 
for OMS Chris Lynch one goal. (This game was Flying Squirrels 8 7 1 0 41 26 48 600 88 14 
very fast, all nice goals, great goaltending from Durham Medical 8 5 2 1 By.) BM 69 11 
Al Aylsworth and Tom Haraj.) Ontario Motor Sales 8 5 3 0 32 21 51 6.37 63 10 
© Aramark Food Service 5, Bond Optical 4 eee ood Services : : : ; = Ms He A : 

F anada Trust : 6 
_Andy Bahor two goals Bess eae Myton Budget Car/Truck Rental 8 3 5 0 210 33) 496.12 38 6 
Wijtowych two goals two assists, Brian Myles B 
; ; ; ond Optical 8 3 5 0 20 29 18 D5 38 6 
one goal four assists, Ray Patterson a big assist ines 8 1 6 1 16 34 30 3.75 19 3 
for his team. For Bond Optical, Gerry Snowden 

Points Leaders Pts G A Goaltending GP GA GAA 

Andy Bahor, Aramark 23 10 13 Bruce Hawkshaw, Durham Medical 6 20 3.33 

John McLeod, OMS 20 16 4 Scott Orpwood, Aramark 8 28 3.50 

Brian Myles, Aramark 20 12 8 Al Aylsworth, Budget 7 28 4.00 

Dennis Jacobs, Flying Squirrel 20 5 15 Dave Hutcheson, Dines 8 30 3.75 

Bill Prentice, Flying Squirrel 18 9 9 Carmen Rooney, Durham Medical 2 5 D5 

Dan Bertrand, Flying Squirrel 17 11 6 Tom Haraj, OMS E 20 2.86 

Myron Wijtowych, Flying Squirrel 17 7 10 John Murray, Bond Optical 7 27 3.86 

Steve Reynolds, Durham Medical 16 8 8 Archie Graham, Flying Squirrels 8 25 3.13 

Steve Mullen, Durham Medical 12 6 6 Vic McCullough, Canada Trust 7 24 3.43 

Ken Vaillancourt, Aramark 12 5 7 
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Dunc Durham two assists, Dale Gordon one 
assist, for Aramark, Andy Bahor one goal one 
assist, Rick Garlough one goal, Brian Myles 
one goal, Ken Vaillancourt one assist. (This 
was the best game of the year. Vic McCullough 
and Scott Orpwood were just superb between 
the pipes. Vic even played with an injury. Great 
goaltending guys. The game could have been a 
tie but in the last minute Jim Rogers scored a 
great goal with Dunc and Dale assisting. This 
game had everything. John Deboo got so excit- 
ed that when a penalty was called against 
number two. John went to the penalty box qui- 
etly as usual. Then the ref was about to drop 
the puck he saw John in the penalty box. He 
told John Number two got the penalty (Cal 
Wheeler) not number four. Of course Cal was 
quietly sitting on the players’ bench. The ref 
pulled John out of the box and dragged Cal in 
(did John do something that he should have 
been called for? Why did he go to the penalty 
box? Was he bad? Did Cal Wheeler know he 
was supposed to be in the penalty box?). 
© Durham Medical 5, Budget Car/Truck 
Rental 2 

Bob McGee two goals, Al New one assist, 
John Coll one assist; for Durham Medical, 
Mike Goodes two goals, Jaime Black one goal 
two assists, Dan Formosa one goal, Steve 
Mullen one goal one assist. (Close game for 
awhile. A good game to watch). 
@ Flying Squirrels 6, Ontario Motor 
Sales 3 
Goals by Luc Albertini, Cain Links, John Mc 
Leod; for Flying Squirrels Dennis Jacobs three 
goals three assists, Cliff Hughes one goal, Dave 
Leblanc one goal two assists, Hank Myers one 
goal. (This was a close game. Archie Graham 
made some big saves, robbed John McLeod 
once. First star goes to Dennis Jacobs. Not 
only did he score three goals but he always 
plays well and is a great team asset.) 


Local 222 Tournament 

Rob Maddock is putting a team in the 
CAW Local 222 hockey tournament. The 
tournament is January 11, 12, and 13, 2002 
at the Civic Auditorium. The first game will 
probably be Friday, January 11. We have 
league games on that day. I talked to the 
coaches of the four teams that are scheduled 
to play Friday January 11. They have agreed 
to move the games to Thursday, January 10. 


CAW LocaL 222 & SoutH Eastern Ontario 
RECREATIONAL COUNCIL 


—= 
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“& CAW Regional 


Qualifier 


for National Tournament 


29th Annual 
No-Contact & Oldtimers Divisions 


(Visors 
Must Be 
Worn) 


Oldtimers 


39 & 
over 


January 11, 12, 13, 2002 
(Starts early Friday) 
¢ All players must have CAW Membership Card 


¢ Registration Fee $525 per team 


e Roster of 20 members including Coach and 


Manager only. 


¢ Registrations taken on a first-come basis: 
Cutoff date January 4, 2002 


e Send all entries to Recreation Committee, 
CAW Local 222, 
1425 Phillip Murray Ave. 
Oshawa, ON L1J 8L4 


Tournament Directors: 
Local 222 Tina Moore 
Armindo Vieira 


Game one will be at 11:30 a.m. south pad. 
Ontario Motor Sales versus Durham 
Medical. Game two will be at 12:30 noon 
south pad Budget Car/Truck Rental versus 
Flying Squirrel. The regular two games will 
be played at the north pad at the regular 
time. 

We wish to thank John “Midget” Johnston 
for helping referee when we needed him. 
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John is still pretty fast on the blades, with a 
quick whistle. 

This is the last issue of the Oshaworker 
until next year. The stats on the opposite 
page are up-to-date. Until next year Seadog 
and I hope you had a good year so far. We 
wish all of you and your families a Merry 
Christmas and all the best in the Year. Until 
next issue. 
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Updating Retiree Golf 


League News 


want to wish all past and future members of our golf league a very 

Merry Christmas and a Happy New Year. It’s been a long time since we 

were out there chasing that little white ball, while taking a nice four- 

hour stroll over well manicured green lawns at Whispering Ridge. 

Your Executive is kind of busy planning the 2002 season and 
working to get everything in place in a timely manner. We had our first 
meeting and have scheduled the next meeting for April 30, 2002. The 
Spring Sign-Up Meeting will be held on April 16, 2002 and judging by 
the past season we expect our quota of 96 players will be filled fairly 
quickly. Anyone who knows right now that they are not going to be here 
on April 16 should give me a call at 905-579-6802 ASAP so that we can 
make alternate arrangements. 

If you liked the scrambles we played last season, you will be happy 
to hear that we are planning four scramble dates for 2001. They will be 
similar to last season arranged in two flights. Participation in any 
Scramble Tournament is optional of course. There is a $5 signup fee 
and the money raised will be distributed between 24 players. 

The Opening Day Tournament will be back on April 3, 2002 but the 
$5 prize to every player will be discontinued and the savings will be 
used for other competitions. The Annual Trophy Tournament will be 
held on July 9, 2002 and the winners will go to the GM Tournament of 
Champions. The Closing Day Tournament will be held on September 24, 
2002 with the Closing Dinner scheduled for one week later (October 1, 


CAW RETIREES GOLF LEAGUE 
REPORT 


Bernie 
Heming 


League President 


2002) to give us a chance 
for a rain date. 

This coming season, for 
the first time, we will introduce a Match Play Tournament. Our league 
will be divided into three groups according to handicap. Opponents will 
be scheduled to play in the same foursome; results will be tabulated and 
posted one week later. The first round of Match Play is on June 4, 2002 
and the last (fifth) round between the finalists of each of the three flights 
is scheduled for July 3, 2002 (weather permitting). More details will be 
available in future columns of the Oshaworker and on signup. 

To round out the activities and make every game day a fun and chal- 
lenging day we will possibly introduce a Stableford Competition, where 
you win prizes if you happen to have an exceptional good game relative 
to your handicap. 

We will do everything we can to make your 2002 golf season fun and 
exciting and a memorable experience. If you have any ideas to accom- 
plish this goal, please get in touch with any executive and let him know. 


President: Bernie Heming 905-579-6802 
Treasurer: Scotty McClellan 905-623-0223 
Handicapper: Alex Simon 705-738-0352 
Tournament Convener: Harry McConnell 905-576-0350 


League Captain: Stan Comerford 905-723-7261 


—_—_—_O—_— 
Tenth Annual Ice Fishing Derby 


e would like to wish everyone 
and their families a Merry 
Christmas and a Happy New 
Year. Our 10th Annual Ice 
Fishing Derby will be held on 
the third Sunday in January (January 20th). 
Once again the derby will be held on Lake 
Scugog. We like to thank everyone who sup- 
ported our glass turkey draws last year. You 
will be pleased to know that the money raised 
went to buy prizes for all the children, every- 
one attending went away with a prize. 


We like to thank our sponsors for last year 
and hope to have their continual support: 
N@cc’s Office World 1 King St. W 
Bowmanville (905-697-7900); Ron’s Oil 
Undercoating, call Ron to set up an appoint- 
ment for your car or truck at 905-983-8151; 
Gagnon Sporting Goods (tenth year), 
Normack (tenth yr); Kawartha Southern 
Electronics (tenth yr); JD Bait and Tackle 
(tenth yr). 

Catching up on some overdue results for 
year 2000 (adult): first — Tom Downey 3.5 


Like Driving? 


Volunteers needed to drive 
seniors and disabled adults 


to doctors and for groceries. 


Nominal fee paid to cover gas. 


Shiftworkers accommodated. 
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ICE FISHING DERBY REPORT 
Glenn Meek 


Ibs, 22”, second — Moe Downey 2.9 lbs, 
20”, third — Doug Patterson 2.6 lbs, 20 
3/4”. 

Year 2000 (children): first — Jenny 
Morrison 11-1/2”, second — Michelle 
Morrison 11”, third — Mike Downey 10- 
1/4”. 

Year 2001 (adult): first — John Morrison 
a whopping 8.7 Ib, 30”, second — Russell 
Mactinell 2.9 Ib, 20”, third — Doug 
Patterson 2.6 lb, 19-1/2”. 

Year 2001 (youth): first — Mack 
Morrison 3.6 lbs, 23”, second — Jenny 
Morrison 2.5 lbs, 19”, third — Kathy Lawson 
1.0 lbs, 14-1/2”. 

Year 2001 (children): first — Michelle 
Morrison 11-1/2”, second — Lance Wilson 
11-1/2”, third — Anthony D’Amato 11-1/2”. 

Thanks to everyone who helped make last 
year a good year. Watch for more information 
in the next issue. 

Questions or comments: 

e-mail gmeeker14@hotmail.com. Make 
sure it is subject; “ice fishing” or it will be 
deleted! 


Ten Pin Tid Bits 


n the last four weeks we've had some great 
singles and triples records being broken, 
with even more impressive records being 
set! 
Ted Whitely’s previous scratch triple of 
654 was eclipsed by Bob Stevenson on October 
18, when he rolled a 673 triple, consisting of 
171+225+277. The 277 was good enough for 
the current high men’s scratch single as well! 

It should be noted here that Larry Adams 
has brought his game to new heights this year, 
with a superb 256 scratch single on October 
18 (part of a 615 triple score — 
256+167+192), then followed up the next 
week with a 254 single game. How come prac- 
tice never works that way with my game? 

Of course, Mike Bested was right up there 
these last four weeks with a 268 single game 
on October 18. This is amazing in itself, con- 
sidering the abuse levied at him by his female 
teammates every week. It’s hard to understand 
Mike, why you and I seem to be a target of all 
this abuse, especially when it comes to five 
pins! 

Other notable men’s triples thrown this past 
four weeks are as follows: 

Mike Bested — 183+194+228=605 
(October 11) and 213+215+203=631 
(October 25th) 

Ted Whitely — 
(November 1) 

On November 1, an all spare game was 
rolled by Don Walton as well — a first for this 
year! Good effort Don! 

On the ladies’ side, the previous high 
scratch triple was held by Debbie Killens, with 


189+168+245=602 


a 555 rolled on October 18, followed by a 557 
(196+155+206) the very next week! Even 
though she doesn’t need any extra incentive to 
bowl well (she has every year with our league), 
I can’t help but feel that the “Cash For Life” 
thing with “Buck” is spurring her on to new 
goals. 

That being said, leads me to a ladies’ 
scratch triple score that bettered the 557 by six 
pins. This was accomplished by Sharon 
French, on November 1. Sharon blistered the 
lanes with a 563 triple (173+177+213). She 
embarrassed our whole team with this tremen- 
dous effort. Why is it that every team puts out 
their best, when they tangle with the “I Don’t 
Know” bunch? This year we’re being blasted 
right out of the water by everybody! 

Thank goodness the first section winners 
have been decided, and now maybe we can 
concentrate on the next section. 

Those first section winners were the 
“Bowling Stones,” comprised of Val Roberto, 
Ross Wilcox, Brian Gabona, Steve Dobson, and 
Von Ghersini. Congratulations guys! 

Tallying up the missed five pins for the sec- 
tion, my figures show a total of 110 of those lit- 
tle critters whiffed! I thought “Nobody misses a 
five pin!” Next liar please stand up! Just ask 
Norm Dawe. He leads the group at a whopping 
nine! Look out Norm — the trophy’s heading 
your way! As a matter of fact, if we had a team 
trophy for these things also, “The Rookies” 
would be walking away with it! They've only 
missed a total of 27 so far. Thanks guys, for 
helping the five-pin fund. All donations grate- 
fully appreciated! 


TRUCK PLANT - SHIFT #1 
TEN PIN BOWLING REPORT 
Carl Kemp 


I wish to inform the bowling membership 
that “yours truly” missed a five pin on October 
25, by way of the gutter! I’m only doing this 
because my “dear loving wife” threatened to 
send a PS. e-mail to the Oshaworker editor, 
Joe Sarnovsky, if I didn’t — my own wife! Can 
you imagine that? 

It seems I’m getting it from all sides! Garry 
Jeffry (a member of “The Rookies”) claims 
their team took a vote, and were unanimous in 
stating that I’d fit right in with their team, after 
my gutter ball attempt at the five pin!! 

On October 11, Elaine Howatt reached our 
“Hall Of Fame” once again, with three missed 
five pins in a three-game set! Between the two 
of them, Butch and Elaine have missed 12 so 
far this season — Wow!! 

Last, but not least, on Sunday, November 
11, the first of two shift challenges was held at 
Leisure Lanes. This time the outcome was a 
convincing thrashin’ given to our shift, by Shift 
#2 squads. They took the first two positions, 
with the top team “Farfromsober” having a 
great 3716 total for three games of “no-tap” 
competition! 

Congratulations to Bruce Armstrong, Dave 
Hutchinson, Sheryl Leblanc, Don “The 
Hammer” Hamilton, and Dan Thomas! 

I understand that next March 3 is the sec- 
ond no-tap challenge, so put it on your calen- 
dar — and let's put it to Shift #2 in a big way 
then! 

Until next time, good bowling, have fun, 
and watch out for those five pins! 


CAW Five Pin Bowling League 


600 CLUB 
Steve Bell 691 


Mike McMartin 
Noel Ricketts 


678 Todd Taylor 655 
666 Bob Huff 651 


Cheryl Ward 637 
Diane Maybee 669 


Lorraine Couvier 708 
Dave Murray 735 


Mike Powers 637 
Rose Sinopoli 636 
Judy Wright 648 
Rob Marshall 652 
Earl Marshall 639 
Joe Bartlett 666 
Greg Buller 636 
Marilyn Gibson 659 
Peter Stirpe 686 
Vito Casalino 625 
Bob McFarlane 656 
Ron Jones 639 
Gail Mark 646 
Louis Gervais 661 
George Fisher 675 
Gord Langley 645 
Terry Morris 690 
Kevin Risebrough 680 
Maryann Yurchi 616 


Alex Bianco 628 
Dave Schaeffer 689 


Norma Harrison 655 Steve Pollock 654 
Ray Derry 697 Pat Stewart 627 
Ken Couvier 657 Rick Deshane 616 
Tim Walton 691 Donna Phalan 647 
Gary Henderson 665 Mike Phillips 631 
Les MacDonald 699 Diane Scattergood 657 
Ron Murray 606 Ted Smith 604 
Dan Richard 646 Earl Marshall 687 
Dee Walsh 603 Don Ward 681 
Bonnie Hills 660 Dorothy Kelly 618 
Wolfgang Mueller 666 Sam Kelly 610 
Bernie Schaeffer 699 Paul Derry 664 
Rick Marshall 641 Henry Langkraer 669 
Pat Skeldoch 615 Keith Hughes 638 
Emery Bastarache 659 Val Wood 604 
Kelly McMartin 637 Adrienne Buller 621 
Steve Brackenridge 683 Gerry Daigle 604 
Robert Revoy 684 Tom Byrne 633 
Don Revoy 634 John Byrne 602 


Emery Bastarache 792 
Earl Marshall 799 
Steve Bell 751 
Mike Powers 700 
Peter Stirpe 720 
Mike McMartin 730 
Mike Sanders 706 
Jerry Daigle 715 
Ron Jones 765 
Kevin Riseborough 700 
Val Henderson 728 


700 CLUB 
Gary Henderson 799 
Henry Langkraer 747 
Wayne Czarkowski 722 
Bernie Schaeffer 762 
Gail Mark 723 
Ken Couvier 766 
Robert Revoy 738 
Greg Buller 713 
Don Revoy 733 
Joe Bartlett 708 
Dale Strutt 797 
Steve Brackenridge 747 
Diane Scattergood 72, 
Rob Marshall 732 
Les MacDonald 744 


800 CLUB 
Tim Walton 814 
Gary Henderson 821 
Dave Schaeffer 804 
Les MacDonald 842 
Louis Gervais 815 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


a Uri Fat tr i ref 


Covered h 
¥Y Company 
benefit plane 7 


Recommended by Doctors & Pain Specialists 


Ane you tired ol taking drugs of going bo endless cherapy Acubcalth uses citnute cleconenic tmpulses to locate specific 
for the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
iO TECOpNite microcurrent point stimulathon aa valued puncturing the skin. Acobealth con help provide rejieF for 


farm ol di ur free paisa relict. TL pain conditicns, ine lied ng 

Vet, a sieves autvanced inet Western amane neck, back, hip B knee pain, arthritic relief, RSI’s, 

‘: i iii He ee ae papas "headaches, migraines, whiplash, fibromyalgia, sports 
Se a ; injuries, sciatica, elbow pain & carpal tunnel syndrome. 


With Acuhealth, pain relief is more convenient, readily 
accessible and very easy to apply Acuhealth takes only The Acuhealeh kit comes complete with a hand-held unit, 


minutes a day, and can provide stronger, lenper lasting an easy-to-follow instructional manual & video, and a 


pain rediet than any toxec drug or ongoing therapy 30 day money-back guarantee 


Acuhealth ia the basa for a Chapter written in the Arnerican Acaderny of Pain Management's 6th Edition: 
4 Practical Civica! Gave for Pipsicdans, 20000 A well deserved achievement for 14 years of helping people. 


© 1-800-567-PAIN (+ 


BMT A CUM lur Gutetion Ce (the argues! daloes (lobed ates OITA 


"Pniewn feel bike obey Geer more conden! of rere pain uvhele a rae feed, of bvter fora! bet if remot fae oir. aed bees sap eh . 
Chris Geniens, 2G 


Acumed Visit us at: WWW. acumedmedical.com 
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FOR SALE 
Double stroller, blue, very good condition 
$80 obo. Call: 905-579-9167 
Window air conditioner like new, bath- 
room sink 21x17”, pots & pans. Call: 
905-725-5306 
Screen door, white, 32”x80”, opens right 
$40, TV, JVC 32”, stand, 3 yrs new, VCR 
all $600 firm. Call: 905-728-5199 
1973 Laurentian, 2 door, hardtop, many 
new parts, body rough, good parts car. 
Call: 905-725-7048 
Used freezer $100. Call: 905-725-2637 
8” drill press $50, 35 gal aquarium hood 
stand, plants, gravel, filter $300 obo, 
deck lounge pad $30, storage contain- 
ers. Call: 905-728-4172 
Black leatherette bed chesterfield, excel- 
lent condition, 3 occasional chairs suit- 
able for cottage. Call: 905-725-6675 
2 1/2 yr Pinto Pony, gelding quiet not 
broke $500 obo, 1986 Chev 3/4 ton 350 
automatic, good shape $2000 obo. Call: 
905-885-9335 


Sklar sofa, 2 chairs, ottoman, off-white, 
background print rose/grey/taupe $400, 
bookcase headboard, double bed & 
frame $30. Call: 905-668-1238 

Baby cot w/2 new mattresses, all natural 
wood color, 16” rims & tires, fit 4 or 5 
bolts. Call: 905-665-1234 

Hunters wood cook stove w/propane 
burners & oven, 1940's, great for hunt 
camp $500. Call: 705-292-6228 

Garage doors 8’x7’ w/hardware & tracks, 
excellent condition, sectional panels, 2 
doors $100 each. Call: 905-420-1846 
Doc Marten shoes, size 11, like new $40. 
Call: 905-259-8525 

Kelly 235R-16LT tires $900 set, 12’ alu- 
minum/14’ fiberglass boats $250 each, 
16” Poulan chainsaw $150, gas water 
pump $150. Call: 905-985-7720 

Maple end tables $50 ea, lamps $15 ea, 
maple table & chairs $150, 21 speed 
mountain bike $175, entertainment cabi- 
net $30, 4 folding chairs $20. Call: 905- 
655-9265 


OSHAWORKER Deadline 


for the January issue is 
Friday, December 14 at 4:00 p.m. 


Cerwin Vega stereo speakers, excellent 
condition, wire & stands included $175. 
Call: 905-435-5297 


Large couch, loveseat, swivel chair & 
regular chair, dark grey, original excellent 
condition $500 obo. Call: 905-721-1687 


Ferguson FE35 diesel tractor w/loader 7’ 
blade, rebuilt 4 cyl motor, bucket tire 
chains, good tin, new tubes $4850 obo. 
Call: 905-786-2352 

Tandem trailer over 1 ton $850. Call: 905- 
623-6470 


Custom molded running boards for GM 
short box extend cab, pewter in colour, 
$500. Call: 905-436-7413 


1994 Polaris XLT, new track, 120 studs, 
USI plastic skis, sled no longer depreci- 
ates, asking $3250. Call: 416-932-3717 


10 hp snow blower, 29”, electric start 
$600. Call: 905-623-7845 


Custom fit 3500 Ib hidden trailer hitch for 
Chev Impala 2000/01/02 $140. Call: 905- 
725-9319 

Quarter horse, gelding, 15 hands high, 
chestnut, registered thoroughbred mare, 
bay, 16hh, both are 8 yrs old & quiet, 
$2000 ea. Call: 905-623-2328 


Chevette parts 1983-87, Chevrolet parts 
1973-76, near new chain link fencing, 
vinyl coated, 48” high. Call: 905-728-5705 


1993 Skidoo Safari 370 cc, like new, low 
mileage, two-up seat, trailer, handlebar 
warmer $2300 obo. Call: 905-723-1982 
Rebuilt 1990 Polaris 600 triple snowmo- 
bile, 1995 engine, heated thumb warmers, 
good condition, stored indoors, Peter- 
borough $1800 obo. Call: 905-433-7938 
1995 Nissan custom tool box & tonneau 
cover, black $150, bucket seats for 
Hyundai Senata & Honda Civic $15 set. 
Call: 705-484-5930 

Utility box trailer w/ramp $900, 12 pc silver- 
ware set $600, left hand compound bow & 
accessories $200. Call: 905-579-4751 


THE 
OSHAWORKER 
NO LONGER 


PUBLISHES 
“FOR RENT” 
ITEMS 


Solid maple table and hutch, 4 chairs, 2 
leafs, $900 obo. Call: 905-721-9301 
Computer Pen 166, 32 mb ram, 2 HD, 
A+1 video card w/3DFX card, keyboard, 
mouse, software, HP printer $600. Call: 
905-668-9010 

Keyboard, Casio, 110 beats, 220 tones, 
sustain pedal, as new $450 obo. Call: 
905-579-2115 

Blue fox fur jacket, paid $979 selling 
$250, Venture stepper w/monitor $75. 
Call: 905-436-0540 

Riverfront lot, Bancroft $12,000 obo, 
used 3 months snow tires 205-75-15 
$100 pr, trailer hitch for 2000 Astro van 
$100. Call: 705-754-9379 

2002 Coleman tent trailer, used twice, 
Taos model, sleeps 6, awning, sink, 
stove, privacy curtains, cooler, excellent 
condition $6000. Call: 613-637-2836 
Automatic self-cleaning stove almond 
$295, wooden cradle $80. Call: 905-728- 
3328 

Double disc, 2 sheer plough, fits Ford 
N8-9 tractor, disc $300, plough $350. 
Call: 905-722-5064 

Royal Doulton Reflection, 54 pieces 
including cream, sugar, veggie, teapot, 
coffee pot, English China, like new. Call: 
905-725-3102 


8 cu ft Kenmore freezer, great shape 
$100 obo, white 6 drawer dresser w/mir- 
ror $60. Call: 905-697-3710 

1990 Yamaha RT100 2-stroke, good con- 
dition, new brakes/chain, comes w/repair 
manual $1200 firm. Call: 905-983-8185 
1978 Skidoo Olympic 340, mint shape, low 
miles, good sled also Traveler ski-boose, 
seats 2 $850 obo. Call: 905-728-8660 


White full size truck cap for short box, ask- 
ing $350, above ground pool ladder $75. 
Call: 905-723-3319 


1989 Chev Celebrity Eurosport, many 
new parts put on this year, needs head 
gasket, good parts car $190. Call: 905- 
986-4021 


33 Chev hot rod body & frame, flip front 
end $3500. Call: 905-349-2609 


1999 Jayco hardtop tent trailer, sleeps 8, 
in/out stove, awning & screened room, 
excellent condition, asking $6000. Call: 
905-355-3161 


Drafting station, complete w/60” alu- 
minum core board, vinyl board cover, 
vemcolite, Vemco v-track drafting 
machine, mint condition $1075 obo. Call: 
905-576-5882 


Teak dining room set w/6 chairs, newly 
upholstered $550. Call: 905-432-2264 


2 matching high back wing chairs. Call: 
905-579-7860 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario 
LIJ 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


Becca coe eee ee eee eee ee eee ee eee 
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CCM folding bicycle, collector series $75, 
exercise bike $30. Call: 905-434-8384 


White provincial bedroom suite includes 3 
drawer dresser, desk w/hutch & chair, twin 
size bed, best offer. Call: 905-436-3097 


7-pc solid oak dining room suite, 60” table 
wi2 leaves & chairs. Call: 905-576-8208 


18 cu ft Kenmore fridge, warranty 2002 
$500, dishwasher $200, maple table & 
chairs $600. Call: 905-666-7851 

High efficiency furnace water vapor 
pump $100, stereo stand w/2 shelves & 
CD storage compartment $75 new. Call: 
905-432-1032 

1978 Arctic Cat Jag 3000 340cc $700, 
1978 John Deere Spitfire 340 $700, 
Coleman gas furnace, 66,000 BTU, golf 
clubs. Call: 905-725-8675 


Large safe, 2-door grandfather clock, 
James McGill made in England 1780, 
working condition, Ethan Allen furniture 
like new. Call: 905-471-7211 


14K gold ladies diamond solitaire 1 ct 
ting $5500 never used, gold ladies GM 
ring, dining room suite 1940’s style. Call: 
905-579-0977 


Solid teak 7-pc dining suite, excellent 
condition $1200, solid oak queen size 
bed, like new $900. Call: 905-623-8238 


Records; LP collection, smooth jazz, 
Elvis, rock & roll, best offer. Call: 705- 
738-5648 

1997 Pontiac Transsport van, beige, 
loaded, new a/c, brakes & tires, A-1 con- 
dition, oil changed every 8,000 km $7900 
firm. Call: 905-697-2149 

2 blue velvet love seats $50, manual new 
thread mill $300 obo. Call: 905-728-0484 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 
Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


1800's antique tin tub, claw feet $1000 
firm, antique lounge chair reclining $500 
as is, 2 Talon paintball guns $25. Call: 
905-436-3330 


Guitar amp, 4x10 speakers, good condi- 
tion $400. Call: 905-728-6397 


Muskoka 7 bed winterized cottage, 25 
acres bush, and 4-car garage w/loft, near 
lake, best offer. Call: 705-645-3711 


Radial arm saw Sears Craftsman, 10” 
wblade, like new $600. Call: 905-725-7630 


Snow blade for Mastercraft lawn tractor, 
fits up to 20 hp, used once $200. Call: 
905-623-9548 

Compact washer $155, washer $245, 
dryer $125, dehumidifier $75. Call: 905- 
728-9203 

Bookshelf 23”x41”H $30, large oil paint- 
ing $50, snowmobile helmets $5. Call: 
905-728-6317 

New 200 amp 40 circuit square D-break- 
er panel w/starter kit $250 obo. Call: 905- 
576-7794 


Located at 
850 Wentworth Street West, 


e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
0 (BETWEEN PARK & 
STEVENSON) 


Wedding dress worn once, detachable 
sleeves & beaded neckpiece, veil & 
headpiece, size 15/16, paid $1200 ask- 
ing $550 obo. Call: 905-983-8242 


1995 Safari van, blue, auto, 6 cyl, 4.3, air, 
body excellent no rust, 150,000 km, ask- 
ing $7500 cert. Call: 905-721-8523 


1998 Polaris Indy 500, reverse, mirrors, 
1300 miles $4700 obo, 8 hp Gilson 
snowblower, Briggs & Stratton motor 
$225 obo. Call: 905-885-2373 


1990 Ford Tempo as is $250, soccer 
game table $250, Conn stand-up organ 
$400, Maxx drum set $550 complete. 
Call: 905-623-0352 

1990 Chev Lumina Euro Coupe, 225 K, 
needs transmission $500, 1989 Yamaha 
Electone model MC400 electronic organ 
w/dual keyboard $2200. Call: 905-728- 
5457 


Two wheelchairs as new $50 & $100. 
Call: 905-263-2075 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas 


644-4283 
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1998 GMC, 29,000 km, loaded $25,000, 
1990 Oldsmobile van, round bales hay, 
small square bales straw, 1944 Farmal M 
tractor. Call: 905-623-2646 


Minolta X700 35mm $400, Drum 2-spd 
humidifier $25, aluminum storm door 
$20, bathtub w/claw feet, all brass fix- 
tures $350. Call: 905-697-7996 


3-pc goalie set, 28” pads, blocker, catch- 
er, Bauer, excellent condition, great for 
peewee or younger $500 obo. Call: 905- 
579-1353 


1987 Chev 1/2 ton, excellent body & 
drive train $3100 obo. Call: 905-352- 
3952 

1962 Chev Impala SS, HT, 327, 300 hp, 
from Oklahoma, needs paint & interior, 
no rust also floor 1968-72 Chevelle. Call: 
905-986-5465 


Ice Rider Deluxe bomber jacket by 
Mustang, XL, and code 78 Royal Dist 
book used on 1-week trip $300 obo. Call: 
905-579-3538 
Sears router Craftsman model #315- 
240770, table model #171-25443 $100 
for both, also included box of bits. Call: 
905-668-9010 


New couch & loveseat, wall mirrors, pic- 
tures, humidifier, picnic table, Kenwood 
am/fm car stereo, also ladies winter 
coats & sweaters. Call: 905-433-8871 
New end/coffee table, cooler, luggage, 
suit bags, 20” color TV, complete stereo 
system, wall unit, lawn chairs, coffee 
machine. Call: 905-432-7835 

1984 Ford F150 pick-up, good condition, 
new gas tank, radiator, set of new snow 
tires, asking $2800. Call: 905-263-1033 


Queen size double-sided comforter, like 
new, navy/green/plum $225 new, sell for 
$50 used very little. Call: 905-725-7052 
4 aluminum rims off 1990 Beretta, fit all 
similar size GM car/yr, asking $100 obo. 
Call: 905-579-7772 

Snowblower 10.5 hp Master craft, almost 
new, electric or pull start, 30” drift cutter 
headlight, power steering, hand control, 
excellent condition $800. Call: 905-644- 
2025 


Wheelchair, deluxe Maple Leaf Super Tilt 
model, adjustable headrest/arm & foot 
rests cost $4000 have receipts, like new 
$800. Call: 905-668-4721 


Ranger camp stove mint $35, Coleman 
fish hut heater $20, Coleman fish hut 
lantern $20, NHLPA #33 Patrick Roy 
goalie $20. Call: 905-728-4287 


Weight bench w/bar & weights $100, 
bunk beds w/ladder $100, green 
Kenmore stove $80. Call: 905-725-5357 


Crib, white, good condition $50 plus mat- 
tress, baby sleigh $5, 3 ft toboggan $5. 
Call: 905-655-3876 


1988 Ford Aerostar for parts $300 excel- 
lent motor & tranny, engine parts, head 
block etc., for Dodge D50 pick-up. Call: 
905-576-7383 


Pre-charged water system tank, 
Champion, 3 yrs old with pump $100, 
humidifier $35, Maytag washer good 
working condition $150. Call: 905-432- 
2264 


Industrial Beaver jigsaw w/stand, 3/4 hp 
motor excellent condition $350, 9” 
Craftsman table saw w/several blades, 
1/2 hp motor. Call: 705-878-8767 


1993 Terry house trailer, immaculate 
condition, fully equipped, a/c, microwave, 
stove, like new asking $13,500. Call: 905- 
985-7184 


1972 Chev 1 ton dump truck, excellent 
motor, tires & hoist sell for $1295 obo. 
Call: 705-696-3500 after 9:30 pm 


Satellites < 


DirecTV & Dish Network 
Systems & Programming 
Unlimited Sports!!! NFL, NHL, NBA, MLB, NCAA, Soccer & More. 


All the Latest Pay-Per-View Movies & Events — No Additional Surcharge. 
Adult Movies — All Day Long — Digital Quality - 100’s of Channels!!! 
Arabic, Asian, Greek, Italian, Polish, Portuguese, Russian & Spanish. 


Ted Stricker 
(905) 723-6610 
hotline@idirect.com 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


alt. to us fore Special | Mf 
Ey ais poll 


TOP TRADE-IN ALLOWANCE 


140 Bond St W, 


HLV Marketing Co. 

650 King St. E. Suite 222 
Oshawa, ON, L1H 1G5 
(at the King/Bond Plaza) 


Ceramic gas logs w/grate brass bi-fold 
fireplace door $200 ea obo. Call: 905- 
683-2056 

Two furrow plow $250 or will trade for 
blade, ski-boos for sledding, great shape 
needs little work $275 firm. Call: 705- 
944-5869 

Stationary exercise bike, excellent condi- 
tion. Call: 905-725-1097 

3-pc Italian living room set, pink, almost 
new $1300. Call: 905-576-6014 

10 gallon fish tank w/filter, stones, gravel 
cleaner, fish food & left over supplies $25 
takes all, just needs fish. Call: 905-438- 
0314 

1988 Plymouth Voyager 45,000 km, 
fridge $200, stove $150, electric dryer 
$125. Call: 905-723-6841 

Craftsman lawn tractor, 1996, 19 hp, 42” 
mower, 6-spd transaxle, 40” 2 stage 
snowblower, 42” grass catcher $2200 
obo. Call: 705-793-1763 


ARE YOUR LEGS AT RISK? 


@ Do you spend long periods of time standing in 


one place? 


@ Do you have a family history of varicose 


veins? 


@ Do your legs often feel tired or do they ache? 


If you answered yes to any of these questions, your 
legs may be at risk. 


SPECIAL LEG SCREENING DAYS: 
DEC 11, 2001, 10AM - 5PM 
DEC 12, 2001, 9AM - 1PM 


1. 
DURHAM MEDICAL, 
92. Simcoe St. N, Oshawa 905-728-1112 


* Appointments Preferred * 


*The screening is fast and free and as simple as having 
your blood pressure checked. This screening is 
normally only available through a specialist. An 
experienced Juzo representative will do the testing and 
answer any questions you may have. 


Sponsored by: 


DECEMBER 2001 


ibe 


‘Juzo 


THE OSHAWORKER e 49 


OSHAWORKER rcerwen scr rer 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Four wheel electric scooter, 3 yrs old, 
good condition, asking $2000. Call: 905- 
885-7539 


Radial arm saw 10”, like new, arc welder 
never used, bass amp. Call: 905-436-2448 


Knitting machine about 4’ long $300 obo, 
Nordica ski boots size 26.0 $90. Call: 
905-983-9637 


Aquatech submersible water powered 
bathtub lift, great for invalid or semi- 
invalid, new $1600 asking $500 obo. 
Call: 905-668-4882 


Straw shedder for small square bales 
$500, sprayer for 3 pt hitch 300 liters 
$500, fireplace insert glass doors $250. 
Call: 905-655-4196 


Electric single bed brand new paid $1300 
asking $350, fridge works great $150, 24” 
white stove. Call: 905-725-1937 


Dining room table, light oak, oval 60” x 
42”, 6 matching chairs, like new $500. 
Call: 905-579-2190 


Pioneer super tuner auto, am/fm CD 
player, 180 watts, removable faceplate, 2 
yr warranty still remaining $300 firm. 
Call: 905-438-9410 


GE camcorder $325, 15 cubic freezer 
$300, 30” stove $100, Reese hitch 5000 
lb $200, two 235-75 R-15 $100, 4-205- 
75 R-15 $100. Call: 905-723-0951 

1981 Pontiac Grand Lemans, good con- 
dition, certified, 11,000 km, $1500 obo, 
good winter car. Call: 905-655-5876 


Renown* 


Twin Peg Perego stroller, navy, excellent 
condition, new rain cover $225. Call: 905- 
433-4077 


1990 Astro van, machine shop re-built 
motor & tranny, 4 captains seats good 
shape, certified & emission tested, ask- 
ing $4500 obo. Call: 905-983-5301 

2000 Polaris 500 cc Scrambler $6500, 
1986 Yamaha Big Wheel 80 cc, 3-spd 
auto $800. Call: 905-985-9520 

Snow tires Goodyear Eagle, mounted on 
rims P-215/65R15, used 1 season. Call: 
905-987-3100 

Full-length raccoon fur coat, size 12 
$150 obo. Call: 905-728-4415 


Change table $20, Cosco infant car seat 
$35, Cosco double stroller $65, truck cap 
fits GM 77-87 $45, safety gate $15. Call: 
905-983-6289 


1998 Silverado 1500 4x4, loaded, 63K, 
towing pkg, new tires, emerald green, 
bug deflector, tonneau cover $28,000 
obo, ext cab. Call: 905-668-7977 


Brand new Blizzard downhill skis w/turn 
control profile 192 cm, made in Austria, 
asking $180. Call: 905-576-0446 


1993 Arctic Cat EXTZ 580, liquid cooled, 
new skis/sliders, asking $2300 obo. Call: 
905-697-3589 


White change table excellent condition 
$40. Call: 905-623-9846 

Camera, Super Paxette $75, 2000 
Millennium set in case $20, 25 cent 
Confederation set $10, RCMP cased sil- 
ver dollar $8. Call: 905-728-4287 


1985 Vanguard 5th wheel trailer, 19’, 
sleeps 4, fridge, stove, furnace, easy tow 
with 1/2 ton $7000 obo, will deliver. Call: 
705-840-9330 


225/60R16 Blaze snow tires w/aluminum 
GM rims $520, P166 computer $150, 
Craftsman 15” snow shovel $40, dehu- 
midifier $70 Call: 905-434-7294 


1990 Chrysler Daytona ES, 2.5 liter, 
auto, fully loaded w/sunroof, great shape 
$2500 certified. Call: 905-355-2303 


For 4 persons, 3 nights Orlando & 4 nights 
in Daytona, paid $1048 will sell for $600, 
rented car included. Call: 905-623-4801 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


1999 computer Intel Celeron, 433 Mhz 
CPU, 128 Ram, 4.3 Gig, 17” monitor, lat- 
est software, the list goes on, asking 
$650. Call: 905-579-6802 


Propane system for carb V-8, complete 
system w/300 liter tank, very good 
mileage tank safety approved until 2009 
$800. Call: 905-623-6464 


Akita pups $749, 6 female/2 male, health 
guarantee, ready to go for Christmas. 
Call: 905-697-8197 


Computer scanner, Plustek FB1VP, 36 
bit 600x1200 dpi, color-parallel port con- 
nection, asking $50. Call: 905-728-9100 


Cherished Teddies & Boyd's Bears, selling 
remaining collection, old & retired pieces, 
most w/boxes. Call: 905-723-7229 


1950 Ford 1/2 ton chassis, excellent con- 
dition, 1990 S10 slider rear window, gas 
tank, hood, 5-spd, tranny, new clutch, 
pressure plate. Call: 905-983-9703 


“Committed to being a leading supplier of high quality training 


programs.” 


Technical Training Services 


e Customized programs 


@ Recognized leader in technical training 


© Quality and results oriented 


e Immediate practical application 


e Classroom and hands on training 


Call: 


(905) 850-8009 


“Training for the Future” 


e Onsite and offsite training 


e Programs delivered by qualified, experienced 


instructors 


e@ Maintenance scheduling and support programs 


@ On-line scheduling and review of training courses. 


James Rosati — Training Manager 


Fax: 


(905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 
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Old Tricia Romance prints, “Summer 
Shade, Feathered Friends”. Call: 905- 
728-1528 


1991 Pontiac Transsport SE, runs excel- 
lent, maintenance regularly $3000 certi- 
fied, 1991 Chevy Beretta GT, runs & 
looks great $4450 certified. Call: 705- 
799-5164 


Reese Class Il hitch Safari $60, JVC 
VCR 1983 $50, waterbed heaters $15 
ea, 5 Trent Canal chards $35. Call: 905- 
576-1891 


9’x8” gray insulated chimney, cap, rafter 
support, roof flashing $50, also wood 
stove 3/8” steel, rolled edges 24” square 
$60. Call: 905-576-6355 


Total gym 2000 w/attachments, excellent 
condition $400 obo, to buy new would 
cost $1000. Call: 905-983-8100 


Ladies full-length lined rustic color 
leather coat, size 12 $500 paid $1200, 
never worn. Call: 705-639-1546 


2000 & up Chevy/GMC short box ext 
cab, fiberglass tonneau cover, black, also 
Reese trailer hitch. Call: 905-579-3422 


1999 Skidoo deluxe package, 1180 km, 
immaculate condition, trailer covers, 
Gortex suit, heated helmet, snow ski sled 
$6500 obo. Call: 905-576-7128 


Antique bedroom suite 4 poster bed, 
long dresser, high chest dresser, asking 
$400, also antique 3/4 bed $80. Call: 
705-799-0721 


Solid oak rocking chair brand new, press 
back arrow style $125. Call: 905-697- 
1025 


Sheared muskrat mink trim fur coat, size 
12, excellent condition, 3-pc wool pant 
suit, wool dress, both size 12. Call: 905- 
725-4526 


1988 Grand-AM, passed emissions Aug. 
2001, new exhaust & converter, heater 
core, good body, runs, needs camshaft, 
asking $400 as is. Call: 905-725-5582 


Himalayan kittens, beautiful blue points, 
male/female raised in loving home, ready 
for Christmas, vet checked with first 
shots $250. Call: 905-263-4149 


1990 Caprice, mint condition, never win- 
ter driven, new tires, air, p/w, p/l, tinted, 
110,000 km, asking $5500. Call: 905- 
623-6464 


42” ceiling fan, 4 blades, works perfect, 
asking $15. Call: 905-579-8948 


250 watts 3-way speakers new, liquid 
cooled snow blower 10 hp & 12.5 hp 
Sears, 14.5 hp riding lawn mower. Call: 
905-623-2484 

Small Kenmore Coldspot freezer, excellent 
condition $200, also 1999 Sierra 1/2 ton 
pick-up black, 64,000 km, showroom con- 
dition, asking $17,500. Call: 905-786-2738 
1979 Chevy Jimmy 4x4, 454 engine, 3/4 
ton rear end pos., 35” Super Swampers, 
4-wheel disc brakes, asking $6000. Call: 
905-786-2823 

IBM typewriter includes 3 ink cartridges 
$50, ladies leather biker gloves $40, Blue 
Knight bowling ball 12 Ib $50. Call: 905- 
432-1072 

Kenmore 30” electric stove, gold, also 
Broan hood fan $150. Call: 905-723-2346 
1956-1960 old city directory books. Call: 
905-723-5325 

Maple end tables, lamps, maple table & 
chairs, 21-spd mountain bike, maple 
head/foot board, entertainment cabinet, 
4 folding chairs. Call: 905-655-9265 


Knitted baby set $15. Call: 905-725-9390 


Hooked on Phonics, all books & tapes 
$100, Bauer Supreme 3000 men’s size 
10 $125, Mega 10-66 skates, senior 
boys $40 size 6-1/2. Call: 905-404-2107 


RCA satellite system w/dual LNB & HU 
card $450, ladies full-length raccoon 
coat size 10 $500. Call: 905-623-4801 


5 yr old registered quarter horse w/papers, 
fully broke, good natured, asking $1800 
obo. Call: 905-885-5820 after 1 pm 


Box trailer w/built-in ramp $900, 12 place 
silverware set $600, left hand compound 
bow 60-75 Ib impact plus $200. Call: 905- 
579-4751 


Piano, apt size Cameo, Toronto, New 
York $575, 3’x6’ air hockey $175, 8 ft 
fiberglass truck cap $100 all items good 
condition. Call: 905-263-8617 

1993 GMC Yukon, 350, V8, 4-spd, auto, 
engine rebuilt 2 yrs ago, transmission 
rebuilt 4 months ago, asking $10,900 
obo. Call: 905-576-2640 

Pro Start remote control car starter for 
automatic transmission, brand new, still 
in box, asking $60. Call: 905-697-3302 
Brick century home, lot 59x132, new gas 
furnace, roof, drive, newer wiring & 
plumbing, air, private sale $149,900, 3 
appliances incl. Call: 905-725-9904 
Firewood, poplar sawed & blocks, free for 
removable. Call: 905-668-4039 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


= APPLIANCE SERVICE. 


908 436-6436) 


10% OFF SERVICE CALL WITH THIS AD 


IRON AGE CANADA LTD. 
560 BRYNE DRIVE, UNIT #3 
BARRIE, ONTARIO L4N 9P6 


CANADA 


Tel.: 705-730-0835 ¢ Fax: 705-730-0845 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 


Pager: 1-800-361-6793 
PIN 3723 


Res: 905-404-7427 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


THANKING YOUR MEMBERSHIP FOR THEIR PATRONAGE 


As you may be aware, as of January 1, 2002, Iron Age Canada will no longer be able to sell GM Oshawa workers safety footwear. This of course is a situation that 
we tried hard to avoid by offering a program that offered quality products, exceptional value and the most comprehensive e-commerce package in the industry. 


Having said this, Iron Age Canada would like to thank your membership for their loyalty over the past 30 years, first as Collins Safety, then Wayne Safety and 
finally as Iron Age Canada. Due to this support many area residents have made a living serving your members, something we at Iron Age will try to maintain 
with the support of other local business. 


We hope that we can again be part of the safety footwear supplier list in the future and have committed to continue to keep our Oshawa store to service any 
member who would like to purchase our products on a cash basis. Remember you can only buy Iron Age Products from Iron Age. 


Again, thank you for your support and if we could be of any service in the future please do not hesitate to contact us. 


Yours truly, 


Andy Tersigni 
Executive Vice President 
Iron Age Canada Ltd. 
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Hockey equipment, adult, medium size, 
complete Solomon downhill skis 200c 
$35 no bindings, JVC VCR almost new 
$50. Call: 905-655-5554 


1973 Mustang 351 cu in $7000, ’80 
GMC, customized $7000, ’86 Chevy 
truck & cap $1500, also full size camper. 
Call: 905-725-5789 


New molded black running boards to fit 
newer Ford 250 pick-up $150. Call: 905- 
728-1975 


1988 GMC S15 King Cab, 2.8, V6, auto, 
fiberglass cap, excellent motor, solid 
body, asking $1800 as is obo. Call: 905- 
728-1201 


Peter Snyder original oil painting, 
“Logging Camp”, must be seen, approx 
$4000 asking $2400, 14kt gold heart 
pendant w/cluster diamonds. Call: 905- 
434-9363 


Doc Marten boots, black size 11 $40, 
ladies ski boots, size 7 $50, induction 
cooker $95. Call: 905-259-8525 


2000 Safari AWD van, Dutch door, 
am/fm cassette, 8 pass, air, tilt, cruise, 
rear heater, 57,000 km, excellent condi- 
tion $22,500. Call: 905-373-4088 

1996 37’ Prowler trailer, 20’ Florida room 
like new, 3 bunks, master bedroom tip- 
out, asking $25,000. Call: 905-263-2185 
or 416-271-4529 

Lakewood airtight wood stove, 2 door, 
Unicorn model, excellent condition with 
fan $150. Call: 905-263-8810 after 3 pm 


low mileage 1000 mi, just like new, very 
light, excellent for kids or ice fishing 
$1300. Call: 905-728-9373 

1995 Skidoo Touring 500, fan, motor, 
studded track, cover, hand & thumb 
warmer, electric start, reverse, 3300 km, 
asking $3500 obo. Call: 905-723-8735 


Hand knitted kids sweater cardigans, 
dishcloths & slippers. Call: 905-728-6062 


Stove, Inglis, white $125, Nordic Flex 
Bold, World Class Series, weight bench 
Isokinetic system w/40 training exercise 
$1200. Call: 905-623-5937 


Antique table 30”x65”, spring filled 
chairs, all wood $300 obo, painted galva- 
nized window wells, 2, 3x2’ $50 obo. 
Call: 905-725-8718 


Family YMCA gift certificate for 1 year, 
value $100 asking $50, also set of 1000 
lbs weights, bench, rack, etc., $400. Call: 
905-655-8079 

La-z-boy love seat recliners, 2, new con- 
dition $600 ea or $1000 for both. Call: 
905-433-7632 


Tour Buddy auxiliary gas tank to fit Ski- 
doo 1994 & newer, cost $200 new, sell 
for $150, still in package. Call: 905-697- 
0150 


Red crushed velvet pillow back bucket 


truck seat w/fold down console, fits full 
size truck $250 obo. Call: 705-799-0975 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Clinic Eyewear 


Lorne Sellick 


Optician 


¢ Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 
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BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Aluminum snowmobile ramp for pick-up 
$150, Quasar 26” color console $100, 
30” stove, white $75, beer fridge $25. 
Call: 705-799-0975 


1997 Pontiac Transsport loaded, includ- 
ing rear radio controls, asking $16,500, 
only 97,000 km. Call: 905-344-1033 


High back love seat w/matching topper 
excellent condition. Call: 905-579-7860 


Snow tires mounted on rims, size 
P185/80 R13, hardly used $60 for the 
pair. Call: 705-292-8478 


Hammond organ like new, double key- 
board w/foot pedals, less than 1/2 price 
$2000 firm. Call: 905-728-3240 


1967 Buick Skylark convertible, V8, red 
metallic w/black interior, will sell or trade 
for Ford Coupe 1934-1948 of equal 
value. Call: 705-944-5869 


Female German Shepherd, papers, CKC 
registered, 7 yrs old, pure black. Call: 
905-665-6554 


Seasoned firewood, mainly maple, 
beech & oak, cut & split, delivered. Call: 
905-263-2038 


Solid oak whitewash dining room table & 
chairs, matching buffet, 6 yrs old $700. 
Call: 905-576-4447 


Single beds, brass headboards, box 
springs & mattresses, like new $200, 2 
Tiffany lamps swag $50, ceiling $75. Call: 
905-576-8957 

Screen door, white, good condition, 
opens to the right, 32x80 frame included 
$40 firm. Call: 905-728-5199 

5 expensive men’s dressing gowns medi- 
um size, asking $5 ea. Call: 905-723- 
5579 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


4. An accredited orthotic laboratory is used. 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 
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1979 Chevy pick-up, 305, needs tranny 
$400, 1986 Ranger 2.8 engine $200, 
1978 John Deere snowmobile engine 
340 liquid $150. Call: 905-987-7218 
Royal Doulton 54-pc dinnerware, teapot, 
cream & sugar, coffee pot, as new, pat- 
tern blue w/silver. Call: 905-725-3102 
Chainsaw, car mats, 15 drawer cabinet, 
level, drill bits, saw blades, 1/4 electric 
motor, antiques, fireplace, many more 
tools. Call: 905-725-5405 

283 motor $300, 1986 Tran 400 $250, 
Chevy 6 cyl, 1985 Camaro right door 
$100, 1985 dryer $50, 1965 Chevy 
$4000. Call: 905-655-7261 

Twin size electric blanket, like new $65, 
desk chair lamp $50. Call: 905-668-5259 
Concrete sidewalk slabs, concrete slab 
risers, like new, telephone table uphol- 
stered seat & back, wrought iron, excel- 
lent condition $55. Call: 905-723-4951 
Dining suite, Italian Provincial table, 
seats 8, 2-pc china cabinet excellent 
condition $1900. Call: 905-728-5518 
1993 Asuna Sunfire, great condition, yel- 
low, standard 5-spd, 2-dr, air, radio, cas- 
sette, many new parts, 188 K, asking 
$3000 obo. Call: 905-432-2962 

2 Nordaunt Short Classic loud speakers, 
impedance 8-Ohms, input power 15- 
100W music $700. Call: 905-725-8672 
Compressor 3 hp, 100-gal tank, new 
pump, A1 condition $550 obo. Call: 905- 
728-0852 


1999 Grand-Am SE, excellent condition 
$13,500. Call: 905-697-3584 

1990 Polaris Indy 400cc, liquid cooled, 
comes w/regular & 2-up seats, excellent 
condition $2350 obo. Call: 705-786-2551 
2001 Honda 1000 w inverter generator 
$900 obo, 2001 Orion flare kit $65 obo, 
1998 14’ Zodiac console, 1998 Honda 50 
hp $9500 obo. Call: 905-424-3101 

Oak barrel table 36” & 4 chairs, Frigidaire 
refrigerator, almond, excellent condition, 
approx 100’ of 4” solid plastic drain tile. 
Call: 905-263-8239 

Air hockey game 3’x5’ $140, cardio glid- 
er stationary bike $60, Body Break AB 
Master $30. Call: 905-579-1961 


Black & chocolate Lab pups, home 
raised, registered, vet checked, first 
shots, dewclaws removed, ready to go 
New Years. Call: 705-878-8602 

New solid oak entertainment center, holds 
most 32” TV's, long glass door, lots of draw- 
ers & shelves, was $1000 asking $500. 
Call: 905-571-0749 or 905-436-6267 

4 brand new tires & rims off of 1986 
Chevette, were $360 asking $100 firm. 
Call: 705-742-8744 

“Toastess” turnover toaster, copy of 1949 
model $25, George Foreman grill $25, 
both in excellent condition w/original 
boxes. Call: 905-728-1528 

Vermont Castings winter warm fireplace 
insert, enamel brown, used 1 winter, 
immaculate condition, 50,000 BTU, 78% 
efficient. Call: 905-436-9922 


DHS 
Health Care 


y 


Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@® In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


@ Light Housekeeping 
@ Meal Preparation 
@ Personal Care Fa 
@ Care Giver Relief ut!" 
A oe 
MainStreet Messenger® te 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Gas space heater, 70,000 BTU clean 
heat for your shop $50. Call: 905-623- 
7107 


1985 FL750 motorcycle, great condition, 
51,000 km, $1200 put into motor board 
30 over, needs front tire to certify, asking 
$2500. Call: 905-259-4080 


1986 Kawasaki Bayou 300 4-wheeler, 2- 
wheel drive, new rear tires, voltage regu- 
lator & battery, seat also recovered, ask- 
ing $2000. Call: 905-438-9942 


42” round kitchen table $50, upright 
Bontempi electric spinet organ $300, 6 
cu ft microwave oven, good condition 
$35 obo. Call: 905-571-1640 


Danby 21 cu ft freezer $110, Kenmore 
washer/dryer $150, new Huffy basketball 
pole system, comes w/ratchet elevator 
$75. Call: 905-683-5162 


Shuffleboard table 10’ inline, rocks, 
scoreboard $300, treadmill manual like 
new $75, stationary bike older style $15. 
Call: 905-579-9927 


1989 Chevy Celebrity, 4-dr, 260 k, runs 
to Markham daily, good condition, as is 
$500. Call: 905-683-7053 


1994 Dodge Ram 250 cargo van, ping- 
pong table, old magazines; National 
Geographic, Coronet, Popular 
Mechanics, Harrowsmith, old post cards, 
calendars, etc. Call: 905-728-2764 


Freezer; Cold Spot, 9 cu ft, excellent con- 
dition $90. Call: 905-436-2118 


Registered yellow & black Lab pups, 
males & females, tattooed, 1st shots, 
dewclaws removed, ready for home Dec. 
15, 7 weeks old $600. Call: 905-576- 
7126 


ELD 
GM 
EMPLOYEES 


Thanks for 
Over 40 Years 
of Business 
After December 31, 2001, ISCO is no 


longer authorized to provide Payroll 
Deduction for Footwear 
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Sofa & loveseat, floral pattern, neutral 
background, like new $500, dinette set 
table, 4 chairs, buffet & hutch $500. Call: 
905-668-2036 


Kenmore 30” electric stove, gold, also 
Broan hood fan $150. Call: 905-723- 
2346 


Christmas tree, artificial Barcana 6 ft tall, 
coffee table & matching end tables. Call: 
905-728-6149 


Quasar microwave oven $50, 13” colour 
television $45, Phantom Cyclone XT 
vacuum cleaner $150, new this year. 
Call: 905-571-0682 

Large motorized scooter, lights, turn sig- 
nals, basket, crutch & cane holder never 
used, cab for Yamaha 4-wheeler. Call: 
905-728-9270 

6 ft truck fiberglass box black lid for full 
size truck, fair condition $75. Call: 905- 
436-7705 

Wrought iron railing 14’-24”, half box 1- 
1/4” roofing nails. Call: 905-571-1726 


Child’s spring horse $10, 3 ft rag doll $8, 
tub of Lego $6, bag of Lego $5, beautiful 
pastel clown on a swing $10. Call: 905- 
728-6377 


Folding door, 2 colors, hardware includ- 
ed $20, babies change table wood $15, 
folding single bed $25, brown fridge, 18 
cu ft $125. Call: 905-728-9834 


Inglis HD dryer, large capacity, steel 
drum, white $150. Call: 416-438-7690 


Kitchen table & 4 chairs pedestal $250, 
teak dining room table, 4 teak chairs, 
teak hutch $500. Call: 905-434-4957 


1991 Northtrail double bed snowmobile 
trailer $500. Call: 905-404-0325 


Antique cook stove Belanger $650, 
Gilanti Deluxe organ X300 $175, side 
bars chrome fits ’88-2000 Chevy trucks, 
4 hp air compressor. Call: 905-433-0439 


1988 Jimmy 4x4 fully loaded, automatic, 
also 1984 parts 4x4 asking $2500 good 
deal. Call: 905-431-7517 


Truck seats, GMC Sierra, 1996, 3-dr buck- 
ets & bench, beige, never used, cloth 
material $300 firm. Call: 905-723-5959 
Snowmobile, 1995 Polaris Indy 500, heat- 
ed grips & thumb warmer, cover, well 
maintained, excellent condition, 6400 mi, 
asking $3000. Call: 905-434-6460 
Fiberline glass truck cap cab height 
screens & glass, all good, fits pre ’88 full 
size GM p/u short box, best offer. Call: 
905-720-1461 

1970 Chevelle Super Sport, 4-spd, 402 
cu in, rebuilt recently, buckets, cranberry 
red/black stripes, tan interior, 3:31 gears, 
asking $36,000. Call: 613-737-6996 or 
613-291-0106 

1998 Caravan, certified, E-tested, air, 
tinted, am/fm, 3 liter, V6, 5,000 km war- 
ranty, 155,000 km, no GST, excellent 
condition $10,700. Call: 905-430-3317 
27 yr old solid oak dining room set, har- 
vest table, 6 chairs, buffet & hutch, 
investment, value $14,000 asking $6000 
obo. Call: 905-435-0082 


GM SPECIALISTS IN THE KAWARTHAS 


Serving GM Employees & Their Families 
For Over 27 Years 


Option 1 Purchase & Lease 
Option 2 Purchase & Lease 
Staff Vehicle Option Purchase & Lease 


An Upfront Program Towards All 
Family Members That Qualify 


WAYNE FOOTE 
SALES CONSULTANT 


LINDSAY PONTIAC BUICK LTD. 
PHONE 705-324-2148 @ FAX 705-324-9885 
150 ANGELINE ST. N. BOX 484 
LINDSAY, ONT. K9V 4S5 
E-MAIL — SALES @LINDSAYPONTIAC.COM 
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JACK 
VLAD 


M.A., 
Reg. CASLPO 
Audiologist 


LOSS? 


“Nerve deafness” was a term used to explain 
hearing loss; but, unfortunately was almost always 
misapplied. A more accurate concept is related to 
the cochlea (inner ear) and its two types of hair- 
cells. These haircell structures perform different 
tasks in transmitting sounds to the brain. 


When outer haircells are damaged, the ear is 
not sensitive to quiet sounds anymore. When inner 
haircells are lost or damaged, information is lost. 
Even loud sounds lose clarity. An individual with 
extensive inner haircell loss will have trouble 
understanding speech. This is due to the fact that 
only inner haircells transmit sounds to the brain. 
One of the primary causes of inner haircell loss is 
noise exposure, particularly noises such as gun- 
fire. 


If a hearing assessment is done, it is important 
to differentiate between outer and inner haircell 
dysfunction. Tests such as oto-acoustic emissions 
can help do this. Other tests such as ABR (audito- 
ry brainstem response) can detect lesions (tumour) 
of the VIII Nerve (auditory nerve). At Brookdale 
Audiology Services we have the professional staff 
and state of the art equipment to perform the need- 
ed assessment of auditory functions. 


Patients can book an appointment by phoning 
us at 705-749-9180. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO 
(East York) 
821 Coxwell Ave. 


(416) 465-4897 


PETERBOROUGH 
304 Bellevue St. 


(705) 749-9180 
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Pipe wrenches, 2@24”, 3@18”, 2@14, 
fiberglass basketball net $25, 1988 
Optima, runs good, for use or parts $600 
obo as is. Call: 905-436-8660 


Set of rims w/Yokohama tires size 235, 
new, fits 4 or 5 bolt pattern, best offer. 
Call: 905-665-1234 


Indigo blue sofa-bed sectional, 2 end 
tables w/smoked glass tops best offer, 
girls Shimano equipped Norco moun- 
taineer bike best offer. Call: 905-723- 
6025 


House in Courtice, 4-bdrm, 2 bath, recre- 
ation room, AG pool, gas furnace, 
garage, in-law potential $145,000. Call: 
905-728-7200 


Antique stereo includes music from vari- 
ous different countries w/hidden locked 
bar; snow tires hardly been used. Call: 
905-433-0160 or 905-434-4478 


Double bed headboard & mattress, chil- 
dren’s toys, Amazing Alley computers, 
Barbie plus Barbie cars, tapes, clothes 
sizes 6-12, snowsuits. Call: 905-403- 
8650 


1991 Chevy S10, regular cab, short box, 
4.3 V6, auto, air, South Carolina truck, 
asking $4700 certified. Call: 905-263- 
8892 


4x8’ slate pool table, oak finish, bear 
claw legs, includes all accessories, 
leather cover, like new. Call: 905-623- 
9210 


Parts for 1988 Old Calais, ’84 Old Cierra 
$400, parts for ’86 Golf, tires 205-65-R15 
set, rear bumper for Chevy pick-up. Call: 
905-725-6072 

Daewoo bar fridge, new never used, still 
in box asking $250, 2 hexagonal end 
tables, good shape $40 obo. Call: 705- 
438-5715 

1991 GMC Jimmy 4x4, 4.3 liter engine, 
4-dr, new body & paint, new tires, interior 
excellent shape & clean, maroon color 
$4500. Call: 905-720-0932 

2 Kenwood 100 watt speakers, 3 ft high, 
Kenwood stand w/glass door, am/fm 
Chrysler car stereo, best offer like new. 
Call: 905-728-9879 

Wing chairs $425, sofa $625, loveseats 
$575, all new. Call: 905-728-3328 
Dresser, Singer sewing machine, orna- 
ments, anniversary cups & saucers, can 
opener, jewelry chest, tablecloths, ladies 
necklace, afghan, some Christmas orna- 
ments. Call: 905-623-5749 

White aluminum doors, pressure cooker, 
milk bottles. Call: 905-728-2601 
Riverfront lot Bancroft area, year round 
road $12,000, downhill skis & bindings 
$75, trailer hitch $75, snow tires 205-75- 
25 $100 pr. Call: 705-754-9379 

Dark blue 2001 Cavalier VLX, 4-dr 
Sedan, 110,000 km well maintained, cer- 
tified $15,000 firm. Call: 905-571-7323 
Heritage fireplace insert & blower $200. 
Call: 905-728-9871 

Set of bunk beds, white wood, mattress- 
es & bedding included, perfect shape 
$125 obo. Call: 905-885-0822 


Look receiver, used only 6 months $50. 
Call: 905-433-2537 


Paintball gun w/mask, gloves, XL hopper, 
2 barrels & more, includes carrying case 
$150, 2-pc baby bath $10. Call: 905-342- 
2472 


1988 Buick LeSabre well maintained, 
good running, fully loaded $2000, 
Kenmore 3-dr white fridge, good condi- 
tion $200 obo. Call: 905-623-6071 


ATV, Polaris Scrambler 2001, 500cc, 2x4 
& 4x4 drive, only 200 miles, asking 
$6000. Call: 905-579-3593 


is 


a 
ies 


Beanies, excellent Christmas gifts $10 
ea., obo, hall bench 2 seats w/spindles at 
back $40. Call: 905-433-4605 


White bathroom pedestal sink excellent 
condition $50 obo, Heintzmann upright 
piano $200 obo. Call: 905-728-9633 
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1992 25 hp Johnson outboard motor, 
electric tiller, very low hrs, asking $1000 
obo. Call: 705-878-4563 


GM engines, assorted automatic trans- 
missions rwd/fwd, starters, alternators, 
wiper motors, a/c compressors, gas 
tanks, radiator, tires, 4-barrel carburetor. 
Call: 905-725-7249 or 905-571-4471 


Freezer, excellent condition, 22 cu ft 
$200. Call: 905-723-2920 


1992 Suzuki sidekick 4x4, 5-spd, 155 
km, excellent condition, new soft-top, 
tires, exhaust, CD player, loaded, certi- 
fied $4200. Call: 905-666-9706 

18” stuffed monkey, Moffat electric stove, 
Toledo commercial scale, Blue Boy 
needlepoint tapestry, Nordic ski exercis- 
er, 1976 Chevy front & rear bumpers. 
Call: 905-728-4481 

Kenmore HD washer, apartment size 
$75. Call: 905-697-8831 


SHOPPERS 


home 


health 
care 


Home Medical 
Supplies & Equipment 


Back Care Products 
Supports & Braces 
Compression 


Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


Why Settle For Just A “Rate Break” When You Can 


“+. Design Your Own Mortgage To Suit Your Lifestyle... 


When you choose a “Designer Mortgage,” you choose the mortgage best suited for you. Why settle for just a “break in the rate” 
when you can model your mortgage to your needs now and in the future. OCCU “Designer Mortgages” offer the flexibility and 
convenience you want when shopping for a mortgage. After all, the best price is not always the best quality. So why compromise 
when you shop for your mortgage? Check out the product, not just the price, and see how you can have it all! Only at OCCU. 


.. Mortgages with Options, Only At 


OK 


214 KING ST. E. OSHAWA 


TEL: (905) 576-4200 FAX: (905) 576-8579 
www.oshawacu.com 


| OSHAWA COMMUNITY 
CREDIT UNION LTD. 
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Pontiac van, 2001, loaded, 1 owner, 
10,800 km $23,800, fireplace glass door 
& chimney damper, kitchen hood/fan, 
shelving glass. Call: 905-723-3197 

Desk, computer style, light finish, 24x60, 
new condition $150. Call: 905-725-8847 


2 new tires on rims P215/70 R14 $200, 
spark plugs & fuel filter $25, man’s roller 
skates $40, ladies roller skates $40. Call: 
905-576-1654 


Baby car seat Ultara | Premier Evenflo 
excellent condition $60, Fisher Price 
monitor $30, stuffed Disney toys $5 ea. 
Call: 905-728-6400 


The MARK Series 


Vinyl Custom 


Replacement Window 


©@ Optimum Energy Efficiency Zs 
© Superior Design 


@ Unique Convenience and 
Security Features 


@ 100% Lifetime (Non Prorated) = 
Warranty (On the Complete ~» «=« 
Window (not limited to the 
vinyl components) 


© Lifetime Labour And Service 
Warranty provided by 
BIL-DEN 


You never 
regret investing 
in the best 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


Goalie pads Cooper 28”, small dog cage, 
running boards, Carl Wetzler “10x50” 
binoculars, Cooper golf bag. Call: 905- 
725-8343 


Custom made utility trailer 1500 Ib $500, 
snow blower 10 hp 30” Tecumseh, 6 yrs 
old, used very little $500. Call: 905-623- 
9622 


Starter & generator for 272, 292, 312 
Ford 12 volt, new pair motor mounts plus 
generator for 55 to 62 Chevy $50 ea. 
Call: 905-579-0683 


1999 Buick Century Ltd., 100,000 km 
hwy, mint condition, undercoated, 4 
snow tires, 3.1 L, asking $1500. Call: 
705-786-3757 or 905-434-9483 
Kenmore electric range, white, good 
shape $75, also king size black velvet 
water bed $50. Call: 905-986-1426 


1991 Ford Tempo, red, 4-dr, excellent 
condition. Call: 905-623-9339 


Gas fireplace 15,000 BTU, new never 
used, Majestic $700. Call: 905-576-0243 


Fireplace; wood burning, heatilator, 0 
clearance, UL approved, 2 blowers, 
brass trim, glass doors, includes chim- 
ney $150. Call: 905-665-1524 


Antique Fairbanks Morse 2-1/2 hp putt- 
putt gas engine, original wooden carry- 
ing handles, good condition $250 obo. 
Call: 905-623-1173 


Dual 506 turntable $60, pair glass show- 
er doors with hardware $100, Noma 
power shovel $100, electric weed eater 
$5. Call: 705-878-1607 


30” stove, almond colour, also numerous 
baby items. Call: 905-404-0769 


Window air conditioner, bathroom sink 
21x17”, enamel pots & large pan, also 
variety new dishes. Call: 905-725-5306 


1984 Pontiac Parisienne, 175,000 km, 
good tires, body fair shape, best offer. 
Call: 905-721-0630 


1984 Pontiac Grand Prix, A1 motor, good 
body, new parts $600 obo, lots of stuff for 
sale. Call: 905-571-5168 


24” Kenmore Mark 2 stove $100, 31” 
Moffat freezer $100, Step 2 wagon & 
trailer $45. Call: 905-430-9228 


Wheelchair, newer type, good condition 
$185, large dog cage 36’x48”x26” $40. 
Call: 905-263-2658 


Family 
Support 
Committee 


Information, 


Resources, 
Education — 
Confidentiality 
Assured 


Ron Davey 
— Chairperson 
Gregg Valentine 


— Recording Secretary 
Pat Mc Wade 


— Treasurer 


You can leave 
a message for us 
through the 
Union Counsellors’ 
offices at 
644-4282 
or 


644-4283 


To: CAW Local 222 Employees 
CHRISTMAS PROMOTION 
From: BELL MOBILITY 


San Lie 2720 félonth Si, 
Dual- Mode 200 anyvisme Tri-Mode 
T5400 KLinaites incloded P10 


Free Activation 
Message Cenire 
ar Call Display 


Pree leather case 
be 1 CHAS Li 


Free SAF tee save 
STC STUAH 
Free Weekends 70,00 
& Mighia yr. 9.00 


Si7Sao 
1301, 0M 
SO Oh 


NORCOM CELLULAR 


Norihunsterlond mal 
Cobourg 
(ep TdT 


* Paints Mall 
Osha 
(O05) 432-0919 


295 Kang Sircet I 
Oshawa 
(902) 452 00K. 


Clarington Centre 
Bowmanville 
(SiS 697 - 


Bell VWVorld 
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2000 Grand Am SE, 43,000 km, mint 
condition, 4-dr, loaded $14,900. Call: 
905-436-6039 


Scooter, 3-wheel Flyer, great condition 
$1000, electric hospital bed with side 
rails new condition $1100. Call: 905-983- 
8293 


Boy’s size 6 Burton snowboard boots, 
like new $100, Bauer Supreme 1000 size 
12, new $50. Call: 905-576-8804 

Utility trailer needs repair $80, Lazy-Boy 
chair, round table, corner table, sofa, 
chair, aluminum storm window. Call: 905- 
434-7538 

Moto-X equipment, MSR chest & back 
protector, 1-pr elbow protectors, pr MSR 
pants & pads, also 1-pr MSR Moto-X 
boots size 11 $325. Call: 905-983-8293 


Boy’s Bauer Custom 880 skates, size 4D, 
worn once, paid $115 asking $60, men’s 
motorcycle chaps $50. Call: 905-436- 
5866 


Fax machine Brother 610 $50, furnace 
blower motor $20, golf balls $3 doz. Call: 
905-576-2142 


Starcraft truck camper, 1992 crank-up- 
top, 7’ fits short box, fridge, stove, fur- 
nace, converter, accessories $4500, 
1984 Honda Nighthawk $1400. Call: 905- 
433-2907 

Kitchen table, 6 beige chairs, microwave, 
wood kitchen table, 6 chairs, new food 
processor, exercise bike, misc. furniture, 
best offers. Call: 905-579-2670 


1988 Astro, 97,000 km rebuilt motor, 
complete new exhaust, brakes, transmis- 
sion w/warranty, running boards, asking 
$2600 as is obo. Call: 905-436-6307 


350 mhz Pentium 2 computer, 17” moni- 
tor, 6.4 gig hard drive, fully upgradeable, 
Canon BJC 4100 printer included $550. 
Call: 905-623-7287 

1987 S10 parts, cargo box, bumpers, 
sliding rear window, 2.8 L engine, 5-spd 
transmission, 14” & 15” rims, drivers door 
& more. Call: 905-797-3246 

Skis, Kneiss! Solomon, boots SX90 
Iquipe size 8-1/2 & poles $175, Kenmore 
electric range, smooth top $200, forced 
air furnace $75, Call: 905-723-7228 


OSHAWORKER 
Deadline 

for the 

January issue is 
Friday, December 14 


ae at 4:00 p.m. 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 


GM General Motors 


Bra for 1998 Saturn SL2 $60 obo, 
antique hair dryer tear-drop style, profes- 
sional quality, early 50’s, excellent shape 
$125 obo. Call: 905-404-8355 


King size water bed $75, beer fridge $50, 
Kenmore microwave $20, York Universal 
$60, small guitar $60. Call: 905-438- 
1991 


Kelvinator built-in oven $150, enclosed 
1999 Reese Transporter 750 trailer $400. 
Call: 905-434-5660 


Kenmore apartment size washer & dryer, 
approx 5 yrs old, excellent working con- 
dition, must sell $199. Call: 416-266- 
5011 


1994 Jeep Cherokee, 138,000 km $8000 
obo, 4x4, air, auto, certified, clean air 
certified, am/fm. Call: 905-623-8827 


1984 Safari snowmobile w/cover, rebuilt 
engine, very reliable $1190. Call: 905- 
728-8191 or 905-436-3013 


Brunswick 3/4” slate pool table $1000, 
wall unit $70, ladies Fisher c/c skis & 
boots $50, windows Hehr RV 48”x36”, 
30”x18” $250 pr. Call: 905-721-2118 


1990 GMC Safari mini van, running con- 
dition, as is $1000 obo. Call: 905-263- 
8577 


Motorcycle, 2001 Yamaha V-Starr 1100, 
3300 km, show room condition, backrest, 
saddle bags, windshield $9500 firm. Call: 
905-434-1679 


Antique solid oak child school desk 
w/drawer $75, Casio electric keyboard, 
excellent for beginning piano $100, was 
$300 new. Call: 905-576-2097 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 

This applies to 
both active and retired 
members of Local 222. 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, bias and Green Shield 


Dan tech sae nate 


Pat pose en 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-800-165-4028 


DECEMBER 2001 


THE OSHAWORKER e 57 


OSHAWORKER erererysrere 2 = 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


1987 Suburban 350, loaded, great 
shape, 280 K, tranny rebuilt, 2-wd $2800 
obo, John Deere riding mower/snow 
blower, 12 hp $1700 Call: 705-748-0214 
Curtis truck cap $300, also Michelin 
snow tires $150 obo. Call: 905-728-3169 
1999 Buick Century Custom, 20,000 km, 
fully loaded, like new, Izzo golf bag new, 
men’s 18-spd Venture mountain bike. 
Call: 905-373-1649 

Goalie equipment 27” Vic Ultralite pads, 
matching blocker & glove, size 9 skates, 
used 1 season, snowboard boots & 
pants size 9. Call: 905-697-2112 

2000 Harley Davidson Soft Tail, standard 
88 cu in, 1450cc, lots of chrome, asking 
$25,000. Call: 613-966-6837 

Almond range, 30” wide $100, range 
hood included. Call: 905-404-2497 

GE washer $70, Dodge 80 starter, 
starter for VW, tire 195-70R-14, front 
rotors for Honda Civic, ’87 Cavalier end. 
Call: 905-725-6072 

New 3-pce glass breakfast nook $250, 
country corner oak cabinet $100, stained 
glass art $65, curio cabinet $290, reclin- 
er $500. Call: 905-723-1683 


Admiral washing machine, 2 yrs old 
$250. Call: 905-743-9186 


WANTED 


Would the gentleman who got the 
Shephard Collie cross from a home on 
Mary St., Oshawa a few years ago 
please call. Call: 905-725-5151 

Looking to buy a Pentium computer sys- 
tem reasonably priced. Call: 905-433- 
0160 or 905-434-4478 

Scrap cars & trucks, will pick up free, 


also snow plow for small pick-up truck. 
Call: 905-571-4471 or 905-725-7249 


Black & Decker Workmate Bench, good 
condition. Call: 905-753-2086 


Looking for books especially children’s in 
good condition, Pearl S. Buck, Rumer 
Godden and Paul Gallico. Call: 905-430- 
9299 


VW Bugs, any year or condition plus any 
VW parts, any condition. Call: 905-728- 
4367 


Gibson banjo or old national finger picks. 
Call: 905-434-6482 


GM trucks, Blazers, snow blowers, 1988 
& newer pick-up trucks, 2 or 4 wheel 
drive, 1983 4x4 Jimmy for parts, cheap. 
Call: 905-431-7517 

Old service station air meter in working 
order, prefer Echo brand. Call: 905-434- 
8384 


Claw foot for bathtub, will buy set of 4 at 
reasonable price. Call: 905-404-9900 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 


Tacliey Auger ea 


Soeiin arin 


MURRAY ° 


+ KARCHER 


temas ED Aner 


Parts, Sales acd Ser ce Tio An 


1480 Torvilagg: ava a7, frsha 


ONE SOURCE 
Realty 


GMAC 
PT iA Real Estate 


Allan McArthur 


Broker 


Murray O’Brien 
Sales Representative 


Our capabilities are endless 


We're the new GMAC Real Estate, 
proud to announce a great way 
of providing you complete 
real estate services — 
all in one stop! 


Making a move? 
Make your first call to us! 


The Smart Move to Make™ 


gmacrealestate.com 


GM Employees and Family 
“FAMILY FIRST” Program Available 
Call Al or Murray at 905-743-9211 for details 
1415 Highway 2, Courtice L1E 2J6 


tr © Copyright GMAC Home Services., Inc. 2000. All rights reserved. 
Most firms independently owned and operated. GMAC is a registered 
===" trademark of General Motors Acceptance Corporation. 
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Christmas tape “A Festival of Carols & 
Readings” this tape was sold by Smith 
Books, bar code #9780886652685. Call: 
905-576-1654 


Archie comic books for an avid young 
reader also Super Nintendo games, 
Game Boys & Game Boy games. Call: 
905-259-5261 


Gibbard furniture; mahogany or cherry 
wood. Call: 905-623-4003 


Van body GM or Chevy Astor, 1988-90, | 
have good motor just need shell. Call: 
905-432-3663 


Royal Doulton figurines must be in good 
condition. Call: 905-728-2518 


Coleman camping equipment - lantern, 
heater, cooler, stove, parts etc., also fish- 
ing equipment - lures, reel, creel, filleting 
knife, tackle box, etc. Call: 905-697-2304 


Drum set at a reasonable price for 12 yr 
old child. Call: 905-728-1528 


Games for Game Boy for Christmas for 
children who can't afford either, 
games/Game Boy or any other toys, age 
6 yrs. Call: 905-723-5325 


12” thickness planer in good condition. 
Call: 905-723-9683 


Looking for rock magazines, Circus, Hit 
Parades, Creem, Faces, etc. Call: 905- 
404-0325 

1948 to 1952 Dodge or Fargo truck 
parts. Call: 705-277-3612 

Vespa motor scooter, any condition con- 
sidered. Call: 905-665-1219 

Looking for apartment size freezer, good 
condition, reasonable price. Call: 905- 
436-3098 


Tires ashtrays with or without glass. Call: 
905-576-9661 


a 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE _ = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 


Become a 


Member 


Bea 


Winnere 


Now is the time to seriously consider joining our credit union. Membership 
is open to all residents of Durham Region and, as a member, you own the credit 
union and share in its success. We are a full-service credit union, and since 
1938, we have been proudly serving this community, helping our members and 
their families with their important financial milestones. 


From RRSPs, term deposits and on-line brokerage to mortgages, personal 
loans and lines of credit, we offer all the financial products and services 
that you will likely ever need — at very attractive rates. For confidential, 
professional advice about your short — or long term investments, you can talk 
to our in-house Certified Financial Planners. Take care of your business when 
and where you want. You are always welcome to see us at our full-service 
locations, use our handy ATM sites or we can also be as close as your telephone 
or computer. 


When you need to get in touch with a financial institution, make 
Auto Workers Community Credit Union your first choice. 


‘¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at Www.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


CAW=TCA 
LOCAL 222 


Meetings 


The GENERAL MEMBERSHIP meeting is held 
the first Thursday of every month at 7:30 p.m. 
except July & August. 


The GENERAL MOTORS UNIT meeting is held 
the third Thursday of every month at 7:30 p.m. 


except July & August. 


CAW FAMILY AUXILIARY meetings are held the first & third 
Tuesday of every month at 8:00 p.m. except July & August. 


The RETIREES’ CHAPTER meeting is held the first Monday 
of every month at 1:00 p.m. except July & August. 


The OSHAWA AREA SKILLED TRADES COUNCIL 
meeting is held the fourth Thursday of every month 
at 4:00 p.m. except June, July, 

August and December. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
66267 


